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INTRODUCTION AND BACKGROUND

The Annual Update to the Florida Educational Equity Act (FEEA) Plan is a reporting tool that enables
the Department of Education to monitor and ensure that the provisions of the FEEA are adhered to and
that educational resources are equitably distributed. The FEEA became law in June 1984 and its
implementing rules adopted by the State Board of Education in 1985. The Equity Act was amended in
1993 to mandate stronger monitoring and enforcement for gender equity in athletics, and again in 2002
to clarify responsibilities for the K-20 education system. Rule 6A-19.004, Interscholastic,
Intercollegiate, Club and Intramural Athletics, was amended in September 1994 to reflect the new
monitoring and enforcement requirements. The FEEA and other state and federal legislation mandate
that students and employees shall not be discriminated against based on race, ethnicity, national origin,
gender, disability, marital status or pregnancy.

The Department of Education, Office of Equal Educational Opportunity (OEEQ) is assigned
responsibility for compliance oversight of the Florida Educational Equity Act, Section 1000.05, Florida
Statutes and other state and federal legislation relating to equity in education.

The Volusia County School District’s 2016-17 Annual Update to the Florida Educational Equity Act
Plan was prepared by the Division of Human Resources’ Equity Office, with the assistance of other
district departments and personnel.



The School Board of Volusia County

2016-2017 Annual Update to the
Florida Educational Equity Act Plan

Part I: Procedural Requirements



PART I: PROCEDURAL REQUIREMENTS

A. Changes to Policies and Procedures

The district made no changes to its civil rights policies and procedures during the 2016-17
school year.

B. Annual Notice of Nondiscrimination for Vocational Education Programs

The district’s Annual Notice of Nondiscrimination is published prior to the beginning of each
school year in The News Journal, a daily and Sunday newspaper, in both English and Spanish.
Copies of the Annual Notice, published on August 4, 2016, can be found in this section. The
Annual Notice was also published in the 2016-17 Secondary Student and Family Policy Guide.
This Guide is given to all students/families on the first day of school. The Annual Notice can
also be found on the district’s website, in English and Spanish, on the Career and Technical
Education page, as shown in this section.

C. Continuous Notification of Nondiscrimination

The district’s Notification of Nondiscrimination can be found on the district’s website at
www.myvolusiaschools.org on the Human Resources, Equity, Employment and Recruitment
pages. The district’s employee application system “Searchsoft” includes a Notification of
Nondiscrimination on the first page of the employment application. Posters titled
“Discrimination and Harassment Will Not Be Tolerated” are posted at each school and
worksite location, in both English and Spanish, visible to both employees and students. The
Notice of Nondiscrimination can also be found in the Employee Handbook and on district
recruitment materials. Examples including the district’s Notice of Nondiscrimination are
included in this section.

D. Notice of Availability of Reasonable Accommodations to Applicants for Employment
The district’s Notice of Reasonable Accommodations can be found on the districts website on
the Employment page and on the district’s employment application. Examples of this notice are
included in this section.

E. Identification and Notification of Equity Coordinator

Anne Marie Wrenn, PHR, SHRM-CP
Assistant Director, Human Resources/ Equity
200 North Clara Avenue

DeLand, Florida 32721

(386) 734-7190, ext. 20313
amwrenn(@yvolusia.k12.fl.us

(W]



ANNUAL NOTICE OF NONDISCRIMINATION

The Volusia County School District offers 50 different Career and Technical Education (CTE) programs that
students in grades 6 through 12 may take as part of college and career preparation. Students may earn adult level,
nationally recognized industry certifications free of charge in identified CTE courses to further prepare students
for immediate entry into the workforce or postsecondary studies. In addition, Career Academies are offered that
combine CTE courses with core academic courses. Career Academies focus on academic integration, project
based learning, and business partnerships to give students an excellent start in a future career. Admission
Requirements for Career Academies can be found at http://www.career-connection.org. Admission

requirements may be determined by such factors as academic performance, attendance and conduct.

¢ Atlantic High School — Communications & Arts in Performance Academy; Horticultural, Environmental
& Marine Science Academy; Academy of Law & Government

e DeLand High School —Communications Academy; Engineering Academy

e Deltona High School —Health Services Academy

e Mainland High School — Communications & Multimedia Technology; Design & Manufacturing
Technology; Science & Medicine; Simulation & Robotics; Hospitality & Culinary Arts; Sports Science

e New Smyrna Beach High School — Agriscience & Veterinary Academy; Criminal Justice Academy;
Culinary Arts Academy; Entertainment & Sports Marketing Academy; Engineering Academy; Medical
Academy

¢ Pine Ridge High School — Healthcare Academy

¢ Seabreeze High School — Culinary Design Academy; Web & Digital Media Academy

e Spruce Creek High School — Finance Academy; Academy of Information Technology & Robotics

e Taylor Middle High School — The Center for Arts & Technology

e University High School — Environmental Technology Academy; Biomedical Sciences Academy:
Gaming and Simulation Academy; Engineering Academy; Finance Academy; Simulation & Robotics
Academy

The district prohibits discrimination in the terms and conditions of employment, and in access to educational
programs and activities, and prohibits harassment of any individual or group on the basis of race, color, national
origin, religion, sex, age, disability, marital status, pregnancy, political beliefs, sexual orientation, or genetic
information.

Lack of English language skills will not be a barrier to admission and participation. The district may assess each
student’s ability to benefit from specific programs through placement tests and counseling, and, if necessary, will
provide services or referrals to better prepare students for successful participation.

Questions, complaints, or requests for additional information regarding discrimination or harassment may be sent
to:

For Title IX and Emplovment Concerns: For Student/Section 504 Concerns:
Anne Marie Wrenn, Assistant Director Dr. Rolanda Fabien, Assistant Director
Human Resources/ Equity ESE & Student Services

200 North Clara Avenue 1290 Herbert Street

Del.and, Florida 32721 Port Orange, Florida 32129

(386) 734-7190, ext. 20313 (386) 734-7190, ext. 33246
amwrenn@volusia.k12.fl.us rmburket@volusia.k12.fl.us
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NOTICE OF NONDISCRIMINATION

The School Board of Volusia County does not discriminate based on race, color, national origin, sex,
disability, marital status, pregnancy, political beliefs, sexual orientation, or age in its educational
programs, services or activities, or in its hiring or employment practices. The district also provides
equal access to its facilities to the Boy Scouts and other designated youth groups, as required by the
Boy Scouts of America Equal Access Act.

Questions, complaints, or requests for additional information regarding discrimination or harassment
may be sent to:

For Employment Concerns: For Student/Section 504 Concerns:
Anne Marie Wrenn, Assistant Director Dr. Rolanda Fabien, Assistant Director
Human Resources/ Equity ESE & Student Services

200 North Clara Avenue 1290 Herbert Street

Deland, Florida 32721 Port Orange, Florida 32129

(386) 734-7190, ext. 20313 (386) 734-7190, ext. 33246
amwrenn(@volusia.k12.fl.us rmburket@volusia.k12.fl.us




NOTIFICACION ANUAL DE NO-DISCRIMINACION

La Junta Escolar del Condado de Volusia no discrimina por raza, color, origen nacional, sexo,
discapacidad, estado civil, creencias politicas, orientacion sexual, o edad en sus programas, servicios o
actividades educativos, o en sus practicas de contratacion o empleo. El distrito ademas provee acceso
igual a sus instalaciones a los Boy Scouts y a otros grupos de jovenes designados, conforme a la Ley
de Igualdad de Acceso de los Boy Scouts de América (Boy Scouts of America Equal Access Act).

Puede enviar sus preguntas, quejas o solicitar mas informacion sobre la discriminacion o el
acoso a:

Para Asuntos de Empleo: Para Asuntos de Estudiantes/Seccion 504:
Anne Marie Wrenn, Assistant Director Dr. Rolanda Fabien, Assistant Director
Human Resources/ Equity ESE & Student Services

200 North Clara Avenue 1290 Herbert Street

Deland, Florida 32721 Port Orange, Florida 32129

(386) 734-7190, ext. 20313 (386) 734-7190, ext. 33246
amwrenn(@yvolusia.k12.fl.us rmburket@yvolusia.k12.fl.us
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Home ! School Board Superintendent | Depariments | Schools | Employment | VPortal | School Calendars

Human Resources | Volusia County Scheols » Human Resources
Employment Welcome to Human Resources
Cariification
Equity ™ Resources
3 2 mo a YOS 4 | MY ¢ i
Recnuitment and Refention . T = il = ¥ Vacancies
Staff Links ‘
&7 HUMAN RESOURCES
Compenzation Al :
Employ. Engage. Empower.
Substitutes
Emplayment Verification . :
Gl Dana Paige-Pender, Chief Human Resources
Officer
Forms
200 N. Clara Avenue
D Badges DeLand, FL 32720
Leadership Academy 356-724-7 160 extension 20090
MNaw Hires
o s Through Leadership, Teamwork and Individusl Assistance, the Division of
Pathweys in the Frincipalship Human Resources will assist in the employment and retention of highly

Dapsrtment Contacts quelifiad parsennel committed te providing opportunities for the succass and
grovith of \folusia County students.

The School Board of Volusia County does not discriminate based on race,
color, national origin, sex, disability, mantal status, pregnancy, political beliefs,
sexual orientalion, or age in ifs educational programs, senvices or activities, or
in its hinng or emgloyment practices. The distnct also provides equal access
to its facilities fo the Eoy Soouls and other designated youth groups, as
required by the Eoy Scouts of America Equal Access Act.

Departments under the Human
Resources Division

Personnel Operations & Applications

Operaticns is the heart of Human Rescurces. All persannel spplications,
screzning and employmeant verifications sre processed through this
departmert. Operations perscnnel sre avsilablz to  sssist potential new
hires and schecol district sdministrators with the spplication and hiring procass.

Equity & Access

The Schocl District of Volusia vaslues civersity and se=ks to maintzin a
harassmant-free workplace. All students, program perticipents, employess
and applicants are served by the Offica of Equity & Access. The office
ensures the district’s cempliance with non-discrimination laws and the Flerida
Educational Equity Act through investigeting complaints, previding training,
menitering precfices, snd conducting complisnca reviews.

Certification

The cerfification office raviews official transcripts of instructionsl applicants for
Florida Cerlification eligibility. Pcientisl spplicants can meet with 2
certification spacialist to determine thair eligibility for taaching and coaching,
as well as culline the coursework and tests needed to be a Volusia county
instructional'coaching employea. The office slsc offers study material for an
Florida certification exsms.
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Home | School Board | Superintendent |

Equity Volugis County Schools » Equity
Complsints end Inguiries Welcome to Equity

Americans with Dizabilities Act

c 4 R
Senvice Animals The Equity Offica provides & variety of services to Volusia County Scheols' esources  [ENECc iy

studanis, pregram parlicipants, employeas, end epplicants. Servicas provided
are listed below.

Sign Lengusge
LGBT Training

Equity Brochure

Laws and Folicies

Equity Plan

Human Rescurces Home
Department Contacts

= |nvestigate allegsticns of discrimination andror harassment.

= Assist in providing rassonzble scoommodations in eccordance with the
Americans with Disabilifies Act (ADA).

= Develop snd recommend policies snd practices related fo the
prevention of discrimination and prehibited this conduct in cur schaols

and wiorkplaca,

= Anslyze and monitor the District’s practices to ensure compliance is
magintsined with the District's non-discrimination policy.

= Dissemingte tha District's non-diserimination pelicy, grievence sppesl
proceduras and ansure they are posted in & vizible location,

= Infarm employees and others essociated with the District of its nen-
discrimination policias and procadures.

= Provide civil ights and diversity treining.

Our cffice hours ere 8:00 AM to 5:C0 PM. Ve are loceted at the Delard
Administretive Complex, Human Resources Division, 200 N, Clars Averue,
Delard, Flerids.

HOTICE OF HON-DISCRIMINATION

The Schocl Board of Volusia Gounty does not discnminate based on race,
color, nafional arigin, eex, diasbility, manits! status, pragnancy, political beliefs,

sexwal orientalicn, or age in jte educational programs, gervices or acfivities, or
| inits hinng or employmeant pracficez. The district also provides equsl scoees
to itz facilities to the Eay Scouts and other designated youth groups, s2
| required by the Eoy Sccuts of America Equal Access Act

Questions, comglainis, or requeste for aoditional informaticn regarding
dizcnimination or harasement may be sent to:

Anne Maria Wrenn, Aseistsnt Director
Humsn Rezources & Equity
Delsnd, Florida 32721

' (385) 724-7150, ext. 20313

smurenni@volusis k12 lus

Financtal Information Contact Us

Audit Reparis CAFR About Us

Human Resources Budpet Advertise With Us
Financial Senices Contact Us

Project Oversight Report EUTURES Foundation
Reporting Fraud Tech Sy Parial

Quick Links Departmentis
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Recruitment and Retention Valusia Cranly Schoo's > Recruliment and Retentlan @
Vacancies Welcome to Recruitment and Retention!

Benefits

Job Fairs for Teachars HUM AN PESOURCES Resources Toolbox

Mirority Recruitmant R & R R rehi

Relocation Information ﬂ C R U ]T M NT NT | 0 [\ District Campaigns

Speech Languape Pathologist | [ | | | ] ] FFEA

Recruitment

Futur=s Foundation
Student Intemships

Volusia County Schools Florida Fund far Minority Teachsrs
Human Resources Home Recruitment and Retention T e
Why Volusis ir=s
Department Corntacts i Heer - @Vahis) ; Mewsletter

Para-fo-Teacher Tuition
April 14’ 2017 Job Eair Teachsr Loan Foraiveness
Troops to Teachers

I} April 2017 Job Fair Flyer

Tha\elusia County School District Offices ars open to tha puklic
Hours of operation Monday through Friday 2:00 am - 5:00 pm.

Am:)lu '|§f:outﬂy ﬁsuitf ‘dj Back to

NOTICE OF NON-DISCRIMINATION
The Schcel Board of YVousa Gounty do2s no! ¢iscrimingle dased on race, coior
nstions! origin, sex, clsablty, maris! Siatus, pregnancy. poincel belafs, sexval
oriantelion, or 598 in its edusahonal programs, Sanvices or activies, or in It hiring ar
empayment practicas. The aistnct si50 proviies eguas) scoess fo TS fachites to the
Esy Bcouts end oiner designated youth groups, &5 required by the Eop Scouls of
America Equal Access Act

Questions, complsints, of requests foe additizoal irdoemition regardireg
drzcrinimation or harassment may ke sent o Anne Marie Wrenn, Assistanl Directar,
Equity. (335) 734-T180, ext 20313, pmwranc@vonsls k12.0.u's
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COUNTY SCHOOLS

Ensuring all stidents receive a
sufiefiar 215t century education

Employment

Application for Employment
Inferested in Teaching

Inferestzd in a Substiutz Position
Interested in a Support Position

Interestzd in & School
Adminisirater Position

Interestsd in 3 Custodial Positon
Informatien for Coaching Positons

Interested in Charter School
Employment

Application Forms
Testing Information
Employment Screenings
\facancias

Human Resources Home

Dzpartment Contacts

5

| Departmenis Schools 1 Employment | VPoriel | School Calendars

Valusia Ceunty Schiools > Employment
Welcome to Employment

ATTENTIONTATTENTION! ATTENTION! ATTENTION! ATTEN TION!

Volusia County Schools is currently acoepting substitule teacher
applications. Onca your online application is complete, click on the Jobs Tab
and apgly for the substitute teacher vacancy.

Welcome to Volusia County Schools

Pleasa select the Applicstion far Employment link on the left of this scraen 1o
begin.

If you havs quasticns sbout our spplication, please see "How go | complste
iy Employment Application?" in the Resources tab to the right of this scrazn.

If you do not have computer sccess or need assistancs, you can visit aur
office a1 the DeLand Adminisirative Complex, 200 N Clara Avenus, Deland,
Mondzy through Friday betwesn 9:00 am and 4:30 pm. If you havs questicns,
please contsct us at {228) 734-7180 extension 20080 and select #1 for
applications.

Notice of Non-Discrimination

Tha School Board of Volusia County does not discriminate based on race,
color, nationsl origin, sex, disatility, marital ststus, pregnancy, poliical beliefs,
e=xual orientation, or age in its educstional programs, services or aclivities, or
in its hiring or employmant practices. The district also provides equal access
to its facilitizs 1o the Boy Scouts and other designated youth groups, as
required by the Bay Ecouts of Amrearica Equal Azcess Act.

Collecting and Utilizing Your Social Security Number

Per Florida Statute 118.071(5). this is to notify you of the purpose for
collzcting and utilizing your Social Security Mumber. Froviding your Sacial
Security Numbzr is 3 cordition of employment at Volusia County Schools. To
protzct your idznfification, Human Rasources will securs your Sacial Security
Number from unauthorized access, and siriclly prohitit the releasz of your
Socizl Security Number to unauthorized partizs confrary to state and federal
law.

Human Resources colizcts your Social Security Number for lzgitimatz
business purposes during the recruitmant, sslection and hiring procsss with
Volusia County Schools. Your Socizl Security Mumber will be used for
completing ard pracessing the fellewing actions: Emgloyment application for
detarmining czriification eligibility [1012.66 F.S.), Cempletion of federal I-8
form for the filing and issuance of federal employment forms [8 USC 13243
(b)), Campletion of federal W-4 form far filing and issuance of federal
ernployment forms [8 USC 132435(b)], Florida Retiremznt Cantribution Report
[t11R.071({5}{a)8.b.], and conducting criminal bzckground screening [1012.56
F.5.]. Your Sacial Security Number is alsa us=d as a unique numsric
identification within some of our systzms and may be used for search
purposes.

Accommodations

If you need an accemmedation in the application/selection process, please
notify Human Resaurces in advance. Agglicants who are veterans and
s=sking employment by a covered employer will be given prefersnces if they
qualify under Florida Statute, Chapter 205,

Conirnity ‘ Calandur

Ermplayiment | VPorlal

&

RESOURGES TOOLEOX
Certification

Directions for Current Employses
Forpot your usernams or password
for the application?

How do | complets my emoloyment
apglioation?

EAP

Equity

Human Resources

Teaching Caraers

Vacancizs
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Employ ¢ Engage <  Empower

Volusia County, Florida - LOW cost of living HIGH quality of life.

INSTRUCTIONAL JOB FAIR

for the 2017-18 school year

Ocean Center, Daytona Beach

Friday, April 14, 2017

Certification Focus Areas:

Elementary Ed Mathematics
English Language Arts Reading
Science Exceptional Student Education

Volusia County Schools is hosting an invitation only, instructional job fair for the 2017-18 school year.
Capacity is limited.
Applicants must currently hold or be eligible for FLDOE certification.
Questions should be directed to Teacher-recrultment@volusia.k12.fl.us or 386-734-7190 ext, 20168

To receive an invitation, complete all 3 steps by noon on Friclay, April 7, 2017.

Complete VCS employment application: CLICK HERE TO BEGIN
Complete Gallup Teacher Insight portion of the online application
Send name & certification area to: Teacher-recruitment@volusia.k12.fl.us

Schedule of events, speciﬁc directions & registration information will be included on the job fair email invitation.

NOTICE OF \O\QISCRI\IJ?\.QHQ, “Tha School Boerd of Vobusia County doss not ﬂlﬂmmhamimzmuﬂu mtinal crigin, e, disabity, marital status,
gﬂy peizscal beless, saral eriiotaticn, or ags in its edncational programs, Ivices of activitiss, or i ifs hiring of sanploymat practicas. The district alo provide: equal access to
mhm%ﬂmm&}wm 24 required by tha Bay Scouts of Amarica Fqual Access Art.
Questiozs, umq:hm wmmhmmnmmxmwmyhsnw Amhbm‘ﬁhmﬂummmw Equity,
(366) 734-7190, ext. 20313, mvw meriEvoluris 12 fl ng
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Employ ¢ Engage Empower

Velusia County, Florida - LOW cost of living HIGH quality of life.

VOILUSIA

COUNTY SCHOOLS |

INSTRUCTIONAL JOB FAIR

2017-18
Ocean Center, Daytona Beach

Tips for Success

800 - 8:40am: School visits and walk acound
84 - 11:23 am: Adhere to specific interview schedule
11:30 am: Hicing/Lettecs of Intent
12:30 - 1:30 pm: Luach Break - Hicing and Letter of Intent Continue
11:30 - 3:.00 pm: Hiring/Tetters of Intent
P v { = Scmr ()
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DISCRIMINATION
& HARASSMENT

WILL NOT
BE TOLERATED

. The School Board of Volusia County prohibits any and all forms of discrimination and/or
harassment based on race, color, sex, religion, national origin, marital status, age, political
beliefs, sexual orientation, disability, or genetic infomation in any of its programs, seryices
or activities. :

It is a violation of School District policy for any teacher, administrator, or other school
personnel (including volunteers, contractors and agents) to harass, discriminate against,
or tolerate harassment and discrimination in the school or workplace,

- School Board Policy 507-Non Discrimination and Educational Equity and Policy 509-
Prohibition of Harassment may be found in the Policy and Procedure Manual available at
each worksite. School Board Policies are also on the School District’s website, http://

myvolusiaschools.org.

If any student, employee, applicant, or any other person has a complaint of discrimination or
harassment that cannot be resolved with the administrator or other appropriate school
personnel, the complaint may be made to:

=
Volusia
County
Schools

Anne Marie Wrenn, Asst. Director
Human Resources/Equity

200 N. Clara Avenue

Deland, FL 32721-2118
amwrenn@volusia.k12.fl.us

(386) 734-7190, 255-6475, 427-5223 or 860-3322
Ext. 20313 FAX: (386) 943-3402

Students alleging harassment may also utilize the student grievance procedure outlined in
School Board Policy 208-Code of Student Conduct and Discipline. manual.

Retaliation against school personnel or students who participate in a complaint investigation
is prohibited by law. Filing a complaint with the School District does not preclude an
individual filing a complaint with any other agency deemed appropriate.




LA DISCRIMINACION
YELACOSO

S —————————————

TOLERADOS

La Junta Escolar del Condado de Volusia prohibe cualquier y todas formas de discrimina-
cién y acoso por motivos de raza, color, sexo, religién, origen nacional, estado civil, edad,
convicciones politicas, orientacién sexual, discapacidad o informacién genética en cual-
quiera de sus programas, servicios o actividades.

Es una violacién de la politica del Distrito Escolar para cualquier maestro, administrador,
u otro personal escolar (incluyendo a los voluntarios, contratistas y agentes) acosar, dis-
criminar en contra, o de tolerar el acoso y la discriminacion en la escuela o lugar de traba-
jo.

La Politica 507 de la Junta Escolar-la No Discriminacién y Equidad Educativa y la Politi-
ca 509-Prohibicién del Acoso estian detalladas en el manual de Politicas y Procedimientos,
disponible en cada lugar de trabajo. Las Politicas de la Junta Escolar también se pueden
encontrar en la pagina web del Distrito Escolar, http://myvolusiaschools.org .

Si algiin estudiante, empleado, solicitante o cualquier otra persona tiene una queja de discri-
minacién o acoso que no se puede resolver con un administrador u otro personal escolar
apropiado, puede presentar la queja a:

]

o

Anne Marie Wrenn, Asst. Director e fonetas
Human Resources/Equity i

200 N. Clara Avenue
Deland, FL 32721-2118
amwrenn@volusia.k12.fl.us

(386) 734-7190, 265-6475, 427-5223 or 860-3322
Ext. 20313 FAX: (386) 943-3402

Los estudiantes que alegan acoso también pueden utilizar el “Procedimiento de reclamacio-
nes de estudiantes” que estid detallado en el Cédigo de Conducta v Disciplina Estudiantil

La ley prohibe tomar represalias contra el personal escolar o estudiantes que hay
pado en la investigacion de una queja. Registrar una queja con el Distrito F \
que un individuo presente una queja a cualquier otra agencia que sea apropiada

an partici-
scolar no impide
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The School Board of Volusia County

2016-2017 Annual Update to the
Florida Educational Equity Act Plan

Part II: Incomplete Items or Pending Actions



PART II: INCOMPLETE OR PENDING ACTION(S)

[n its review of the district’s 2015-16 update to the FEEA Plan, the Florida Department of Education’s
Office of Equal Educational Opportunity (OEEQ) submitted commentary and action items for the
district’s 2016-17 Monitoring Work Plan. Detailed below are the action items cited by OEEQ and the
corrective action taken by the district.

1. Annual Notice of Nondiscrimination for Vocational Education Programs — The district
submitted copies, of its annual notice of nondiscrimination that meets the requirements of the
Vocational Guidelines, which was published in the local newspaper on August 4, 2016, prior to
the beginning of the school year. Action Required: It is recommended that the district also
include the annual notice of nondiscrimination on its CTE webpage and or catalogs prior to the
enrollment period for the next school year.

The district has posted the Annual Notice of Nondiscrimination on its CTE webpage, in English
and Spanish, prior o the enrollment period for the 2017-18 school year.

2. Grades 9-12; All Level 3 courses (including AP, IB, AICE, DE, and honors) — Overall
enrollment of minority students decreased slightly. Action Required: The district should review
the implementation of its strategies and its accountability measures to ensure that they are
effectively aimed at increasing enrollment of minority students in advanced courses, and

reducing or eliminating the enrollment gaps. Updated strategies and accountability measures
should be submitted to OEEO in the 2016-17 Equity Update.

The district’s Instructional Services Department has revaluated and revised its 2016-17
methods and strategies for increasing enrollment for minority studenis in Level 3 courses. The
district’s Equity Office and Instructional Services Department will continue to monitor the
effectiveness of these methods and strategies. The district has hired two Minority Achievement
Specialisis whose primary focus is increasing minority enrollment in Level 3 courses.

3. Athletics Compliance Verification, Corrective Action Plans — The 2015-16 Annual Update
included the Compliance Verification Form signed and dated by the Superintendent, indicating
that the district is not in compliance with Title IX regarding female participation in athletics. In
addition, the district submitted athletic participation monitoring forms showing that female
athletes are underrepresented at seven of the nine high schools. Action Required: The district
should continue to monitor the implementation of the corrective action plans and submit
updates with the 2016-17 Equity Update.

The district has submitted updated corrective action plans for those schools out of compliance
with Title IX regarding female participation in athletics for the 2016-17 school year. The
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Equity Office will continue to monitor implementation of the corrective action plans during the
2017-18 school year.

Employment Equity — OEEO reviewed 2015-16 employment data for the district’s
administrative and instructional positions to identify underrepresentation of minority
employees. Hispanic employees are underrepresented in administrative and teaching positions;
and black and male employees are underrepresented in teaching positions. The district
submitted strategies to address underrepresentation of minority employees. Action Required:
The district should continue to implement strategies to address underrepresentation of minority
and male employees, and report progress in the 2016-17 Equity Update.

The district’s Equity office will continue to monitor employment data for each school and
department and will report progress to the Chief Human Resources Officer. Recruitment and
Retention will continue to focus on minority recruitment strategies for instructional staff as
outlined in the 2016-17 Annual Equity Update.

Single-Sex Schools and Classes — Action Required: The district should continue to monitor the
single-sex classes, to ensure that they operated in compliance with Section 1002.311 F.S., and
submit updated information in the 2016-17 Equity Update.

The district will continue (o monitor single-sex classes to ensure they are operated in
compliance with Florida Statute, as detailed in the 2016-17 Annual Equity Update.

Pregnant and Parenting Students - Action Required: The district should continue to ensure
that pregnant and parenting students have access to the same curricular and extra-curricular
activities and programs as other students.

The district will continue to ensure that pregnant and parenting students are given access to
the same curricular and extra-curricular activities and programs as other students as detailed
in the 2016-17 Annual Equity Update.
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The School Board of Volusia County

2016-2017 Annual Update to the
Florida Educational Equity Act Plan

Part III: Evaluation of Methods and Strategies



PART III: STUDENT PARTICIPATION

EVALUATION OF METHODS AND STRATEGIES:

1) Grades 9-12, Advanced Placement (AP) and 1B

Grades 9-12, Total Enrollment 2016-17 (3,779)
(Data provided by F.D.O.E.)

2012-13 2013-14 2014-15 2015-16 2016-17
(4,035) (3,711) (3,479) (3,580) (3,779)
White 23% (2,906) | 21% (2,591) | 21%(2,425) | 21% (2,484) | 22% (2,592)
White Males 19% (1,240) | 17% (1,091) | 18%(1,046) | 17% (1,053) | 19%(1,101)
Black 10% (293) 10% (290) 9% (265) 8% (251) 9% (292)
Black Males 7% (113) 6% (94) 6% (91) 6% (92) 6% (99)
Hispanic 15% (495) 13% (505) 13% (454) 13% (503) 13% (549)
Hispanic Males 14% (227) 11% (196) 11% (187) 11% (218) 11% (225)

Evidence of Success

The evaluation reveals a decrease in enrollment numbers and percentages in AP and IB courses for all
students in grades 9-12, from the 2012-13 to 2016-17 school years. Enrollment percentages for Whites
decreased from 23% to 22%. Enrollment percentages for Blacks decreased from 10% to 9% and
Hispanics had the greatest decrease from 15% to 13%.

Enrollment percentages also remained the same for White males, at 19%. Black males decreased from
7% to 6% and Hispanic males decreased from 14% to 11%, when comparing the 2012-13 to 2016-17
school years.

Methods/Strategies

The following methods and strategies will be used for 2017-2018 to increase enrollment for minority
students in AP and IB courses and to close enrollment gaps for Black, Hispanic, Black males, and
Hispanic male students



Increase Stakeholder Communication - Increase opportunities for parents and community

stakeholders’ understanding of rigorous academic options by developing marketing materials,
strategies and parent/community informational sessions. Elicit the support of community leaders
to help bridge the gap between school and the community.

» Community Task Force - Develop a community Task Force in coordination with post-

secondary institutions, community leaders and various stakeholders to address the issues
surrounding enrollment of underrepresented students in rigorous curriculum. Develop
strategies in collaboration with various stakeholders to effective and efficiently address k
the areas of concern.

Parent and Student Seminars - Develop parent and student seminars both face to face as
well as online in coordination with the Coordinator for Student Affairs, Equity Specialist,
Minority Achievement Specialists and Advanced Programs TOA to highlight advanced
programs and opportunities for secondary students. Specifically target high minority
schools.

High School Showcase - Expand the opportunity to provide transportation for students and
families of or our minority students who might struggle with transportation issues due to
the venue location. Explore the option of offering the High School Showcase during the
day as a field trip for a 8" grade students.

Increase support for schools and teachers - Increase support for schools and teachers to

broaden their understanding of rigorous academic options, instructional strategies and barriers
that specifically target underrepresented students; explore individual school data and developing
specific school based strategies.

»

>

Equity Reports - Work in conjunction with technology services to develop reports that are
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.

Growth Targets - Continue incorporating data analysis into the School Improvement Plan
(8IP) discussion. Work in conjunction with school liaisons to monitor data and specific
strategies for each individual school. Equity Specialist will meet with schools quarterly to
review growth targets and barriers to success.

Professional Development - Continue providing professional development opportunities
to school administrators, teachers, and school counselors focusing on improving
underserved populations” access to and success in educational and training programs that
lead to high-skill, high-wage, and high-demand careers. Develop a workshop for all new
teachers on the topic of Access and Equity and Multiculturalism.

Positive Behavioral Support Interventionalists - Provide a Positive Behavioral Support
Interventionalist (PBSI’s) to each middle school to assist teachers, students and
administrators to support programs related to the school’s academic and behavior
initiatives, The Positive Behavioral Support Interventionalist will provide proactive
leadership to all stakeholders, centered around the delivery of programs and services
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designed to support student academic achievement, personal and social development.
He/she will work cooperatively with the principal, school counselor, assistant principals,
staff, students and parents, in order to promote a positive school climate on each of our
middle school campuses.

» Restorative Justice - Expand the Restorative Justice Model over a 3-year period to all
middle schools. Restorative Practices will help to create a positive school community and
respond in an effective way when problems arise by building social capital, achieve social
discipline and increase the achievement gap through participatory learning and decision
making.

Increase Curriculum Offerings and Academic Support - Increase advanced course offerings
at the middle school and high school levels, as well as Industry Certification opportunities.
Explore academic support opportunities that provide test taking, organizational and academic

strategies.

» Cambridge/AICE - Support the roll out of the AICE program at Deltona High School, Pine
Ridge High School and Seabreeze High School. Explore the expansion of AICE to feeder
middle schools and additional high schools. Specifically work with AICE coordinators to
identify and recruit underrepresented students for the AICE program.

% Dual Enrollment - Increase dual enrollment “on campus” opportunities to help eliminate
transportation/scheduling barriers for students. Ensure that parents have an understanding
of the financial and academic benefits of dual enrollment classes. Explore the possibility
of offering Dual Enrollment “on campus™ opportunities at the MS level for qualifying
students. Help promote dual enroliment opportunities at the Advanced Technology Center
(ATC) in the manufacturing and construction programs. Help promote BCU Dual
Enrollment opportunities across all 10 high schools and specifically target
underrepresented students.

» Trio Program - Expand our partnership with Daytona State College and explore placing
Trio in all MS and HS’s throughout the district. Provide outreach and student programs
designed to identify and provide services for individuals from disadvantaged backgrounds.
TRIO includes eight programs targeted to serve and assist low-income individuals, first-
generation college students, minority students, and individuals with disabilities to progress
through the academic pipeline from middle school to post baccalaureate programs.
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Accountability Measure and Timelines

Increase the number of Black students in grades 9-12 enrolling in AP, IB, and AICE courses by 2%
during the 2017-2018 school year.

Increase the number of Hispanic students in grades 9-12 enrolling in AP, IB and AICE courses by 2%
during the 2017-2018 school year.

Increase the number of Black male students in grades 9-12 enrolling in AP, IB, and AICE courses by
2% during the 2017-2018 school year.

Increase the number of Hispanic male students in grades 9-12 enrolling in AP, IB and AICE courses by
2% during the 2017-2018 school year.

2) Grades 9-12, Dual Enrollment (DE)

Grades 9-12, Total Enrollment 2016-17 (1,287)
(Data provided by F.D.O.E.)

2012-13 2013-14 2014-15 2015-16 2016-2017
(892) (999) (856) (1,280) (1,287)
Whites 6% (697) 6% (718) 6% (628) 8% (923) 8% (921)
White Males 3% (213) 4% (231) 4% (216) 5% (328) 5% (324)
Black 2% (53) 3% (74) 3% (72) 3% (94) 3% (107)
Black Males 1% (17) 1% (21) 1% (10) 2% (27) 2% (29)
Hispanic 3% (85) 4% (149) 3% (102) 5% (197) 5% (193)
Hispanic Males 1% (25) 2% (39) 2% (37) 1% (85) 3% (67)

Evidence of Success

The evaluation reveals progress in increasing enrollment in Dual Enrollment courses for all students in
grades 9-12 from the 2012-13 to 2016-17 school years. White student enrollment increased from 6% to
8%. Black student enrollment increased from 2% in 2012-13 to 3% in 2016-17. Hispanic student
enrollment increased by two (2) percentage points, from 3% to 5%, for the same time period.

The evaluation also reflects an increase in Black male and Hispanic male enrollment in Dual Enrollment
courses in grades 9-12. Black male enrollment increased one (1) percentage point, from 1% in 2012-13
o 2% in 2016-17. Hispanic male enrollment increased two (2) percentage points, from 1% to 3%, for
the same time period.



Methods and Strategies

The following methods and strategies will be used for 2017-2018 to increase enrollment for minority
students in Dual Enrollment courses and to close enrollment gaps for Black, Hispanic, Black males, and
Hispanic male students.

Increase Stakeholder Communication - Increase opportunities for parents and community

stakeholders’ understanding of rigorous academic options by developing marketing materials,
strategies and parent/community informational sessions. Elicit the support of community leaders to
help bridge the gap between school and the community.

» Community Task Force - Develop a community Task Force in coordination with post-

secondary institutions, community leaders and various stakeholders to address the issues
surrounding enrollment of underrepresented students in rigorous curriculum. Develop
strategies in collaboration with various stakeholders to effective and efficiently address the
areas of concern.

Parent and Student Seminars - Develop parent and student seminars both face to face as well
as online in coordination with the Coordinator for Student Affairs, Equity Specialist and
Advanced Programs TOA to highlight advanced programs and opportunities for secondary
students. Specifically target high minority schools.

High School Showcase - Expand the opportunity to provide transportation for students and
families of or our minority students who might struggle with transportation issues due to the
venue location. Explore the option of offering the High School Showcase during the day as
a field trip for a 8" grade students.

Increase support for schools and teachers - Increase support for schools and teachers to broaden
their understanding of rigorous academic options, instructional strategies and barriers that
specifically target underrepresented students; explore individual school data and developing specific
school based strategies.

>

Equity Reports- Work in conjunction with technology services to develop reports that are
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.

Growth Targets - Continue incorporating data analysis into the School Improvement Plan
(SIP) discussion. Work in conjunction with school liaisons to monitor data and specific
strategies for each individual school. Equity Specialist will meet with schools quarterly to
review growth targets and barriers to success.

Professional Development - Continue providing professional development opportunities to
school administrators, teachers, and school counselors focusing on improving underserved
populations” access to and success in educational and training programs that lead to high-
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skill, high-wage, and high-demand careers. Develop a workshop for all new teachers on the
topic of Access and Equity and Multiculturalism.

» Positive Behavioral Support Interventionalists - Provide a Positive Behavioral Support
Interventionalist (PBSI’s) to each middle school to assist teachers, students and
administrators to support programs related to the school’s academic and behavior
initiatives. The Positive Behavioral Support Interventionalist will provide proactive
leadership to all stakeholders, centered around the delivery of programs and services
designed to support student academic achievement, personal and social development.
He/she will work cooperatively with the principal, school counselor, assistant principals,
staff, students and parents, in order to promote a positive school climate on each of our
middle school campuses.

» Restorative Justice - Expand the Restorative Justice Model over a 3-year period to all
middle schools. Restorative Practices will help to create a positive school community and
respond in an effective way when problems arise by building social capital, achieve social
discipline and increase the achievement gap through participatory learning and decision
making.

Increase Curriculum Offerings and Academic Support - Increase advanced course offerings
at the middle school and high school levels, as well as Industry Certification opportunities.
Explore academic support opportunities that provide test taking, organizational and academic
strategies.

» Cambridge/AICE - Support the roll out of the AICE program at Deltona High School, Pine
Ridge High School and Seabreeze High School. Explore the expansion of AICE to feeder
middle schools and additional high schools. Specifically work with AICE coordinators to
identify and recruit underrepresented students for the AICE program.

» Dual Enrollment - Increase dual enrollment “on campus™ opportunities to help eliminate
transportation/scheduling barriers for students. Ensure that parents have an understanding
of the financial and academic benefits of dual enrollment classes. Explore the possibility
of offering Dual Enrollment “on campus™ opportunities at the MS level for qualifying
students. Help promote dual enrollment opportunities at the Advanced Technology Center
(ATC) in the manufacturing and construction programs. Help promote BCU Dual
Enrollment opportunities across all 10 high schools and specifically target
underrepresented students.

» TRIO Program - Expand our partnership with Daytona State College and explore placing
Trio in all MS and HS’s throughout the district. Provide outreach and student programs
designed to identify and provide services for individuals from disadvantaged backgrounds.
TRIO includes eight programs targeted to serve and assist low-income individuals, first-
generation college students, minority students, and individuals with disabilities to progress
through the academic pipeline from middle school to post baccalaureate programs.
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New Accountability Measure and Timelines

Increase the number of Black students in grades 9-12 enrolling in DE courses by 2% during the
2017-2018 school year.

Increase the number of Hispanic students in grades 9-12 enrolling in DE courses by 2% during the
2017-2018 school year.

Increase the number of Black Male students in grades 9-12 enrolling in DE courses by 2% during
the 2017-2018 school year.

Increase the number of Hispanic Male students in grades 9-12 enrolling in DE courses by 2% during
the 2017-2018 school year.

3) Grades 9-12, All Level 3 Courses (including AP, IB, DE, and Honors)

Grades 9-12, Total Enrollment 2016-17 (12,982)
(Data provided by F.D.O.E.)

2014-2015 2015-16 2016-17

(12,263) (12,760) (12,982)
White 70% (8,014) 70% (8,303) 71% (8,209)
White Males 68% (3,925) 66% (4,034) 67% (3,967)
Black 50% (1,434) 47% (1,479) 52% (1,637)

Black Males 45% (634) 41% (658) 48% (751)

Hispanic 55% (1,929) 55% (2,166) 55% (2,255)
Hispanic Males 53% (940) 53% (1,051) 51% (1,044)

Evidence of Success

The evaluation reveals some progress in increasing enrollment percentages in Level 3 courses for
White, Black, and Black Male students in grades 9-12. White student enrollment increased from 70%
during the 2014-15 school year to 71% during the 2016-17 school year. Black student enrollment
increased from 50% to 52% and Hispanic student enrollment remained at 55%, however the numbers
increased from 1,929 to 2,255.

The evaluation revealed Black Male student enrollment increased three (3) percentage points from

45% to 48%. from the 2014-15 to 2016-17 school years. Hispanic Male student enrollment decreased
two (2) percentage points from 53% in 2014-15 to 51% in 2016-17.
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Methods and Strategies

The following methods and strategies will be used for 2017-2018 to increase enrollment for minority
students in Level 3 courses and to close enrollment gaps for Black, Hispanic, Black males, and Hispanic
male students

Increase Stakeholder Communication - Increase opportunities for parents and community
stakeholders’ understanding of rigorous academic options by developing marketing materials,
strategies and parent/community informational sessions. Elicit the support of community leaders
to help bridge the gap between school and the community.

» Community Task Force - Develop a community Task Force in coordination with post-
secondary institutions, community leaders and various stakeholders to address the issues
surrounding enrollment of underrepresented students in rigorous curriculum. Develop
strategies in collaboration with various stakeholders to effective and efficiently address
the areas of concern.

» Parent and Student Seminars - Develop parent and student seminars both face to face as
well as online in coordination with the Coordinator for Student Aftairs, Equity Specialist
and Advanced Programs TOA to highlight advanced programs and opportunities for
secondary students. Specifically target high minority schools.

» High School Showease - Expand the opportunity to provide transportation for students and
families of or our minority students who might struggle with transportation issues due to
the venue location. Explore the option of offering the High School Showcase during the
day as a field trip for a 8™ grade students.

Increase support for schools and teachers - Increase support for schools and teachers to
broaden their understanding of rigorous academic options, instructional strategies and barriers
that specifically target underrepresented students; explore individual schoo!l data and developing
specific school based strategies.

> Equity Reports - Work in conjunction with technology services to develop reports that are
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.

» Growth Targets - Continue incorporating data analysis into the School Improvement Plan
(SIP) discussion. Work in conjunction with school liaisons to monitor data and specific
strategies for each individual school. Equity Specialist will meet with schools quarterly to
review growth targets and barriers to success.

» Professional Development - Continue providing professional development opportunities
to school administrators, teachers, and school counselors focusing on improving
underserved populations’ access to and success in educational and training programs that
lead to high-skill, high-wage, and high-demand careers. Develop a workshop for all new
teachers on the topic of Access and Equity and Multiculturalism.
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»

Positive Behavioral Support Interventionalists - Provide a Positive Behavioral Support
Interventionalist (PBSI’s) to each middle school to assist teachers, students and
administrators to support programs related to the school’s academic and behavior
initiatives. The Positive Behavioral Support Interventionalist will provide proactive
leadership to all stakeholders, centered around the delivery of programs and services
designed to support student academic achievement, personal and social development.
He/she will work cooperatively with the principal, school counselor, assistant principals,
staff, students and parents, in order to promote a positive school climate on each of our
middle school campuses.

Restorative Justice - Expand the Restorative Justice Model over a 3-year period to all
middle schools. Restorative Practices will help to create a positive school community and
respond in an effective way when problems arise by building social capital, achieve social
discipline and increase the achievement gap through participatory learning and decision
making.

Increase Curriculum Offerings and Academic Support - [ncrease advanced course offerings

at the middle school and high school levels, as well as Industry Certification opportunities.
Explore academic support opportunities that provide test taking, organizational and academic
strategies.

>

v

Cambridge/AICE - Support the roll out of the AICE program at Deltona High School, Pine
Ridge High School and Seabreeze High School. Explore the expansion of AICE to feeder
middle schools and additional high schools. Specifically work with AICE coordinators to
identify and recruit underrepresented students for the AICE program.

Dual Enrollment - Increase dual enrolliment “on campus™ opportunities to help eliminate
transportation/scheduling barriers for students. Ensure that parents have an understanding
of the financial and academic benefits of dual enrollment classes. Explore the possibility
of offering Dual Enrollment “on campus™ opportunities at the MS level for qualifying
students. Help promote dual enrollment opportunities at the Advanced Technology Center
(ATC) in the manufacturing and construction programs. Help promote BCU Dual
Enrollment opportunities across all 10 high schools and specifically target
underrepresented students.

TRIO Program - Expand our partnership with Daytona State College and explore placing
Trio in all MS and HS’s throughout the district. Provide outreach and student programs
designed to identify and provide services for individuals from disadvantaged backgrounds.
TRIO includes eight programs targeted to serve and assist low-income individuals, first-
generation college students, minority students, and individuals with disabilities to progress
through the academic pipeline from middle school to post baccalaureate programs.
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New Accountability Measure and Timelines

Increase the number of Black students in grades 9-12 enrolling in all Level 3 courses by 2% during the
2017-2018 school year.

[ncrease the number of Hispanic students in grades 9-12 enrolling in all Level 3 courses by 2% during
the 2017-2018 school year.

Increase the number of Black Male students in grades 9-12 enrolling in all Level 3 courses by 2%
during the 2017-2018 school year.

Increase the number of Hispanic Male students in grades 9-12 enrolling in all Level 3 courses by 2%
during the 2017-18 school year.

*See Appendix F for the 2012-2017 Course Enrollment Data charts.
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PART IV: GENDER EQUITY IN ATHLETICS

All school districts are required to submit data for each school’s athletic program to ensure compliance
with Title IX and the Florida Educational Equity Act. Any school deemed out of compliance is required
to submit a Corrective Action Plan. A Compliance Verification Form, signed and dated by the
Superintendent, indicating whether or not the district is in compliance, is included in this section of the
Annual Update,

A. Athletics Compliance Verification

A self-review conducted by each school offering inter-scholastic athletics in 2016-17 shows that all ten
high schools in the District comply with all components required by Title IX and the FEEA, except for
Component #1, which requires that “Sports and levels of competition effectively accommodate the
interests and abilities of members of both sexes.” The OEEQ defines participant as anyone who (1)
participated in competition or (2} participated with the team and was eligible for competition but did not
play. Participation is determined as of the date of the first competitive event of the sport. Where the
percentage of a school’s Varsity or Junior Varsity (JV) female participation is found to be
disproportionate to the school’s female enrollment percentage, the school may be deemed out of
compliance with component #1. The Department of Education uses three prongs as measurement of
compliance:

o Prong 1 - Participation opportunities for males and females are substantially proportionate to
their enrollment in the institution. (Substantially proportionate is defined as equal to the
representation of female students in the school population.)

e  Prong 2 - If females are underrepresented, the institution can show a history of continuing
program expansion.

e Prong 3 — If females are underrepresented and there is no history of expansion, the institution
can demonstrate that all interests and abilities of women are effectively accommodated

Mainland High School was found in compliance for the 2016-17 school year in all nine components.
Atlantic, DeLand, Deltona, New Smyrna Beach, Pine Ridge, Seabreeze, Spruce Creek, Taylor, and
University High Schools were reported out of compliance on component #1, however were found in
compliance on components #2 - 9.

Schools reported out of compliance have completed Corrective Action Plans, located in Appendix G.
The 2016-17 Monitoring Forms, indicating male and female student sports participation, are also located
in Appendix G.
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GENDER EQUITY IN ATHLETICS
District: Volusia County School District
Athletic Compliance Verification Form

Sports and levels of competition effectively accommodate the interests and abilities of members of both sexes.
[Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

D IN COMPLIANCE X

Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)(2), F.S.; Rule
6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

IN COMPLIANCE

Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.; Rule 6A-
19.004(5), FAC; Title IX: 106.41(c)(3)]

IN COMPLIANCE

Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section 1000.05(3)(d)(4), F.S.;
Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

IN COMPLIANCE

Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(5), F.S.; Rule 6A-
19.004(7), FAC:; Title IX: 106.41(c)(5)]

IN COMPLIANCE

Locker rooms, practice facilities and competitive facilities are of comparable quality for male and female teams.
[Section 1000.05(3)(d)7), F.S.: Rule 6A-19.004(8), FAC; Title IX; 106.41(c)(7)]

IN COMPLIANCE

Medical and training facilities and services, including insurance, are provided in an equitable manner. [Section
1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE

Publicity and promotion of male and female teams support equal opportunity. [Section 1000.05(3)(d)(10), F.S,;
Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

IN COMPLIANCE

Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX: 106.41(a)]

IN COMPLIANCE

NOT IN COMPLIANCE

NOT IN COMPLIANCE

1

NOT IN COMPLIANCE

1

NOT IN COMPLIANCE

]

NOT IN COMPLIANCE

i

NOT IN COMPLIANCE

|

NOT IN COMPLIANCE

il

NOT IN COMPLIANCE

|

NOT IN COMPLIANCE

I

[ hereby verify that the district is in compliance with the identified components of our athletics program, as required by
Title IX and the Florida Educational Equity Act.

J&m A?wmw \\B\\W

glonlne Sup 'intendent D te
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PART V: EMPLOYMENT EQUITY

A. The Annual Update requires school districts to report disaggregated data for district-level
administrators, principals, assistant principals, teachers and guidance counselors, in these
positions. The following shows data for FY 2016-17 and FY 2015-16.

* See Appendix H for the 2016-17 D.O.E Fall Staff Survey 2 (EEO-5) and Appendix I
for the 2017 (Day 100) Student Gender/Ethnicity Report.

District: Volusia 2016-17 School District Administrative and Faculty Positions

Administrative
Positions Total Black Hispanic White Other Female Male
Student 10,109 12,115 36,612 4,092 30,401 32,527
Demographics 62,928 {16%) {19%) (58%) {7%) (48.3%) (51.7%)
District-Level 6 4 61 1 47 25
Administrators 72 (8%) {5.5%}) (85%) (1.5%) (65%) (35%)
15 7 66 2 49 11
Principals 90 (17%) (8%) {73%) {29%) {44%) (46%)
30 5 68 1 62 42
Assistant Principals 104 {29%) {5%} (65%) {1%) {60%) (40%)
380 254 3,335 95 3,216 888
Teachers 4,104 {9.25%) {7.25%) (81.25%) (2.25%} (78%) (22%)
Guidance 23 8 100 3 115 15
Counselors 134 (17%)} {6%) {75%) (2%) {86%) {14%)
Total District 926 681 5,686 176 5,924 1,557
Employees 7,469 {12.5%) {9%}) (76%) {2.5%) {79%) {21%)
District: Volusia 2015-16 School District Administrative Positions
Administrative
Positions Total Black Hispanic White Cther Female Male
Student 9,886 11,865 37,135 4,054 30,515 32,425
Demographics 62,940 {15.7%) (18.9%) {59%) (6.49%) {48.5%) (51.5%)
District-Level 5 4 58 1 44 24
Administrators 68 (7.25%) {6%) {85.25%) {1.5%) {65%) {35%)
16 9 61 1 52 a5
Principals 87 (18.25%) {10.25%) (70.25%} (1.25%) (60%) (40%)
31 5 79 1 66 50
Assistant Principals 116 (26.75%) (4.25%) (68%) {1%) {57%]) (43%)
366 287 3,426 90 3,275 894
Teachers 4,169 {9%) (7% (82%) {29%) (78.5%) (21.5%)
Guidance 18 9 102 3 115 17
Counselors 132 (14%) (796} {(77%) (2%} {87%) {13%)
Total District 882 672 5,781 172 5,942 1,565
Employees 7,507 (11.75%) (8.95%) (77%) {2.3%) {79%} (21%)

*Principal numbers include Principal Interns, Charter and Alternative School Principals
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B. The following shows the relationship between employment and student racial ethnicity
data. (Full-time personnel only)

Student Demographics

In January 2017 (Day 100), the district’s student population totaled 62,928, a decrease of 12 students
from the prior years 100 Day Count. For 2017, the district’s total student demographics reflect 16%
(10,109) Blacks, compared to the district’s workforce of 12.5%. For Hispanics, student
demographics reflect 19% (12,115), compared to the 9% workforce. For Whites, student
demographics reflect 58% (36,612), compared to the 76% workforce. For all other groups, total
student demographics reflect 7% (4,092), compared to the district’s workforce of 2.5%.

Total District Workforce

In the fall of 2016, the district’s full-time personnel totaled 7,469, a decrease of 38 from the fall of
2015. The total number of Black employees for 2016 totaled 926 (12.5%), compared to 882
(11.75%) in 2015; Hispanics for 2016 totaled 681 (9%), compared to 672 (8.95%) in 2015; and
Whites totaled 5,686 (76%) in 2016, compared to 5,781 (77%) in 2015. The number of all other
racial/ethnic groups totaled 176 (2.5%) in 2016, compared to 172 (2.3%) in 2015. The total number
of females employed by the district in 2016 totaled 5,924 (79%), compared to 5,942 (79%) in 2015,
while males in 2016 totaled 1,557 (21%), compared to 1,565 (21%) in 2015.

District-Level Administration

In the fall of 2016, district-level administrators totaled 72, an increase of 4 or 5.6% from the fall of
2015. The number of Black district-level administrators increased by 1, increasing from 7.25% in
2015 to 8% in 2016. The total number of Hispanic’s remained at 4, representing 5.5% of
administrators in 2016 compared to 6% in 2015. The number of Whites totaled 61 (85%) in 2016,
compared to 58 (85.25%) in 2015. The number of female district-level administrators totaled 47
(65%) in 2016, compared to 44 (65%) in 2015, while males totaled 25 (35%) in 2016, compared to
24 (35%) in 2015.

Principals
For the fall of 2016, principals totaled 90, an increase of 3 from the fall of 2015. The number of

Black principals decreased from 16 to 15 in 2016 (17%). The number of Hispanic principals
decreased by 2 to a total of 7 (8%) in 2016. The number of White principals totaled 66 (73%),
compared to 61 (70.25%) in 2015. The number of all other racial/ethnic groups increased to 2
representing 2% of principals in 2016. The number of females totaled 49 (44%) in 2016, compared
to 52 (60%) in 2015, -while males totaled 41 (46%) in 2016, compared to 35 (40%) in 2015.
Principal numbers include principal interns, charter and alternative school principals.

Assistant Principals

In the fall of 2016, assistant principals totaled 104, a decrease of 12 from the fall of 2015. The
number of Black assistant principals decreased by 1 for a total of 30 (29%) in 2016, compared to
31 (26.75%)in 2015. The number of Hispanics remained at 5 (5%) in 2016. The number of Whites
totaled 68 (65%) in 2016, compared to 79 (68%) in 2015. The number of all other racial/ethnic
groups remained at 1 (1%) for 2016. The number of female assistant principals totaled 62 (60%) in
2016, compared to 66 (57%) in 2015, while male assistant principals totaled 42 (40%) in 2016,
compared to 50 (43%) in 2015.
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Teachers

For the fall of 2016, the number of teachers totaled 4,104, a decrease of 65 from 2015. The number
of Black teachers totaled 380 (9.25%) in 2016, compared to 366 (9%) in 2015, a decrease of 114.
Hispanics increased to 294 (7.25%) in 2016, compared to 287 (7%) in 2015. Whites totaled 3,335
(81.25%) in 2016, compared to 3,426 (82%) in 2015. The number of all other racial/ethnic groups
totaled 95 (2.25%), compared 90 (2%) in 2015. The number of females totaled 3,216 (78%) in
2016, compared to 3,275 (78.5%) in 2015, while males totaled 888 (22%) in 2016, compared to 894
(21.5%) in 2015.

Guidance

Guidance Counselors in 2016 totaled 134, compared to 132 in 2015, representing an increase of 2.
The number of Black guidance counselors totaled 23 (17%) in 2016, compared to 18 (14%) in 2015.
Hispanices totaled 8 (6%) in 2016, compared to 9 (7%) in 2015. Whites totaled 100 (75%) in 2016,
compared to 102 (77%) in 2015. All other racial/ethnic groups remained at 3 (2%) in 2015, The
number of females remained at 115 (86%) in 2016 and the number of males totaled 19 (14%)
compared to 17 (13%) in 2015.

The following are employment/recruitment methods and strategies for increasing minority
representation:

Administrative Positions

Human Resources will continue to review the district’s hiring and promotional practices to ensure
greater diversity in administrative positions. This includes, but is not limited to, informing the
Superintendent’s Staff and other district level hiring administrators of under-representation of
minorities and assisting them with finding minority candidates.

Instructional and Guidance Positions

The Recruitment Office will continue the following:

1. Targeted recruitment of students and graduates from Historically Black Colleges and
Universities (HBCU) and Hispanic Serving Institutions (HSI) in the southeast.

2. Attend Minority Recruitment events: Florida Fund for Minority Teachers, FAMU
Educational Job Fair, BCU Educational Job Fair.

3. Conduct virtual interviews for candidates interested in relocating from other
states/countries.

4. Organize and participate in focus Job Fairs for rising seniors prior to internship at Bethune
Cookman University.

5. Update VCS Minority Recruitment Webpage with helpful links for relocation and
transition to Volusia County.

6. Recruit scholarship recipients from the Florida Fund for Minority Teacher candidates.
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7. Annual Minority Recruitment Roundtable - collaboration with community leaders, current
employees and other stakeholders towards the development of minority recruitment &
retention. Maintain and build partnerships to increase the pool of minority candidates.

8. Joint Latino/African American Advisory Committee - discuss recruiting strategies with
school, community and district stakeholders.

9. Recruitment Marketing Strategies - Diversity recruiting and tracking, promote an applicant
referral program with various minority serving institutions, target advertising to attract
diverse candidates including virtual fair options for candidates in Puerto Rico to increase
Hispanic recruitment efforts.

10. Attend STEM related Recruitment Consortiums as well as out of state and local events that
show evidence of a greater supply of instructional candidates.

The Equity Office will continue the following:

s Monitor individual school and department staffing profiles to ensure school and district
wide diversity.

o Keep district and school administrators aware of staffing profiles and diversity
initiatives.



The School Board of Volusia County

2016-2017 Annual Update to the
Florida Educational Equity Act Plan

Part VI: Single-Sex Schools or Classes



PART VI: SINGLE-SEX SCHOOLS AND CLASSES

Districts are required to identify single-sex schools and single-sex classes in co-educational
schools during school year 2016-17.

A. The chart below identifies single-sex schools operating in the district and the number of
students enrolled.

Volusia County School District 2016-17 Single-Sex Schools

School Name Male Enrollment Female Enrollment

G4S8 Youth Services, INC., 30 0

P.A.C.E. Center for Girls 0 55

B. The chart below identifies the number of classes and enrollments in all classes for courses
for which single-sex classes are offered at co-educational schools in the district.

Woodward Ave. 2016-17 Single-Sex Classes
Elementary
Male students only Female studenis only Co-Ed students
Grade/Course # of #of #of # of # of # of
Classes Students Classes Students Classes Students
Kindergarten [ 18 ! 18 3 56
First Grade ) 15 1 16 5 69
Second Grade | 16 1 18 5 65
Third Grade 1 16 1 (8 A 74
Fourth Grade 0 0 0 0 5 119
Fifth Grade 0 0 0 0 4 107

C. Districts are required to answer the following questions to ensure that single-sex schools and
classes are operated in compliance with the requirements of Title IX and Section 1002311,

F.S.

1. Does the district offer single-sex education?

The district offers single-sex classes as an option at Woodward Avenue Elementary School.
The district also offers single-sex schools through the Department of Juvenile Justice, the
Department of Corrections, and the Department of Children and Families.
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How is single-sex education being justified?

The district offers single-sex classes in compliance with Title IX and Section 1002.311, F.S.
The district’s single-sex program offers voluntary, non-vocational single-sex classes based on
the important objectives of bridging gender academic gaps and improving educational
achievement. The program is offered to both male and female students and in conjunction
with substantially equal non-vocational co-educational classes.

Single-sex schools are provided for students identified as substance-abuse dependent, truant,
runaway, delinquent, offenders, or in need of behavior/academic modification. Most students
are referrals from the Department of Juvenile Justice, the Department of Corrections and the
Department of Children and Families.

How does the district keep track of single-sex public education?
The district’s Instructional Support Services Office of Curriculum and Assessments conducts
annual reviews of current single-sex educational programs.

The district’s Student Assignment Olffice, the Alternative Schools Administrator, and
applicable state agencies coordinate movement of students in and out of regular education
and single-sex schools operated by the Departments of Juvenile Justice, Corrections, and
Children and Families.

What does the district do to insure there is no illegal sex segregation in education?

The Equity Office monitors the district’s policies and practices to ensure there is no illegal
sex segregation in education. This includes reviewing applicable school data, investigating
complaints, making presentations at district and school meetings and conducting periodic site
visits to schools and facilities.

Is single-sex education intended to decrease sex discrimination in the outcomes? Single-
sex classes at Woodward Avenmue Elemeniary are intended to offer an environment for
improved learning for girls and boys. Decreasing sex discrimination through focus on
individual educational and social goals is an indirect outcome.

Single-sex schools are unique environments, such as residential facilities, operated through
the Department of Juvenile Justice, which requires separation of students by gender.
Facilities, such as the PACE Center for Girls, target the needs of females such as teen
pregnancy and welfare dependency. The G4S Youth Services, Inc. residential facility is
designed to provide rehabilitation for committed sex offenders through performance and
behavior modification.

Do the schools provide comparable co-educational options?

Single-sex classes are offered on a completely voluntary basis to both male and female
students as an alternative to coeducational classes. No single-sex class is offered in a grade
that is not otherwise offered in a coeducational setting. Single-sex and coeducational classes
are substantially equal to each other in terms of educational benefits provided,
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qualifications of faculty, and the quality, accessibility and availability of facilities and
resources. Additionally, the curriculum provided in both single-sex and coeducational
classes are identical.

7. How are single-sex educational options reviewed, monitored, and evaluated to insure
that they are legal.
The district’s Equity Office conducts biennial periodic evaluations to ensure that single-sex
schools and classes are operated in compliance with the requirements of Title IX and Section
1002311, F.S.

8. Who is involved in the evaluations and guidance on the implementation of single-sex
education?
The district’s Instructional Support Services Office of Curriculum and Assessments conducts
annual reviews of current single-sex educational programs. The Instructional Support
Services Office of Curriculum and Assessments conducts pre-implementation reviews of
requested single-sex educational programs.

The district’s Student Assignment Office, the Alternative Schools Administrator, and
applicable state agencies coordinate movement of students in and out of regular education

and single-sex schools operated by the Deparimenis of Juvenile Justice, Corrections, and
Children and Families.

9. What assurances are provided to insure that single-sex or co-educational options are
completely voluntary.
Parents are provided information explaining the Single-Gender Choice program and the
parents’ right to “Opt-in". Annual enrollment in the program requires affirmative parental
consenl. Single-sex program information is also posted on the school’s website.

Enrollment at single-sex schools is often mandated by the juvenile justice system, therefore,
voluntary placement cannol be completely assured. When not mandated, enrollment at
single-gender facilities is through voluntary referrals.

10. Are there pre-implementation reviews of proposed single-sex education?
The Instructional Support Services Office of Curriculum and Assessmenis conducts pre-
implementation reviews of requested single-sex educational programs. Currently, the
district is not proposing any new single-sex programs.

11. What entities review and approve single-sex options, and what standards do they use?
The Superintendent recommends and the School Board makes final approval for the
approval, denial, or discontinuation of single-sex programs and any other optional program
within the district. The Instructional Support Services Office of Curriculum and Assessments
reviews single-sex programs and any other optional program under current Florida Public
School Accowntability Laws and Procedures.
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12. Is there assistance from external groups for training or consultation?
Stetson University, in collaboration with the Nina B. Hollis Institute, assists the district with
training and consultation of school personnel at Woodward Avenue Elementary School.

The Department of Juvenile Justice provides technical assistance and conducts quality
assurance reviews of educational programs in Florida's juvenile justice facilities

13. How does the district monitor to insure that single-sex education is not contributing to

gender stereotypes or sex discrimination in outcomes? For example, is data provided
on girls compared to boys, or on any other populations, such as low-income minority
boys compared to low-income minority girls?
The Equity Office monitors student enrollment to ensure that single-sex education is not
contribuling to sex stereotypes or sex discrimination in outcomes. Corrective action is
recommended when necessary. The Equity Officer also makes presentations to district
administrators aimed at preventing sexually discriminatory or stereotypical practices.

14. Do you or anyone else monitor to learn if there is equity between and among the single-
sex groupings and the mixed-sex alternatives on equity measures.
The Equity Office monitors to ensure that single-sex and coeducational classes are
substantially equal to each other in terms of educational benefils provided, curriculum,
gualifications of faculty, and the quality, accessibility and availability of facilities and
resources.



PART VI
SINGLE-SEX SCHOOLS AND CLASSES

District: Volusia County
Single-Sex Evaluation Verification Form

[ hereby verify that the required evaluations of the single-sex programs and classes offered at the schools listed
below were completed, as required by Title IX and Section 1002.311, F.S.

LT —— Date Single-Sex Program Date Last Evaluation
Began Completed
Woodward Avenue Elementary 2004 March 2016
G4S Youth Services, Inc. % June 2016
P.A.C.E. Center for Girls * May 2017

* Program is under the jurisdiction of the State of Florida’s Juvenile Justice Education Enhancement
Program (JJEEP).

Do | Rl 7]i3\0)

SignaKure,Eukermte dent | Dlite'
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Woodward Avenue Elementary 2016-2017
Single Gender Announcement

Dear Parents/Guardians:

Woodward Avenue Elementary is proud to announce that we will once again offer an all boys’ class
and all girls’ class in grades K-4 for the 2016-2017 school year. The single gender classes cover the
same curriculum as the co-educational classes. However, the single gender teachers plan lessons and
activities that are more specifically designed to address the learning styles of either boys or girls.

If you would like your child to be considered for a gender class, please return the form below. Your
input will be considered by the grade level team. Please understand that we place each studentin a
classroom that best fits his/her educational needs.

Sincerely,

Fate Godbice
Kate Godbee
Principal

| want my child to be in a single gender class for the 2016-2017 school year.

Student Name:

Current Teacher:

Grade Level for the 2016-2017 school year:

Parent/Guardian Signature:

Date:

Office Use Only

Date Received:
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Woodward Avenue Elementary 2016-2017
Anuncio acerca de la clase de un sélo género (nifas/nifios)

Queridos Padres/Guardianes:

La escuela Elemental Woodward Avenue, estd muy orgullosa el anunciar que una vez mas, esta
ofreciendo clases de un sélo género; clases de sélo nifias y clases de sélo nifios en los grades de
kindergarten a cuarto grado (K-4) para el afio escolar 2016-2017. Las clases de un sdlo género cubre
en mismo curriculum que las clases co-educacionales o sea mixtas. Sin embargo, las maestra/os
plenéan las lecciones y actividades mas especificas designadas a presentar un estilo de aprendizaje ya
sea para nifias o nifios.

Si a usted le gustaria que su nifia/o, se considerara para la clase de un solo género, por favor
devuelva la forma que se presenta en la parte de abajo. Su peticién se pondra a consideracién por el
grupo de maestro/os de el nivel de grado. Por favor entienda que nosotros asignamos a cada
estudiante en el aula de clase en el que el/ella se acomodara mejor para sus necesidades educativas.

Sinceramente,

Fate Qadbice

Kate Godbee
Principal

Si, yo quiero que mi nifia/o esté en la clase de un solo género para el afio escolar 2016-2017 .

Nombre del estudiante:

Maestra/o en el presente afio:

Nivel de grado para el afic escolar 2016-2017 :

Firma del Padre/Guardian:

Fecha:

Para uso de la oficina solamente
Fecha recibida:
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The School Board of Volusia County

2016-2017 Annual Update to the
Florida Educational Equity Act Plan

Part VII: Pregnant and Parenting Students



PART VII: PREGNANT AND PARENTING STUDENTS

PREGNANT AND PARENTING STUDENTS

1.

How does the district make provisions for pregnant and parenting students to complete the
coursework necessary to earn a high school diploma? How are ancillary services (such as child
care, health care, social services, parent education and transportation) provided?

The Volusia County Schools' Teen Parent Program is authorized by Florida Statute 1003.54.
Services are provided for male and female pregnant and/ov parenting students until graduation.
Students in the program can:

remain in their zone school with their peers while pregnant and parenting;

receive disirict-supporied childcare at any licensed daycare of their choice;

receive school bus transportation for their babies under specific conditions;

earn elective credit(s) in Parenting courses with instruction in pre and post-natal education and
parenting skills.

Pregnant and parenting studenis have the legal choice to remain at their zoned school o pursue
their diploma. Parenting students who are enrolled in and attending school full-time can take
advantage of the district-supported childcare during school days. They can choose any licensed or
registered child care facility. Students in the Teen Parent Program must lake a parenting course
either at their school or virtually to be/remain eligible for child care services. Transporiation is
provided for the student/baby if the student is eligible for bus service and the child care is along
the student's bus route. The district supplies a car seat on the bus for the child.

If the district operates a separate facility for pregnant and parenting students, how
are students informed of the different curricula, services, or other options available at
the facility versus what is available at their home schools? Please attach brochure(s)
used to inform pregnant and parenting students of their educational options.

The district does not operate a separate facility for pregnant and parenting students. The
Chiles Academy, a charter school located in Daytona Beach, is available for Pregnant and
Parenting students only.

How are school counselors and administrators trained to affectively advise pregnant
or parenting students of their options to participate in regular classroom activities or
enroll in a special program, and their access to curricular, extracurricular, and
ancillary service programs?

Teenage Parent Program brochures are distributed to all schools and the services are
discussed at the Guidance Counselors annual meeting in August. Information is also

available on the VOCS website.

A copy of the Teenage Parent Program brochure is included in this section.



VOLUSIA COUNTY SCHOOLS Teenage Parent

Teenage Parent Program — Free/Reduced Childcare Funding Program
Free/Reduced Childcare

Volusia  County  Schools s
committed to helping pregnant and
parenting teens stay in school and
graduate by providing an online .5
credit parenting elective, contracted
childcare & school bus transport-
ation for them and their children,
when available.

Contracted childcare and bus
transportation are entitlements that
teen parents may earn by completing
an approved parenting course. The
entitlements are available as long as
they are pursuing a high school
diploma with acceptable attendance,
academic progress and behavior.

Call now for
information about the
Teenage Parent
Program and free or
reduced childcare:

Mrs. Wendy Ferranti
(386) 255-6475, Ext. 38376
Volusia Online Learning

Located at Atlantic H.S.

1250 Reed Canal Road

Port Orange, FL 32129
welerran@volusia.k12.fl.us

Teenage Parent
Resources

*  Online parenting courses
*  Social services contacts
* Funding for childcare

It’s
About B
Reaching
Your
Goals!

Qualifying for Childcare

o Parent notification and written
consent required if under 18
o Enrollment in/successful

completion of approved parenting

course required

Volusia County School Board

Mrs. Meledy Johnson, Chair
Mrs. Linda Cuthbert, Vice Chair
Mors. Ida D. Wright
Dr. John Hill
Mr. Carl G. Persis

Superintendent of Schools
Mr. James T. Russell

Volusia County Schools
Vision Statement

Through the individual commitment of
all, our students will graduate with the
knowledge, skills, and values
necessary to be successful
coutributors to our democratic society.
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Registration

# Call Mrs. Ferranti for an
appointment: 255-6475,
Extension 38376.

> Items to bring to the appointment:
1. Proof of pregnancy
or
2. Baby’s certified birth
certificate from Health Dept.;
3. Baby’s physical exam Form
DH3040 from doctor;
4. Baby’s updated shot record
Form DH680 from doctor
5. Baby’s social security #
» Parent or guardian must accom-
pany student to appointment if
student is under 18 years of age.

VOLUSIA
COUNTY SCHOOLS

Teenage Parent Program
Contracted Childcare
for Pregnant and
Parenting Students

STAY IN YOUR
ZONED SCHOOL.
GET FUNDING FOR _
LICENSED DAYCARE
OF YOUR CHOICE

Dropout Prevention and
Academic Intervention Program
Ch. 1003.54 Florida Statutes

Visit our website at:
https://myvolusiaschools.org

Click on the Departments tab, then

# Instructional Services
# Educational Enhancement

» Teen Parent



COUNTY SCHOOLS

Ensuring all students receive a
superior 21st century education.

Teen Parent Program
Eligibility

Registration

Childcare

Fees

Transportation

Teen Parent Program Espanol
Educational Enhancements

Department Contacts

Students

Home | School Board Superintendent | Departments | Schools | Employment | VPortal | School Galendars
| |

Volusia County Schools > Teen Parent Program E M

Teen Parent Program

The Volusia County Schools' Teen Parent Program is authorized by Florida
Statute 1003.54. Services are provided for male and female pregnant and/or

parenting students until graduation. Davtona Beach Praanancy Crisis
Center
Early Learning Coalition
» remain in their zoned school with their peers while pregnant and = Volusia County Health Department
parenting;

Students in the program can:

» recelve district-supported childcare at any licensed daycare of their
choice;

= receive school bus transportation for their babies under specific
conditions;

= eam elective credit(s) in Parenting courses with instruction in pre- and
postnatal education and parenting skills.
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Appendix A:
Non-Discrimination and Educational Equity

(School Board Policy 507)



SUPPORT SERVICES POLICIES NUMBER 507

NON DISCRIMINATION AND EDUCATIONAL EQUITY

It is the intent of the School Board of Volusia County to offer the opportunity to students to
participate in appropriate programs and activities without regard to race, color, religion, national
origin, sex, disability, marital status, political beliefs, sexual orientation or age except as otherwise
provided by Florida State Law.

It is the policy of the School Board of Volusia County not to discriminate against employees or
applicants for employment on the basis of race, color, religion, national origin, sex, disability,
marital status, political beliefs, sexual orientation or age. Sexual harassment or harassment on the
basis of race color, religion, national origin, sex, disability, marital status, political teliefs, sexual
orientation or age is a form of employee misconduct that undermines the integrity of the
employment relationship, and is prohibited. This prohibition shall apply to recruitment, employment,
transfers, compensation and all other terms and conditions of employment.

Access to educational programs and/or activities, and employment and promotion practices will be
in accordance with the equity plan established by the School Board of Volusia County and
incorporated herein, pursuant to the Administrative Rules of the State Board of Education and
Florida Statutes. The superintendent shall appoint an equity officer from among school personnel.
It shall be the duty of the equity officer to bring to the attention of the superintendent events,
practices, patterns and/or policies which may be inconsistent with equity requirerments.

Legal Authority:
Sections 230.22(1)(2), 230.23(3)(4), Florida Statutes

Laws Implemented:
Section 228.2001, Florida Statutes
Rules 6A-19.001 - 6A-19.010, Florida Administrative Code

History:
(Adopted -- May 24, 1977)
(Revised -- August 16, 1990; December 17, 1991; June 28, 1994; July 25, 2000; July 30,
2001)
(Effective Date -- July 30, 2001)

*NOTE* Due to the voluminous nature of the implementation plan to this policy, it may be
reviewed at the Volusia County Schools Administrative Complex, Employee Services Department,
200 North Clara Avenue, DeLand, Florida, and at the Educational Development Center, Employee
Services Department, at the corner of Loomis and Lockhart, Daytona Beach, Florida.



Appendix B:
Grievance Procedures

(School Board Policy 508)



SUPPORT SERVICES POLICIES NUMBER 508

GRIEVANCE PROCEDURE

I. General Provisions

A.

The purpose of this grievance procedure is to promote the prompt and equitable
resolution, at the most accessible supervisory level, of issues that may arise out
of the administration of school board policy, state law and/or federal law.

Issues that are covered by a collective bargaining agreement shall be filed and
processed under the collective bargaining agreement that is applicable to the
employee filing the grievance. Disputes not covered by the collective bargaining
agreement, but arising from school board policy, state law and/or federal law
shall be filed and processed under this procedure.

Use of this grievance procedure shall not prohibit individuals who believe their
rights under state law and/or federal law have been violated from seeking redress
from other sources.

Notice of the availability of this grievance procedure for the processing of
grievances as defined by this policy shall be provided to employees, applicants
for employment, students, applicants for admission, parents, bargaining units and
the general public.

Allegations of harassment in violation of adopted school board policy shall first
be investigated under school board policy 509. If an individual has exhausted the
procedure set out in school board policy 509, but believes that appropriate
redress under that policy, state law and/or federal law has not been provided, then
the individual may file a grievance under this policy within twenty (20) days of
the receipt of the findings under school board policy 509. All other allegations of
violations of school board policy, state law and/or federal law shall be filed and
processed under this policy.

A grievance may be withdrawn by the grievant at any time and at any step of this
procedure.

A prievant shall be responsible for any fees and expenses incurred by the
individual while processing the grievance. The administration’s cost incurred in
processing the grievance shall be paid by the school district.

The time limits established in this policy are the established maximum time
available, and can only be extended by mutual written agreement of the parties.
The failure to initiate or appeal a grievance within the time limits set out in this
policy shall be deemed a waiver of the grievance. The failure at any step of this
procedure to communicate the decision on the grievance within the specified
time limit shall permit the grievant to proceed to the next step of this grievance
procedure.

No reprisals of any kind shall be taken by the school board or any school board

employee against any individual because of his or her participation in this
grievance procedure. ‘
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SUPPORT SERVICES POLICIES NUMBER 508

I If a grievance includes an allegation of harassment in violation of school board
policy 509 and/or discrimination in violation of school board policy 507, the
grievant may also contact the equity officer for the school district, who shall
consult with the grievant regarding the allegations and the use of the grievance
procedure.

K. In the event a grievance governed by this policy expressly alleges discrimination
or harassment by a particular district employee, that district employee shall not
conduct the grievance meeting but an alternate reviewer will be assigned by the
superintendent or designee.

IT. Student Educaticn Grievarice Procedure

A. Definitions

1.

Grievance: (a) An allegation that a student’s rights under school rule,
school board policy, state law and/or federal law have been violated; (b)
An allegation that a parent’s or guardian’s rights under school board
policy, state law and/or federal law relating to the education of a child
over whom he or she has responsibility has been violated.

Days: Workdays as defined under the school district’s twelve-month
calendar.

Grievant: Either a student enrolled in the Volusia County School
District, or the parent or guardian of a student enrolled in the Volusia
County School District.

B. Procedure

l.

Step One - Within twenty (20) days of the event which gave rise to the
grievance, the student and/ or the student’s parent or guardian shall meet
with the school principal to resolve the matter informally. The grievant
shall inform the principal that the meeting is for the purpose of initiating
the grievance procedure. A student and/or the student’s parent or
guardian may choose to first contact the equity officer regarding the
grievance prior to meeting with the school principal. If such contact
oceurs, the twenty (20) day period set out in this step shall be extended to
thirty (30) days. Within five days of the meeting, the principal shall
provide the grievant with a written response to the issues raised. The
principal shall include a grievance form with the response to the student
and/or the student’s parent or guardian. The principal shall complete the
applicable portions of the form and acknowledge the date on which the
conference occurred.

Step Two - If the grievant is not satisfied with the results of his or her
meeting with the principal, the grievant may advance the grievance to
step two of this grievance procedure. To do so, the grievant must, within
ten days after receipt of the response from the principal, file a copy of the
grievance form with the area superintendent responsible for the school.
The grievant shall be responsible for completing the sections of the form
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SUPPORT SERVICES POLICIES NUMBER 508

requiring a statement of the grievance and the facts involved, the remedy
requested, and the school rule, school board policy, state law and/or
federal law that is alleged to have been violated. The grievance form
must be complete at the time it is filed. The area superintendent shall
discuss the facts and the applicable school rule, school board policy, state
law and/or federal law raised by the grievance with the grievant. The
area superintendent shall contact the school principal to ascertain the
principal’s position on the issues raised by the grievance. The area
superintendent shall also have the authority to, while maintaining
required student confidentiality, discuss  the grievance with other
individuals who may provide relevant information. While the grievance
meeting is not a trial and the rules of civil procedure and evidence do not
apply, the grievant may present witnesses and evidence at the meeting in
support of his or her grievance. The area superintendent shall render a
decision within fifteen (15) days of receipt of the grievance, and shall
notify the grievant of the decision by certified mail, return receipt
requested. A copy of the decision will also be sent to the school
principal. Any determination involving an alleged violation of a school
rule shall be considered final, and may not be further advanced.

3. Step Three - If the grievant is not satisfied with the area superintendent’s
decision, the grievant may advance the grievance to step three of this
grievance procedure, providing the grievance relates to school board
policy, state law and/or federal law. To do so, the grievant must, within
ten days of receipt of the area superintendent’s decision, file a written
request for an informal hearing with the area superintendent. The area
superintendent shall forward the request for informal hearing to the
superintendent, who shall designate a hearing officer. The hearing
officer shall schedule the date, time and place for the informal hearing.
The grievant, the area superintendent and the school principal shall be
present. The hearing officer and superintendent may establish additional
rules for the conduct of this informal hearing, provided these additional
rules do not conflict with this policy. These rules must be written,
published and made available to the grievant and administration prior to
any informal hearing. The grievant and the administration have the right
to be represented by counsel. Should the grievant choose not to be
represented by counsel, another person of their choice may accompany
him or her. The parties will be called upon by the hearing officer to state
their position on the issues raised by the grievance. The parties may
choose to present witnesses who have personal knowledge of the facts.
However, the informal hearing is not evidentiary and does not include
any right to subpoena or to cross-examination, nor shall any transcript be
kept. The hearing officer shall render a written decision within ten (10)
days of the close of the hearing. A copy of the decision shall be sent to
the grievant by certified mail, return receipt requested. A copy of the
decision shall also be forwarded to the school principal, the area
superintendent, the equity officer and the superintendent. The hearing
officer’s decision shall be considered final action. However, the
superintendent shall have the authority to amend the decision when, in
his or her sole discretion, the superintendent believes such amendment is
appropriate under school board policy, state law and/or federal law. The
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SUPPORT SERVICES POLICIES NUMBER 508

superintendent shall have the discretion to establish the process for such
amendment.

1. Employee Grievance Procedure

A. Definitions

1.

Grievance: An allegation by a grievant that his or her rights under
school board policy, state law and/or federal law have been violated by
the Volusia County Scheol District.

Days: Workdays as defined under the school district’s twelve-month
calendar.

Grievant: An employee (full-time, part-time or casual), an applicant for
employment, or an adult applicant to any of the school district’s adult
programs.

B. Procedure

1.

Step One - Within twenty (20) days of the event which gave rise to the
grievance, the grievant shall meet with the supervisor responsible for the
decision or action being grieved in order to resolve the matter informally.
In matters involving actions taken through the office of professional
standards, step one shall be initiated with a representative of that office.
The grievant shall inform the supervisor or the representative of the
office of professional standards that the meeting is for the purpose of
initiating the grievance procedure. If such contact occurs, the twenty
(20) day period set out in this step shall be extended to thirty (30) days.
Within five days of this meeting, the supervisor or the representative of
the office of professional standards shall provide the grievant with a
written response to the issues raised.

The supervisor or the representative of the office of professional
standards shall include a grievance form with the response to the
grievant.  The supervisor or the representative of the office of
professional standards shall complete the applicable portions of the form
and acknowledge the date on which the conference occurred.

Step Two - If the grievant is not satisfied with the results of his or her
meeting with the supervisor, the grievant may advance the grievance to
step two of this grievance procedure. To do so, the grievant must, within
ten days after meeting with the supervisor, file a copy of the grievance
form with the district level administrator designated by the
superintendent to have authority over the supervisor described in step
one. If the grievant is unable to determine which district level
administrator is appropriate, he or she may seek assistance from the
equity officer. The grievant shall be responsible for completing the
sections of the form requiring a statement of the grievance and the facts
involved, the remedy requested, and the school board policy, state law
and/or federal law that is alleged to have been violated. The grievance
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Legal Authority:

form must be complete at the time it is filed. The district level
administrator shall discuss the facts and the applicable school board
policy, state law and/or federal law raised by the grievance with the
grievant. The district level administrator shall contact the step one
supervisor to ascertain the supervisor’s position on the issues raised by
the grievance. The district level administrator shall also have the
authority to discuss the grievance with other individuals who may
provide relevant information. While the grievance meeting is not a trial
and the rules of civil procedure and evidence do not apply, the grievant
may present witnesses and evidence at the meeting in support of his or
her grievance. The district level administrator shall render a written
decision within fifteen (15) days of receipt of the grievance, and shall
notify the grievant of the decision by certified mail, return receipt
requested. A copy of the decision will also be sent to the step one
supervisor. Appeals from grievances denied at step one by the office of
professional standards shall be advanced to step three of this procedure.

Step Three - If the grievant is not satisfied with the district level
administrator’s decision, the grievant may advance the grievance to step
three of this grievance procedure. To do so, the grievant must, within ten
days of receipt of the district level administrator’s decision, file a written
request for an informal hearing with the district level administrator. The
district level administrator shall forward the request for informal hearing
to the superintendent, who shall designate a hearing officer. The hearing
officer shall schedule the date, time and place for the informal hearing.
The grievant, the district level administrator and the step one supervisor
shall be present. The hearing officer and superintendent may establish
additional rules for the conduct of this informal hearing, provided these
additional rules do not conflict with this policy. These rules must be
written, published and made available to the grievant and administration
prior to any informal hearing. The grievant and the administration have
the right to be represented by counsel. Should the grievant choose not to
be represented by counsel, he or she may be accompanied by another
person of their choice. The parties will be called upon by the hearing
officer to state their position on the issues raised by the grievance. The
parties may choose to present witnesses who have personal knowledge of
the facts. However, the informal hearing is not evidentiary and does not
include any right to subpoena or to cross-examination, nor shall any
transcript be kept. The hearing officer shall render a written decision
within ten days of the close of the hearing. A copy of the decision shall
be sent to the grievant by certified mail, return receipt requested. A copy
of the decision shall also be forwarded to the step one supervisor, the
district level administrator, the equity officer and the superintendent.
The hearing officer’s decision shall be considered final action. However,
the superintendent shall have the authority to amend the decision when,
in his or her sole discretion, the superintendent believes such amendment
is appropriate under school board policy, state law and/or federal law.
The superintendent shall have the discretion to establish the process for
such amendment,
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Section 1001.41, Florida Statutes

Laws Implemented:
Section 1000.05, Florida Statutes

History:

{Adopted -- June 12, 2001)

(Revised -- July 28, 2009; February 25, 2014)

(Effective Date -- July 28, 2009)
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PROHIBITION OF HARASSMENT

L GENERAL STATEMENT OF POLICY

It is the policy of the Volusia County School District (“School District”) to maintain a
work environment that is free from harassment because of an individual’'s race, color,
sex, religion, national origin, marital status, age, political beliefs, sexual orientation,
gender identity or expression, or disability, The Volusia County School District prohibits
any and all forms of harassment because of race, color, sex, religion, national origin,
marital status, age, political beliefs, sexual orientation, gender identity or expression, or
disability. This shall include same sex harassment, male to female harassment, and
female to male harassment.

For the purpose of this policy, the term “school personnel” includes school board
members, agents, volunteers, contractors, or persons subject to the supervision and
control of the School District. For the purpose of this policy, the term “other person”
shall be defined as any other person involved with school business or activities, or on
school grounds.

It shall be a violation of School District policy for any student, teacher, administrator,
other school personnel, or other person to harass a student, teacher, administrator, other
school personnel, applicant for employment or other person through conduct of a sexual
nature, or regarding race, color, religion, national origin, marital status, age, political
beliefs, sexual orientation, gender identity or expression, or disability, as defined by this
policy.

It shall also be a violation of this policy for any teacher, administrator or other school
personnel to tolerate sexual harassment or harassment because of a student’s, subordinate
employee’s, or other person’s race, color, national origin, marital status, age, political
beliefs, sexual orientation, gender identity or expression, or disability by a student,
teacher, administrator, other school personnel or by any third party.

The School District will act to promptly investigate all complaints, either formal or
informal, verbal or written, of harassment because of race, color, sex, religion, national
origin, marital status, age, political beliefs, sexual orientation, gender identity or
expression, or disability. The school system will promptly take appropriate action to
protect individuals from further harassment. If it is determined that bullying or
harassment in violation of this policy has occurred, the district will: (1) promptly and
appropriately discipline any student or employee who is found to have violated this
policy; (2) take appropriate action against any other person who is found to have violated
this policy; and/or (3) take other action reasonably calculated to end the bullying and/or
harassment and to correct the discriminatory effects on the complainant or other
individuals who were subject to bullying and/or harassment, if appropriate.

The superintendent shall appoint an equity officer from among school personnel. The
equity officer shall have the responsibility of counseling individuals who believe they
may have been subjected to harassment in violation of this policy. Such counseling shall
include providing necessary assistance and support in submitting the allegation to the
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II.

appropriate investigator, The equity officer shall also provide the superintendent with
recommendations regarding training that may benefit the School District in the
prevention of unlawful discrimination and harassment, and coordinate compliance with
civil rights protection. The equity officer shall also have the responsibility of reporting to
the superintendent, deputy superintendent, area superintendent, assistant superintendent,
principal, or whomever the equity officer deems appropriate whenever he or she believes
that an individual who has filed a complaint has not had the charge properly investigated
in compliance with this policy.

DEFINITIONS
A. Sexual Harassment

For purposes of this policy, sexual harassment consists of unwelcome and
unsolicited sexual advances, requests for sexual favors, sexually motivated
physical conduct, or other verbal or physical conduct or communication of a
sexual nature when:

1. submission to that conduct is made a term or condition, either explicitly
or implicitly, of obtaining or retaining employment, or of obtaining an
education; or

2. submission to or rejection of that conduct by an individual is used as a
factor in decisions affecting that individual’s employment or education;
or

3. that conduct has the purpose or effect of substantially or unreasonably

interfering with an individual’s employment or education, or creating an
intimidating, hostile, abusive, oppressive, or offensive employment or
education environment.

Sexual harassment may include but is not limited to:

1. sexual advances;

2. touching, patting, grabbing or pinching another individual’s intimate
parts;

3. coercing, forcing or attempting to coerce or force the touching of

anyone’s intimate parts;

4. coercing, forcing or attempting to coerce or force sexual intercourse or a
sexual act on another;

5. graffiti of a sexual nature;
6. sexual gestures;
7. sexual or dirty jokes;
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8. touching oneself sexually or talking about one’s sexual activity in front
of others:

9. spreading rumors about or rating other employees as to sexual activity or
performance;

10. unwelcome, sexually motivated or inappropriate physical contact. This

prohibition does not preclude legitimate non-sexual conduct such as the
use of necessary restraints to avoid physical harm to persons or property;
or

11. other unwelcome sexual behavior or words, including demands for
sexual favors, when accompanied by implied or overt threats concerning
an individual's employment, educational status or employment, or
implied or overt promises of preferential treatment.

B. Harassment Because of Race, Color, Religion, National Origin, Marital Status,
Age, Political Beliefs, Sexual Orientation, Gender Identity or Expression, or
Disability

For purposes of this policy, harassment on the basis of race, color, religion,
national origin marital status, age, political beliefs, sexual orientation, gender
identity or expression, or disability consists of verbal or physical conduct relating
to an individual’s race, color, religion, national origin, marital status, age,
political beliefs, sexual orientation, gender identity or expression, or that of an
individual’s parents, family members or ancestors, or an individual’s physical or
mental disability, when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, abusive,
oppressive, or offensive working or educational environment;

2. has the purpose or effect of substantially or unreasonably interfering with
an individual’s work or educational performance; or

3. otherwise adversely affects an individual’s employment or educational
opportunities.

Harassment because of race, color, religion, national origin, marital status, age,
political beliefs, sexual orientation, gender identity or expression, or disability
may include but is not limited to: '

L. graffiti containing offensive language;
2. name calling, jokes or rumors;
3. threatening or intimidating conduct directed at another because of the

other’s race, color, religion, national origin, marital status, age, political
beliefs, sexual orientation, gender identity or expression, or disability;
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4. notes or cartoons;

5. slurs, negative stereotypes, and hostile acts, which are based upon
another’s race, color, religion, national origin, marital status, age,
political beliefs, sexual orientation, gender identity or expression, or
disability;

6. written or graphic material containing comments or stereotypes which is
posted or circulated and which is aimed at degrading individuals or
members of protected classes;

7. a physical act of aggression or assault upon another because of, or in a
manner reasonably related to race, color, religion, national origin, marital
status, age, political beliefs, sexual orientation, gender identity or
expression, or disability; or

8. other kinds of aggressive conduct such as theft or damage to property,
which is motivated by race, color, religion, national origin, marital status,
age, political beliefs, sexual orientation, gender identity or expression, or

disability.
REPORTING PROCEDURES
A. General Procedures

Any student, parent/guardian of a student, employee, other school personnel or other
person who believes he or she has been the victim of sexual harassment or harassment
based on race, color, religion, national origin, marital status, age, political beliefs, sexual
orientation, gender identity or expression, or disability as described by this policy, is
encouraged to immediately report the alleged acts to an appropriate School District
official designated herein.

Any administrator or other school employee who receives notice that any student,
employee, other school personnel or other person may have been the victim of sexual
harassment or harassment based on race, color, religion, national origin, marital status,
age, political beliefs, sexual orientation, gender identity or expression, or disability as
described by this policy, is required to immediately report the alleged acts to an
appropriate School District official designated herein. Failure to forward any harassment
report or complaint as provided herein may result in disciplinary action against the
employee, administrator or other school personnel who had been informed of the report
or complaint. The individual receiving the report or complaint may request but may not
insist upon a written complaint.

The School District shall, to the extent possible, protect the confidentiality and privacy of
the individual filing the complaint, the individuals against whom the complaint is filed,
and the witnesses involved. Such confidentiality and privacy may be limited by
investigative and legal requirements that apply to the School District,
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The School District encourages the reporting party or complainant to use the report form
available from the appropriate office, but oral reports shall be considered complaints as
well. Use of formal reporting forms is not required.

B.

Submission of Complaints

1. Teachers who have observed or been told of bullying or harassment
among students shall take the appropriate corrective action, and shall
make the necessary referrals to the school administration as may be
warranted by the situation. For other school personnel and other persons,
any allegation that a student has been subjected to harassment in
violation of this policy by another student shall be submitted to the
affected student’s building principal for investigation in accordance with
the Code of Student Conduct and Discipline.

2. Any allegation that a teacher, administrator, other school personnel or
other person has been subjected to harassment in violation of this policy
by a student shall be submitted to the building principal for the student
against whom the allegation was made.

3. Any allegation that a student, teacher, administrator, other school
personnel or other person has been subjected to harassment in violation
of this policy by a teacher, administrator, other school personnel or other
person shall be submitted to the equity officer with the exception of
allegations of harassment on the basis of sex. All complaints of
harassment on the basis of sex shall be referred to the director of
Professional Standards.

4. Complaints of harassment must be submitted within sixty (60) calendar
days of the alleged action.

5. The equity officer shall be notified of all incidents of harassment that are
the subject of an investigation.

V. INVESTIGATION

A,

Upon receipt of the harassment report or cormplaint, the building principal, equity
officer or the director of professional standards, whichever is applicable, shall
immediately undertake or authorize an investigation.

The mvestigation will consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have
knowledge of the alleged incident or circumstances giving rise to the complaint.
The investigation may also consist of any other methods and documents deemed
pertinent by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the
person investigating shall consider the surrounding circumstances, the nature of
the behavior, past incidents, past or continuing patterns of behavior, and the
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context in which the alleged incidents occurred.

In the course of the investigation the building principal or the director of
professional standards may determine that reason exists to make a
recommendation regarding the protection of the student, employee or others
named in the complaint. Such recommendation will be made immediately to the
superintendent.

The investigation will be completed as soon as practicable, with cases involving
allegations against students being completed within ten (10) days, and cases
involving allegations against adults taking no more than 60 days. If the
allegation is against an employee, the director of professional standards or equity
officer, whichever is applicable shall, upon completion of the investigation,
provide a written report to the professional standards committee and shall make a
recommendation to the superintendent. If the complaint involves the
superintendent, the report may be filed directly with the school board. The report
shall include a determination of whether the allegations have been substantiated
as factual and whether they appear to be violations of this policy and should be
completed with 90 days of the date of the complaint.

If the allegation is against a student, and is substantiated, the building principal
shall take whatever action is appropriate under the Code of Student Conduct and
Discipline. If the allegation is against a teacher, employee or other school
personnel, and is substantiated, the superintendent and school board shall take
appropriate action in accordance with school board policy, Florida Statutes and
the Administrative Rules of the Florida State Board of Education. Such actions
shall be taken in a timely manner.

The result of any investigation conducted by a school or district administrator
under this policy will be reported in writing to the parties to the extent allowed
by law.

RETALIATION

The School District will discipline or take appropriate action against any student, teacher,
administrator or other school personnel who retaliates against any individual who reports
alleged harassment under this policy or any person who testifies, assists or participates in
an investigation, or who testifies, assists or participates in a proceeding or hearing
relating to such harassment. Retaliation includes, but is not limited to, any form of
intimidation, reprisal or harassment.

DISSEMINATION OF POLICY, TRAINING AND PREVENTION

A

This policy shall be accessible to all students, school personnel and members of
the public via the School District’s web site on the Internet.

The policy will also be referenced in employee handbooks and student
handbooks.
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C. The superintendent shall make arrangements for periodic training for staff to
insure that employees understand and recognize prohibited harassment activity
pursuant to this policy.

D. The prohibitions and requirements of this policy shall be reviewed with students
at the same time the Code of Student Conduct and Discipline is reviewed.

E. The School District shall conspicuously post in all schools and departments the
name of the equity officer, including mailing address and telephone number.
Legal Authority:

Sections 1001.41, Florida Statutes

Laws Implemented:
Section 1000.05, Florida Statutes

History:
(Adopted -- April 25, 2001)

{Revised -- July 28, 2009, March 29, 2011; March 13, 2012)

{Effective Date -- March 13, 2012)
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1I.

POLICY AGAINST BULLYING AND HARASSMENT

General Statement

[t is the policy of the Volusia County School District that all of its students and school
employees have an educational setting that is safe, secure, and free from harassment and
bullying of any kind. The district will not tolerate bullying and/or harassment of any
type. Conduct that constitutes builying and harassment, as defined herein, is prohibited.
Issues regarding sexual harassment, and harassment based upon race, color, sex, religion,
national origin, marital status, age, political beliefs, sexual orientation, gender identity or
expression, or disability shall be dealt with under School Board Policy 509, Prohibition
of Harassment.

Definitions for the Purpose of this Policy

Bullying, for the purpose of this policy, shall be defined as systematically and
chronically inflicting physical hurt or psychological distress on one or more students or
employees. The term “bullying” shall include “cyberbullying” It is further defined as
unwanted and repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by a student or adult, that is severe or pervasive
enough to create an intimidating, hostile, or offensive educational environment; cause
discomfort or humiliation, or unreasonably interfere with the individual’s school
performance or participation; and may involve but is not limited to:

1. Teasing

2. Social Exclusion
3. Threat

4. Intimidation

5. Stalking

6. Physical violence
7. Theft

8. Sexual, religious, or racial harassment
9. Public or private humiliation

10. Destruction of property

Cyberbullying, for the purpose of this policy, bullying through the use of technology or
any electronic communication, which includes, but is not limited to, any transfer of signs,
signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole
or in part by a wire, radio, electromagnetic system, photoelectronic system, or
photooptical system, including, but not limited to, eclectronic mail, Internet
communications, instant messages, or facsimile communications. Cyberbullying includes
the creation of a webpage or weblog in which the creator assumes the identity of another
person, or the knowing impersonation of another person as the author of posted content
or messages, if the creation or impersonation creates any of the conditions enumerated in
the definition of bullying. Cyberbullying also includes the distribution by electronic
means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons, if the distribution or
posting creates any of the conditions enumerated in the definition of bullying.

Harassment, for the purpose of this policy, shall be defined as any threatening, insulting,
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or dehumanizing gesture, use of data or electronic communication or written, verbal or
physical conduct directed against a student or school employee that:

1. Places a student or school employee in reasonable fear of harm to his or her person or
damage to his or her property

2. Has the effect of substantially interfering with a student’s educational performance,
opportunities, or benefits

3. Has the effect of substantially disrupting the orderly operation of a school

Bullying and harassment, for the purpose of this policy, also encompasses:

1. Retaliation against a student, group or school employee by another student, group or
school employee for asserting or alleging an act of bullying or harassment.
Reporting an act of bullying or harassment that is not made in good faith is
considered retaliation.

2. Perpetuation of conduct listed in the definition of bullying or harassment by an
individual or group with intent to demean, dehumanize, embarrass, or cause
emotional or physical harm to a student or school employee by:

a. Incitement or coercion;

b. Accessing or knowingly and willingly causing or providing access to data or
electronic communication through a computer, computer system, or computer
network, or electronic devices within the scope of the district school system. For
purposes of this policy, within the scope of the district school system means,
regardless of ownership, any computer, computer system, or computer network or
electronic device that is physically located on school property or at a school-related
or school- sponsored program or activity;

¢. Acting in a manner that has an effect substantially similar to the effect of bullying or
harassment.

Cyberstalking, as defined in s. 784.048(1)(d), F.S., means to engage in a course of
conduct to communicate, or to cause to be communicated, words, images, or language by
or through the use of electronic mail or electronic communication, directed at a specific
person, causing substantial emotional distress to that person and serving no legitimate

purpose.

It is expected that the incident(s) of bullying and/or harassment must be reported to a
school administrator by any knowledgeable stakeholder.

Behavior Expectations
General Expectations

The Volusia County School District expects students to conduct themselves as
appropriate for their levels of development, maturity, and demonstrated capabilities with
a proper regard for the rights and welfare of other students and school staff, the
educational purpose underlying all school activities, and the care of school facilities and
equipment,
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The school district believes that standards for student behavior must be set cooperatively
through interaction among the students, parents/legal guardians, staff, and community
members producing an atmosphere that encourages students to grow in self-discipline.
The development of this atmosphere requires respect for self and others, as well as for
district and community property on the part of students, staff, and community members.
Since students learn by example, school administrators, faculty, staff, and volunteers will
demonstrate appropriate behavior, treat others with civility and respect, and refuse to
tolerate bullying or harassment.

The bullying or harassment of any student, group or school employee is prohibited:

During any school district program or activity;

During any school-related or school-sponsored program or activity;

On school sponsored transportation;

Through the use of data or electronic communication that is accessed through a
district owned or operated computer, computer system, computer network, or other
electronic device(s). The physical location or time access of a computer-related
incident cannot be raised as a defense to a disciplinary action initiated under this
policy. The application of this policy shall be consistent with the standards that exist
under the Constitution of the United States of America; or

e. Through the use of data or computer software that is accessed at a nonschool-related
location, activity, function, or program or through the use of technology or an
electronic device that is not owned, leased, or used by a school district or school, if
the bullying substantially interferes with or limits the victim's ability to participate in
or benefit from the services, activities, or opportunities offered by a school or
substantially disrupts the education process or orderly operation of a school. This
paragraph does not require a school to staff or monitor any nonschool-related
activity, function, or program. Pursuant to section 1006.147, Florida Statutes,
nothing in this policy shall be interpreted or relied upon, or establish an expectation
that, the school district will staff or monitor any non-school-related activity, function,
or program.

/o o

Students' Rights and Responsibilities
. Respect for Persons and Property

Students have the right to use school property in a manner approved by the school center.
Students have the responsibility to respect the rights of others and not to interfere with
their learning,.

Students have the right to use their personal property in a manner approved by the school.
Students have the responsibility to respect and adhere to the rules and regulations of the
school system.

Students have the right to privacy consistent with applicable laws. Students have the
responsibility to report evidence of an illegal act or violation of the code.

Students have the right to be respected and accepted as individuals. Students have the
responsibility to exhibit respect for themselves and others by dressing appropriately and
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V.

in accordance with the Adopted dress code, recognizing the role that appropriate dress
and respect for self and others has on orderly learning environment.

. Knowledge and Observation of Rules and Conduct

Students have the right to know the rules and regulations regarding their conduct. They
also have the opportunity for input in the development of these rules and regulations.
Students have the responsibility to follow the rules and regulations of the school center.

Students have the right to be assured of a school environment, which does not jeopardize
their safety, health or welfare. Students have the responsibility to follow the rules and
regulations of the school center so as not to jeopardize the safety, health and welfare of
others.

. Respect for Authority

Students shall abide by the standards of conduct established in the Policy Guide and Code
of Student Conduct and Discipline set out in School Board Policy Number 208, this
policy, and by rules established by the school administrators and classroom teachers,
which rules shall be consistent with Policy Guide and the Code of Student Conduct and
Discipline, this policy and applicable law. Students who do not conduct themselves in
accordance with such policies and rules are subject to discipline in accordance with the
Code of Student Conduct and Discipline.

Student Recognition

All administrators, faculty, and staff, in collaboration with parents, students, and
community members, will incorporate systemic methods for student and staff recognition
through positive reinforcement for good conduct, self discipline, good citizenship, and
academic success, as seen in the school’s recognition plan or school rules.

Sanctions and Due Process

Proper prevention and intervention steps shall be taken based on the level of severity of
infraction as outlined in the Policy Guide and Code of Student Conduct and Discipline
and this Policy.

Consequences

Student Consequences

The consequence for a student who commits an act of bullying and/or harassment or who
is found to have wrongfully and intentionally accused another of an act of builying or
harassment shall be consistent with the responses set out in School Board Policy 208,
Code of Student Conduct and Discipline, for “Level III — Major | Offenses”, which

inctude the following:

e Assignment to an alternative education program
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¢ Community service in lieu of suspension *Not appropriate for all Level TII
Offenses -consult with the District Office

¢ Expulsion recommendation from school or bus

* In-school suspension

o Concern of harm to self or to others referral

s Problem Solving Team

e Restitution

¢ Saturday school

o Civil Citation Program

o Student Services referral

* Suspension from school or bus

NOTE: A student's [EP or 504 plan must be considered when determining the response to
a disciplinary infraction.

Employee Consequences

Consequences and appropriate interventions for a school/district employee (s) or third-
party contracted employees found to have committed an act of bullying and/or
harassment or to have wrongfully and intentionally accused another of an act of bullying
and/or harassment will be instituted in accordance with District policies, procedures, and
agreements {Policy 418, Standards of Conduct, Procedures of the Office of Professional
Standards, department and school rules and procedures applicable to the employee, and
the relevant collective bargaining agreement). Additionally, acts of bullying or
harassment by certified educators may, as determined by the Principles of Professional
Conduct of the Education Profession in Florida. result in a sanction against an educator’s
state issued certificate (Rule 6B-1.006 F.A.C.).

Visitor and Volunteer Consequences

Consequences and appropriate interventions for a visitor, volunteer found to have
committed an act of bullying and/or harassment or to have wrongfully and intentionally
accused another of an act of bullying and/or harassment will be instituted in accordance
with School Board Policy 418 Standards of Conduct, which provides that the individual
engaging in such inappropriate behavior may be directed by the principal/designee to
leave the school, other school district facility, or school activity. In addition, if
determined to be appropriate by the principal, a trespass warning may be issued in
accordance with state law.

V. Incident Report and Investigation
Submission of Complaints
a. Any student, parent/guardian of a student, employee, visitor or, volunteer or
stakeholder who believes he or she (or the child/student) has been the victim of
bullying and/or harassment in violation of this policy is expected to immediately

report the alleged acts to an appropriate School District official designated
herein. In accordance with the law, persons shall be permitted to anonymously
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report such allegations, but no disciplinary action may be based solely upon an
anonymous report.

Section 1006.147 (6), Florida Statutes, states as follows: “A school employee,
school volunteer, student or parent who promptly reports in good faith an act of
bullying or harassment to the appropriate school official designated in the school
district’s policy and who makes this report in compliance with the procedures set
forth in this policy is immune from a cause of action for damages arising out of
the reporting itself or any failure to remedy the reported incident.”

Students who believe they have been subject to or have observed bullying and/ or
harassment in violation of this policy shall report the allegation to the teacher,
building principal or designee (e.g. student dean). Teachers who have observed
or been told of bullying and/or harassment among students shall take the
appropriate corrective action, and shall make the necessary referrals to the school
administration as may be warranted by the situation. Employees who believe
they have been subject to or have observed bullying and/or harassment in
violation of this policy shall report the allegation to their supervisor or
Professional Standards. Visitors or volunteers who believe they have been
subject to or have observed bullying and/or harassment in violation of this policy
shall report the allegation to the administrator supervising the facility or program
with which the visitor or volunteer is involved. The administrator receiving the
complaint shall (in consultation with the Office of Professional Standards if the
allegation is against an adult, or the Area Superintendent if the allegation is
against a student) determine whether he or she has authority over the individual
against whom the allegation has been made. If the administrator does not have
such authority, then he or she shall forward the allegation to the appropriate
administrator. If it is determined that the investigation is outside of the
jurisdiction of the district, then the administrator shall, (in consultation with the
Professional Standards Department if the allegation is against an adult, or the
Director of Student Assignments if the allegation is against a student) determine
whether there is an appropriate jurisdiction to which the matter can be referred.
Such consultation shall also include a determination of whether local law
enforcement should be notified of the allegation.

Investigation

a.

Upon receipt of the harassment/bullying report or complaint, the building
principal, administrator or Director of Professional Standards, whichever is
applicable, shall immediately undertake or authorize an investigation. The
investigation of a reported act of bullying and/or harassment is deemed to be a
school-related activity and begins with the report of such an act. Incidents that
require a reasonable investigation when reported to appropriate school authorities
shall include alleged incidents of bullying and/or harassment allegedly
committed against a child while the child is en route aboard a school bus or at a
school bus stop.

The investigation will consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have
knowledge of the alleged incident or circumstances giving rise to the complaint.

Page 6 of 10



SUPPORT SERVICES POLICIES NUMBER 525

The investigation may also consist of any other methods and documents deemed
pertinent by the investigator.

c. In determining whether alleged conduct constitutes a violation of this policy, the
person investigating shall consider the surrounding circumstances, the nature of
the behavior, past incidents, past or continuing patterns of behavior, and the
context in which the alleged incidents cccurred.

d. In the course of the investigation the building principal or the Director of
Professional Standards may determine that reason exists to make a recommendation
regarding the protection of the student, employee or others named in the complaint.
Such recommendation will be made immediately to the Superintendent.

e. The investigation will be completed as soon as practicable, with cases involving
allegations against students being completed within ten (10) days, and cases
involving adults taking no more than sixty (60) days. If the allegation is against an
employee, the Director of Professional Standards shall, upon completion of the
investigation, provide a written report to the Professional Standards Committee, who
shall make a recommendation to the Superintendent. If the complaint invelves the
Superintendent, the report may be filed directly with the School Board. The report
shall include a determination of whether the allegations have been substantiated as
factual and whether they appear to be violations of this policy. If the allegation is
against a student, and is substantiated, the building principal shall take whatever
action is appropriate under the Code of Student Conduct and Discipline. If the
allegation is determined to be unsubstantiated, it must be recorded as such in the
student information system. If the allegation is against a teacher, employee or other
school personnel, and is substantiated, the Superintendent and School Board shall
take appropriate action in accordance with School Board policy, Florida Statutes and
the Administrative Rules of the Florida State Board of Education. Such actions
shall be taken in a timely manner. If the allegation is against a visitor or volunteer,
and is substantiated, the administrator shall take action in accordance with School
Board Policy 418 Standards of Conduct, which provides that the individual
engaging in such inappropriate behavior may be directed by the principal/designee
to leave the school, other school district facility, or school activity. In addition, if
determined to be appropriate by the principal, a trespass warning may be issued in
accordance with state law.

f. In the course of investigations, computers without web-filtering software or
computers with web-filtering software that is disabled shall be used when
complaints of cyberbullying are investigated. A principal or designee will assign a
designee that is trained in investigative procedures to initiate an investigation of
whether an act of bullying and/or harassment is within the scope of the scope of the
district.

The trained designee will provide a report on results of investigation with
recommendations for the principal to make a determination if an act of bullying
and/or harassment falls within the scope of the district. If it is within the scope of the
district, move to procedures for investigating bullying and/or harassment. [f it is
outside the scope of the district, and determined a criminal act, refer to appropriate
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law enforcement. If it is outside the scope of district, and determined not a criminal
act, inform the parents/guardian of all students involved.

VL. Parental Notification and Referrals for Counseling

a.

Where the victim or perpetrator of the bullying or harassment is a student, then
the parents of the student shall receive immediate notification of the act of
bullying and/or harassment via telephone, personal conference, and/or in
writing. The result of any investigation conducted by a school or district
administrator under this policy will be reported in writing to the parties, to the
extent allowed by law. Notification must be consistent with the student privacy
rights under the applicable provisions of the Family Educational Rights and
Privacy Act of 1974 (FERPA).

If the bullying or harassment incident results in the perpetrator being charged
with a crime, the principal or designee, shall by telephone or in writing by first
class mail, inform the parents/legal guardian of the victim(s) involved in the
bullying or harassment incident about appropriate school options

Schools shall refer victims of bullying and/or harassment to school counselors or
the problem solving team for appropriate interventions, and shall notify the
parent if other actions are taken and/or planned to protect the victim. The school
shall take the necessary actions to have perpetrators of bullying and/or
harassment referred to appropriate programs and/or services. The school shall
also take other action reasonably calculated to end the bullying and/or
harassment and to correct the discriminatory effects on the complainant or other
individuals who were subject to bullying and/or harassment, if appropriate.

NOTE: A student’s [EP or 504 plan must be considered when determining appropriate
interventions for students with disabilities.

b.

Where the victim or perpetrator of the bullying or harassment is an employee, the
district shall offer referrals to counseling through the district’s Employee
Assistance Program. Counseling may be required for the perpetrator.

VII.  Data Collection/Reporting and Instruction

d.

The district shall coordinate with principals to insure that the safety and
discipline data that principals are required to report under section 1006.09(6),
F.S., includes reported incidents of bullying and harassment. The district will
utilize Florida’s School Environmental Safety Incident Reporting (SESIR)
Statewide Report on School Safety and Discipline Data, which includes bullying
and harassment as incident codes as well as bullying-related as a related element
code.

All reports of bullying will be entered into the discipline section of the district’s

Student Information System either as a bullying incident or an unsubstantiated
report,
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The district will provide bullying and/or harassment incident, discipline, and
referral data to the Florida Department of Education in the format requested,
through Surveys 2, 3, and 5 and at designated dates provided by the department.

The Superintendent will take the necessary steps to insure that the evidenced
based bullying and harassment prevention programs conducted by the district
provide instruction on identifying, preventing, and responding to bullying and/or
harassment for students, parents, teachers, school administrators, counseling
staff, and school volunteers. This instruction shall include awareness of
behaviors that lead to bullying and/or harassment as well as information
concerning-preventive action.

VIII. Authorized Bullying and Harassment Prevention Programs

The Volusia County School District provides the following list of authorized programs

includin

Olweus
PBS/PB

g, but not limited to:

Bullying Prevention Program (OBPP)
IS (Positive Behavior Support)/Positive Behavioral Interventions & Supports

Monique Burr Foundation for Children, Inc.
Second Step

Apggress
i-Safe
RULER

ors, Victims, and Bystander {AVB)

Character Counts

[ Can Problem Solve
Coping Cats

Why Try

Social S

kills Improvement System

Skills Streaming
Responsive Classrooms
Caring Classroom Community

The district ensures that schools sustain healthy, positive, and safe learning environments
for all students. It is important to change the social climate of the school and the social
norms with regard to bullying and/or harassment. This requires that efforts of everyone in
the school environment — teachers, administrators, school counselors, school nurses,
itinerant personnel, and non-teaching staff such as bus drivers, cafeteria workers, media
specialists and custodians, parents/legal guardians and students.

IX. Publicizing the Policy

At the beginning of the school year, the Superintendent or designee shall, in
writing inform school staff, parents/legal guardians, or other persons responsible
for the welfare of a student of the district’s student safety and violence
prevention policy.

Each district school shall provide notice to students and staff of this policy
through appropriate references in the code of student conduct and employee
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handbooks, and/or through other reasonable means. The Superintendent or
designee shall also make all contractors contracting with the district aware of this
policy.

Each school principal shall develop an annual process for discussing the school
district policy on bullying and harassment with students in a student assembly or
other reasonable format. Reminders of the policy and bullying or harassment

prevention messages such as posters and signs will be displayed around each
school and on the district school buses.

Legal Authority:
Sections 1001.41, 1001.42, Florida Statutes

Laws Implemented:
Section 1006.147, Florida Statutes

History:
(Adopted -- January 13, 2009)

(Emergency Rule -- November 12, 2008; February 11, 2009; August 13, 2013)

(Revised -- March 29, 2011, March 13, 2012; October 8, 2013; August 12, 2014;
December 13, 2016)

(Effective Date —December 13, 2016)
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EMPLOYEES WITH HIV/AIDS

1. Statement of Purpose

All employees diagnosed as having Human Immunodeficiency Virus (HIV) disease or
Acquired Immune Deficiency Syndrome (AIDS) including clinical evidence of infection
with the AIDS associated virus (HIV) and receiving medical attention may wish to
continue to work. As long as employees are able to meet acceptable performance
standards, and medical evidence indicates that their condition is not a threat to themselves
or others, employees shall be assured of continued employment. Pursuant to the laws
protecting disabled individuals, such individuals shall not be discriminated against on the
basis of their disabilities, and if it becomes necessary, some reasonable accommodations
will be made to enable qualified individuals to continue to work. No employee will be
subjected to mandatory testing for HIV/AIDS.

2. Training and Education

Many of the problems, which arise in the work place concerning AIDS or HIV disease,
are caused by lack of knowledge about the disease and misunderstanding of the ways in
which it is transmitted. The most practical means of combating this fear is education.
The school district will make a concerted effort to educate employees as to the facts
regarding blood-borne infections and how they are transmitted. Supervisors should be
sensitive and responsive to co-workers' concerns, and emphasize employee education.

3. Confidentiality

The school board realizes that an employee's health condition is personal and confidential.
Personal medical files or information about the employees are exempt from public
disclosure. In addition, information relating to a specifically named individual, the
disclosure of which would constitute an unwarranted invasion of personal privacy, is
prohibited.  Thus, special precautions should be taken to protect such information
regarding an employee's health condition in order to prevent instances of disclosure that
may invade the personal privacy of employees. As determined by the
superintendent/designee in accordance with the law and in consultation with the advisory
panel, only those supervisors with a need to know should be informed of an employee’s
health condition.

4. Conditions Which May Warrant Convening of Advisory Panel

Any staff member diagnosed as having AIDS or HIV disease (including clinical evidence
of infection) and receiving medical attention, is not prohibited from reporting for duty.
However, if an employee so diagnosed evidences any of the following conditions, the
superintendent will convene an advisory panel for the purpose of making
recommendations on the most appropriate work assignment for the employee:

(a) Manifestations of clinical signs and/or symptoms which indicate progression of
illness from HIV disease to AIDS;
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(®)
(c)
@

(e)

Demonstration of potentially harmful behavior to self or others;
Unstable or decompensated neuropsychological behavior;

Presence of open wounds, cuts, lacerations, abrasions, or sores on exposed body
surfaces where impervious occlusion cannot be maintained; and

[mpairment of gastrointestinal and/or genito-urinary function such that control of
internal body fluids cannot be maintained,

The Advisory Panel shall be composed of:

(a)
(®)
(©
@
(¢)

4

{g)

(h)

Superintendent/Designee;

County Health Officer, Volusia County Public Health Department;
Attending physician of the employee with HIV infection;

Student Services Health Specialist;

Infectious disease specialty physician, when and as determined by the
superintendent as appropriate;

Legal counsel for school board, when and as determined by the superintendent as
appropriate;

Legal counsel, union representative or other advisor of the employee, when and
as appropriate or requested; and

Other school district staff, when and as appropriate.

Persons listed in A-C shall constitute the advisory panel.

Persons listed in E-H may participate at the invitation of the superintendent or at their request.

6.

Advisory Panel Responsibilities

The general intent of the advisory panel is to serve as an expert professional resource to
advise the superintendent in special situations where information about appropriate
environment may not be available, complete, clear, or readily amendable to lay
interpretation. It is expected that recommendations of the advisory panel shall be based
solely upon current medical and employment information consistent with established
ethical guidelines and considerations in accordance with guidelines of the Centers for
Disease Control and other scientific and relevant professional bodies. Responsibilities of
the advisory panel shall include:
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(a) Review employee's medical history and current status;

(b) Review prior work assignments, employment history, etc.;

(c) Assess risk-benefit options; then present and discuss employment options with
employee, as applicable;

(d) Reduce findings, options, and recommendations to writing and review draft report
before submission to superintendent, focusing on key issues, unresolved problems,
if any, and summary recommendations;

(e) Submit written report to superintendent and remain available as needed; and

(H Re-evaluate all panel cases on a continuing basis at least once every six months
and more often as circumstances change in the categories listed in #4 above.

7. Advisory Panel Protocol

If the superintendent determines that any one of the conditions in #4 exists, the employee
in question will be placed on sick leave or special assignment.

(a)

(b)

The superintendent shall have 15 working days (equivalent to three calendar
weeks) to collect data relevant to the case. He must also schedule and notify
advisory panel members of the initial review meeting, date, time and location.

(1) The superintendent shall obtain consent for release of medical information
and past medical history, laboratory tests, and other relevant records.

2) Critical medical tests and other procedures will be conducted during this
period as requested by the employee's physician, the county health
officer, or other medical practitioners as warranted.

The advisory panel shall have 10 additional working days (two more calendar
weeks) to review the data collected and to make a recommendation to the
superintendent.

() If a medical review indicates that continuation of special status is not
indicated, the advisory panel will recommend that the employee return to
work.

(2) If a medical review indicates that continuation of special status is

indicated, the advisory panel will recommend that the risk benefit options
and employment options be discussed with the employee.
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Legal Authority:
Sections 230.22 (2); 235.06; 440.56, Florida Statutes

Laws Implemented:
Sections 230.33 (7); 231.39; 231.40, Florida Statutes

History:
Adopted -- June 12, 2001
Eftective Date -- June 12, 2001
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Appendix G:
2016-2017 Athletic Monitoring Forms and

Corrective Action Plans



GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component I: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshman, and B-teams, enter the number of athletes
and. if there is more than one team, enter the number of teams.

f: . Nuniber of Participants Numbe Partici;
Schoo Atlantic HS f ipan Number of ipants

Males | Females Total Males Females | Total
13 0 13 0 0 0
13 12 25 14 7 21
6 8 14 0 o 0
10 8 18 0 0 0
0 17 17 0 0 0
39 0 39 28 0 28
6 4 10 0 0 0
0 0 0 0 0 0
0 12 12 0 12 2
6 10 16 0 0 0
0 7 7 0 0 O
22 24 46 0 0 0
0 10 10 0 8 8
22 0 22 0 0 0
11 19 30 0 0 O
148 131 279 42 27 69
53% 47% 100% 61% 39% 100%
531 536 1,067 531 536 1,067
50% 50% 100% 50% 50% 100%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment should equal 100%.



PART IV
GENDER EQUITY IN ATHLETICS

School Name: Atlantic High School

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

|:| IN COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. {Section 1000.05(3)(d)(2),
F.S.; Rule 6A-19.004(4), FAC; Title [X: 106.41(c}(2)]

IN COMPLIANCE :| NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC; Title IX: 106.41(c)}(3)]

IN COMPLIANCE | [ NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

IN COMPLIANCE [ NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

6. Locker rooms, praciice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)T

IN COMPLIANCE |:} NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE :} NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

IN COMPLIANCE |:] NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

IN COMPLIANCE :] NOT IN COMPLIANCE

[ hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Title IX lorida Educational Equity Act.

O]"Jl - 267

gnature Prmmﬁ! Date




Part IV
GENDER EQUITY IN ATHLETICS
District: Volusia County Schools

School Name: Atlantic High School

Gender Equity in Athletics Corrective Action Plan

(1 o) (3) )

Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

#1 Sports and levels of There are 13 sports offered to females and 13 Zach Rigney School Year

competition effectively sports offgr.ed o males. However there is more Athletic Director 2017-2018

accommodate the Interested male participation than female. 386-322-6100 ext. 38194

and abilities of members of : G n

both sexes.[RuleBA-19.004(2), To_ increase female participation, we plan on Zach Rigney School Year

FAC:Title 1X:106.41(c)(1)] bringing in former female players and coaches to Athletic Director 2017-2018
serve as role models for our female athletes. 386-322-6100 ext. 38194
We will have open gym sessions for our female Zach Rigney Scheol Year
student for example in girls' basketball and girl's Athletic Director 2017-2018
volleyball. 386-322-6100 ext. 38194
We will have our female athletic trainer speak on Zach Rigney Scheool Year
the benefits of sports as it relates to health and Athletic Director 2017-2018
weli-being. 386-322-6100 ext. 38194
We will offer machines in the weight room that are | 7ach Rigney Schaool Year
of suitable size for women, including appropriate Athletic Director 2017-2018

weights and size ability. 386-322-6100 ext. 38194

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

O\)@ﬂﬁ\ OJ-J1-20/>

31 na re, Prmcnpal Date

JWM\IA ’R\W\DB& \ \8\

Signfiture, G krmze dent Dale




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component I: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshman, and B-teams, enter the number of athletes
and. if there is more than one team, enter the number of teams.

Sehool:

DelLand HS

Number of Participants
—5‘: Males | Females Total
o
0 4 17 0 17
ol 9 12 21
s 8 16
:: 24 29 53
-
- : 0 15 15
. g 56 0 56
g‘% 6 8 14
. 14 35
1 o 12 12
19 29 48
7 15 22
53 47 100
0 13 13
42 10 52
25 7 32
287 219 506
57% 43% 100%
1247 1192 2439
51% 49% 100%

R R

This form must be submitted for each school. Be sure to fill-in the enrollment data.

Number of Participants

total percentage of male and female student enrollment should equal 100%.

i | Males | Females | Tofal
19 0 i9

r 14 11 25
? 0 0 0
0 0 0
. 0 13 13
70 0 70
0 0 0
4 23 17 40
0 12 12

0 0 0

0 0 0

0 0 0

0 13 13

0 0 0

10 0 10

136 66 202
67% 33% 100%
1247 1192 2439
51% 46% 100%

The




PART IV
GENDER EQUITY IN ATHLETICS

School Name: DeLand High School

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.8.; Rule 6A-19.004(2). FAC; Title IX: 106.41(c)(1)]

|:| IN COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)2)]

IN COMPLIANCE :I NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000, 05(3)(d)(3) F.58,;
Rule 6A-19.004(5), FAC: Title 1X: 106.41{c}(3)]

IN COMPLIANCE :| NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner, [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title 1X: 106{c){4)]

IN COMPLIANCE [: NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3}(d)X5), F.S;
Rule 6A-19.004(7), FAC; Title 1X: 106.41(c}(5)]

IN COMPLIANCE E NOT IN COMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)7)]

IN COMPLIANCE l:] NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
fSection 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title 1X: 106.41(c)(8)]

IN COMPLIANCE E NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC: Title [X: [106.41{c)([0)]

N COMPLIANCE :| NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

IN COMPLIANCE [:| NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Title IX and the Florida Educational Equity Act.

%/M]h?t{ /{ / 30 March 2017

Signature, Principal Date




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools

School Name: Deland High School

Gender Equity in Athletics Corrective Action Plan

(M (2) (3) (4)
Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

#1 - Sports and levels of
competition effectively
accommodate the interests
and abilities of members of
both sexes.

Athletic Director, Administration, Coaches and the
entire Athletics Department will continue to
encourage female participation in all sports.

Continue to increase female participation in golf,
track & field, weightlifting and tennis.

Coaches and Athletic Director will promote female
sports during Freshman/Parent Orientation nights
by setting up informational tabies on campus.

Promote femnale sports at the first freshman day of
school.

Promote sports participation to incoming freshman
at the schools feeding our high school.

Mitch Moyer, Principal
800 N. Hilt Ave
Deland, FL 32724

Paul Ryder, Athletic Director
800 N. Hill Ave
Deland, FL 32724

Elizabeth Strople, Assistant Athietic
Director

800 N. Hill Ave

Deland, FL 32724

Kathleen Quackenbush, Athletic
Assistant

800 N. Hill Ave

Deland, FL 32724

Entire Coaching Staff

2017-18 School Year

2017-18 School Year

August 2017

August 2017

April 2017

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

St

Si‘g/nature, Principal 01/

30 March 2017

Date

Thaln

Dale |




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component I: NOTE: OCR defines a participant as anyone who (1) participated [n cornpetition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshinan, and B-teams, enter the number of athletes
and, if there is more than one team, enter the number of teams.

School: DELTONA HS Number of Participanis Number of Participants
" Varsity Teams - Males | Females Total | IV, Freshman, B-Teams | Males | Females | Total
2 0 22 1 0 11
‘Baskeall | 12 9 21 13 6 19
Bowlig 0 0 0 ) ) ;
:'.C‘,.;'ous's,.‘(j_éu:htr‘yj.f 0 0 0 C . 0 0 0
Flog Football ° i 2| Flag Footba g 0 0 0
E;Féé’tba]l.- ' 43 0 45 ;-Eémtbau.f_. > 28 0 %
Sowor_ e o | . | s
Softball ° 2 2 :S:bf_tbal.l.-; 0 14 14
SW1 ming/Diving 0 0 0 irami 0 0 0
: T o S S . . -
29 9 38 0 0 0
0 11 1 0 16 16
18 0 18 0 0 0
‘Qﬁ?:eighijiﬂ'igg: 13 16 29 0 0 0
:To_z;I. Varsity pamcfgém: 166 101 267 52 52 104
| %ofVarsrg: P;rziéx;éamé G| o6 | 3% 100% 50% | s0% 100%
' ;;tges?ic;élﬁénfgumm 835 839 1674 835 839 1674

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
fotal percentage of male and female student enrollment should equal 100%.




PART IV
GENDER EQUITY IN ATHLETICS

School Name: DELTONA HS

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

|:| IN COMPLIANCE NOT IN COMPLIANCE

2. Eguipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)}(d)(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2}]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S,;
Rule 6A-19.004(5), FAC; Title I3: 106.41(c)(3)]

IN COMPLIANCE E NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3d)(4), F.S.; Rule 64-19.004(6), FAC; Title 1X: 106(c)}4)]

IN COMPLIANCE :] NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in-an equitable manner. [Section 1000.05(3){(d)(5). F.5.;
Rule 6A-19.004(7), FAC; Title IX: 106.41(¢)(5)]

INCOMPLIANCE [ ] NOTINCOMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)}d)7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)(7)]

IN COMPLIANCE [:| NOT IN COMPLIANCE

7. Medical and training facilities ard services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(%), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE [: NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.5.; Rule 6A-19.004(10), FAC,; Title [X: 106.41(c}(10)]

N COMPLIANCE :] NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

IN COMPLIANCE |:] NOT IN COMPLIANCE

[ hereby verify that the disirict is in compliance with the identified components of our athletics program, as
required by Tiile IX and the Florida Educational Equity Act.

Cwm Coloras! 3hili7

Slgnaturc rincipal Date




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools

School Name: PELTONAHS

Gender Equity in Athletics Corrective Action Plan

(D)

2)

()

)

Gender Equity in | Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component
We do not meet the student population percentage | Jim Gawriluk - Athletic Director May 2018

#1

for varsity sports this year but we do accommodate
the interest and abilities for both sexes of our
students. We did meet compliance for our JV
sports.

Our girls have not shown a great Interest in athletic
participation even with our efforts to attract more
females to take part. We are providing opportunities
but the girls are just not interested. it is also very
hard to match the percentage of student enroliment
with athletic participation because there are no
female sports that can match the numbers for male
football.

We were able to add a JV basketball team for the
girls this year which helped our numbers as well as
a decline in male participation on the JV level. We
will continue our efforts to attract more females to
participale in athletics especially at the varsity level.
We are working to add cross country next year with
an emphasis on female participation. We will
continue our efforts with coaches making
announcements for meetings, open facilities and try
outs. We are updating the athletics page of the
school's website which will help give better access
to students and parents about our athietic offerings.
We are having a program on college recruiting and
scholarships later this year that we hope will help
attract more female participation in athletics.

386-575-4153 ext 44106
(cell) 386-717-4714

Carolyn Carbonell - Principal
386-575-4153 ext 44008

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

Gty Chikaonatt

Signature, Ptﬂincipal

3/2,/'// ~

Date

(LS
Date ! '




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Compounent [: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2} participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the aumber of athletes. For junior varsity, freshman, and B-teams, enter the number of athletes
and, if there is more than one team, enter the number of teams.

Number of Participants

School: Mainland HS Number of Parficipants
B Males | Females Total
15 0 15
12 10 22
5 5 10
12 12 24
0 28 28
60 0 60
6 4 10
15 19 34
0 14 14
15 22 37
6 9 15
58 73 131
0 12 12
0 0 0
0 0 0
204 208 412
50% 50% 100%
946 953 1899
50% 50% 100%

Males Females | Total
11 0 11
Il 17 29
G 0 O
8 15 23
0 33 33
45 0 45
0 0 0
15 0 15
0 0 0
0 0 0
0 0 0
0 0 0
0 25 0
0 0 0
0 0 0
50 90 180
50% 50% 100%
946 953 1899
50% 50% 100%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment shouid equal 100%.




PART IV
GENDER EQUITY IN ATHLETICS

School Name: Mainland High School

Section B: Athletic Compliance Verification Form

1.

Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

IN COMPLIANCE D NOT IN COMPLIANCE

Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)}(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

IN COMPLIANCE |:| NOT IN COMPLIANCE

Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC; Title IX: 106.41(c)(3)]

IN COMPLIANCE |:] NOT IN COMPLIANCE

Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

TN COMPLIANCE |: NOT IN COMPLIANCE

Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)}(d)5), F.S.;
Rule 6A-19.004(7), FAC; Title 1X: 106.41(c)(5)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)(7)]

IN COMPLIANCE D NOT IN COMPLIANCE

Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE D NOT IN COMPLIANCE

Publicity and promotion of male and female teams support equat opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

IN COMPLIANCE [:] NOT IN COMPLIANCE

Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title [X:
106.41{a)]

IN COMPLIANCE E NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Title IX and the Florida Educational Equity Act.

é/li/ ( (7/ é& A./oéé Mg 03/30/2017

Signature, Principal Date

o



GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshman, and B-teams, enter the number of athletes
and, if there is more than one team, enter the number of teams.

School: New Smyma Beach Number of Participants Number of Participants
Males | Females Total Males Females | Total
20 0 20 11 0 i1
12 Il 23 11 11 22
0 0 0 0 0 0
21 19 40 0 0 0
0 27 27 0 0 0
40 0 40 38 0 38
7 8 15 ] 0 0
21 20 41 18 16 34
0 12 12 0 1o 10
23 23 46 0 0 0
9 12 21 0 0 0
34 24 58 0 0 0
0 14 14 0 13 13
17 1 18 0 0 0
20 t6 36 0 0 0
224 187 411 78 50 128
54.5 45.5 100% 61 39 100%
936 891 1847 956 891 1847
51.8 48.2 100% 51.8 48.2 100%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment should equal 100%.




PART IV
GENDER EQUITY IN ATHLETICS

School Name: New Smyma Beach High School

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), E.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

E IN COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d){2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

IN COMPLIANCE :] NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC, Title IX: 106.41{c}{3)]

IN COMPLIANCE Q: NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner, [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c){(4)]

IN COMPLIANCE D NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(5), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

IN COMPLIANCE |:l NOT IN COMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. {Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41{c)}(7)]

IN COMPLIANCE C} NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE E NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC,; Title IX: 106.41(c)(10)]

IN COMPLIANCE E NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

IN COMPLIANCE lj NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Title IX and the Florida Educational Equity Act.

W %LM{ 3.31-17

Signature, Principal Date




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools

School Name: New Smyrna Beach High School

Gender Equity in Athletics Corrective Action Plan

(1) 2) (3) 4
Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

We graduated a significant number of female
athletes last year, and although we saw an increase
in female jv participants, it was not significant
enough to make up for the number of senior
female athletes from last year. Our softball
program was able to successfully grow based on
their community efforts last summer and fall. Our
new girls basketball coach will be offering youth
camps to hopefully foster growth in girls basketball
in our community. Our volleyball coach is
expecting a huge freshman class and is willing to
create a freshman team to accommodate the
growing popularity of volleyball in our community.

Gerald Fuller-Athletic Director

1015 10th Street
New Smyrna Beach, Fl 32168

gafuller@volusia.k12.fl.usz

Summer 2017- Spring

2018

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the

time frame indicated in the Plan.

Kirssnw Chsugoie

Signature, Principal

Signfiture | Su

%rint 1dent

3-8 17

Date

ity

Ddte

l 7




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshman, and B-teams, enter the number of athletes
and. if there is more than one team, enter the number of teams.

School: Pine Ridge HS Number of Participants Number of Participants
N s i Males | Females Total r Wales Females | Total
e r 16 0 16 [ e 0 17
- . 12 26 & . EEE 7 20
— %g 9 8 17| _ . - 0 0
o e ) 23 B , ,é: 0 0 0
. ? 0 30 0 | o o I 0 0
w0 0 0 - 44 1 45
8 2 10 0 0 0
22 20 42 2 19 41
0 14 4 | 0 0 0
0 0 0 0 0 0
11 13 24 e 0 0 0
29 20 49 0 0 0
0 14 14 % . 0 12 12
14 2 16 e 8 0 8
26 12 38 0 0 0
199 170 369 E% i 104 39 143
54% 46% 100% : o 73% 27% 100%
858 805 1653 i 858 805 1,653
52% 48% 100% 52% 48% 100%%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment should equal 100%.



PART IV
GENDER EQUITY IN ATHLETICS

School Name: ['ine Ridge High School

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title 1X: 106.41(¢c)}1)]

|: IN COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. {Section 1000.05(3)((1)(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2}]

IN COMPLIANCE [::l NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunifies. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC; Title IX: 106.41(c)3)]

IN COMPLIANCE [:] NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3)(d)4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106{c)(4)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(5), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41{c)(5)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)d)X7), F.S.; Rule 6A-19.004(8), FAC; Title 1X; 106.41(cX7)]

IN COMPLIANCE {:l * NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)d)(8), F.S.; Rule 6A-19.004(9), FAC; Title [X: 106.41(c}(8)]

IN COMPLIANCE |: NOT IN COMPLIANCE

~ 8. Publicity and promotion of male and femate teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

IN COMPLIANCE : NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX;
106.41(2)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

I hereby verify that the district s in compliance with the identified components of our athletics program as
required by Titie IX and the Florida Educational Equity Act.

1}/4/;’/ [%\ ~/ March 7, 2017

Signature, Principal Date




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools

School Name: Pine Ridge High School

Gender Equity in Athletics Corrective Action Plan

(1) (2) 3) (4)
Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

Athletic Director, Administration, Coaches and
entire Athletics Department will continue to
encourage female participation in all sports and
work with facilities to render comparable facilities
for both genders.

Continue to increase female participation numbers
in soccer, golf, track & field, weightlifting and
softball.

Coaches and Athletic Director will promote female
sports, varsity and junior varsity, during
Freshman/Parent Orientation nights by setting up
informational tables on campus.

Promote female sports at the first freshman day of
schoal, through athletic council and guidance
department

Richard T. Myers, Principal
926 Howland Bivd. Deltona, FL 32738
(386) 575-4195

Brad Montgomery, Athletic Director,
926 Howland Blvd. Deltona, FL 32738
(386) 575-4195, ext. 43594

Madsen Cange, Assistant Principal
926 Howland Blvd. Deltona, FL 32738
(386) 575-4195,

2017-2018 School Year

January 2017

August 2017

August 2017

February 2018

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

Aookod ST

Signature, Principal

",

Signatyre, Supetintendgnt




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component I: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athletes. For junior varsity, freshman, and B-teams. enter the number of athletes
and. if there is more than one team, enter the number of teams.

B

oAb

School:

2332

Seabreeze HS

Number of Participants

Number of Participants

%;g-;ﬁ’ak'?ﬁ?gk el

Males | Females Total
14 0 14
14 11 25
6 6 22
35 29 64
0 22 22
50 0 50
10 8 18
18 19 37
0 12 12
11 20 31
11 13 24
42 29 71
0 13 13
13 0 14
19 20 39

243 202 445

55% 45% 100%
791 750 1,581
50% 50% 100%

Males Females | Total
12 0 12
14 11 25
0 0 ]
0 0 0
0 10 10
45 0 45
0 0 0
18 18 36
0 0 0
0 0 0
0 0 0
0 0 0
0 13 13
0 0 0
0 0 0
29 52 141
63% 37% 100%
791 790 1,581
50% 30% 100%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment should equal 100%,.




PART IV
GENDER EQUITY IN ATHLETICS

School Name: Seabreeze High School

Section B: Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.: Rule 6A-19.004(2), FAC: Title IX: 106.41(e) 1))

:[ IN COMPLIANCE NOT IN COMPLIANCE

Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)(2).
F.S.; Rule 6A-19.004(4), FAC: Title IX: 106.41(¢)(2)]

IN COMPLIANCE |:] NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities, [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC: Title 1X: 106.41(c)(3)]

IN COMPLIANCE S NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title 1X: 106(c)(4)]

IN COMPLIANCE (: NOT IN COMPLIANCE

3. Opportunities to receive coaching are provided in an ¢quitable manner. [Section 1000.05(3)(d)(3). F.S.:
Rule 6A-19.004(7). FAC: Title TX: 106.41(c)(3)]

IN COMPLIANCE D NOT IN COMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)d)(7). F.S.; Rule 6A-19.004(8), FAC; Title [X; 106.41(cK]

IN COMPLIANCE |::] NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC: Title [X: 106.4 1{c)8)]

IN COMPLIANCE :] NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title [X: 106.41(c)(10)]

IN COMPLIANCE [:) NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

[N COMPLIANCE D NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Title 1X and the Florida Educational Equity Act.

Gt s o 03.31.207

Signature. Principal Date

1o




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools

School Name: Seabreeze High School

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3) (4)
Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

#1 - To increase female
participation in both JV and
Varsity athletics.

1...Promote female sports by setting up athletic
booths at our High School 101 Night and Family
Registration Night.

2...Invite female student/athlete alumni back to the
school to coach, mentor and speak on the
importance of athletics.

3...Hold recruiting seminars for all middle school
student/athletes and their parents.

4...Encourage PE coaches to include

. interscholastic information during Orientation and

the first few weeks of school.

5...Consitently promote female sports on the

school's daily announcements.

Seabreeze coaches and Athletic
Administration

Billy Gahagan - Athletic Director
386-258-4674, ext. 54652

2017-2018 school year

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

Gt S )

Signature, Principal

03.31.2017

Date

Tl

" pard




Component 1: NOTE: OCR defines a participant
and was eligible for competition but did not play.
sport. For Varsity teamns, enter the number of athletes. F

GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Partici

Or jumior varsity,

and, if there is more than one team, enter the number of teams.

as anyone who (1) participated in competition or (2) participated with the team
pation is determined as of the date of the first competitive event for the
freshman, and B-teams, enter the number of athletes

School: SPRUCE CREEK Number of Participants Number of Participants
Varsity Teams Males | Females Total JV, Freshman, B-Teams | Males | Females | Total
Baseball 18 0 18 Baseball 18 0 18
Basketball 12 13 25 | Basketball 14 10 24
Bowling 3 9 14 | Bowling _ 0 0 0
Cross Country 0 i 2 Cross Cowuniry 34 27 61
Flag Football 0 25 25 | Flag Football 0 24 24
Football 46 0 46 Football 47 0 47
Golf i2 14 % | Golf | 0 0 0
Soccer 23 21 44 Soccer 25 19 44
Softball 0 17 17 Softball 0 12 12
Swimming/Diving 17 25 42 Swimming Diving 6 15 21
Temmis 1 12 23 Temnis : 0 0 0
Track and Field 40 4 81 | Track and Field 66 58 124
Volleyball 1 15 26 Volleyball - 14 13 27
Wrestling 0 0 0 Wrestling 0 0 0
| Weightlifting 22 23 45 Weightlifting 17 9 26
Total Varsity Participants 227 226 453 Total JV Participants 241 187 428
% of Varsity Participanss | S01% | 49.9% 100% | o5 o/ 1y Participants $63% | 43.79% 100%
ﬁ;‘g‘;‘;‘;{_";‘;ﬁ‘f{gnme“t 1284 1293 2577 §;§§(}:‘1";‘;F£{3“mm 1284 1293 2577
by Gendora0te 17 | 0% | 24 | oo | ot Student Bealiment | T T

This form must be submitted for each school. Be sure to fill-in the enrollment data. The
total percentage of male and female student enrollment should equal 100%.




PART IV
GENDER EQUITY IN ATHLETICS

School Name: SPRUCE CREEK HIGH SCHOOL
Section B: Athietic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

lj IN COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)}(2),
F.S.; Rule 6A-19.004(4), FAC; Title [X: 106.41(c)2)]

IN COMPLIANCE 1:} NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. {Section 1000.05(3)}(d)(3), F.S,;
Rule 6A-19.004(5), FAC; Title [X: 106.41(c)(3)]

IN COMPLIANCE D NOT IN COMPLIANCE

4, Travel and Per Diem allowances are provided for athletes in an equitable manner. {Section
1000.05(3)dX4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

IN COMPLIANCE D NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)d)(5), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41{c)(5)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)d)(7), F.5.; Rule 6A-19.004(8), FAC; Title IX; 106.41{c){7)]

IN COMPLIANCE [ ] NOTINCOMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(A)(8), F.S.; Rule 6A-19.004(%), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE :} NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

[N COMPLIANCE ‘: NOT IN COMPLIANCE

9. Support services are equitable for male and female teamns. [Rule6A-19.004(11), FAC; Title [X:
106.41(a)]

IN COMPLIANCE [j NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified compoenents of our athletics program, as
required by Title IX and the Florida Educational Equity Act.

W&D\p‘\—f . 3/28/17

Signature, Prificipal T~ Date




Part IV

GENDER EQUITY IN ATHLETICS

District: Volusia County Schools
School Name: SPRUCE CREEK HIGH SCHOOL

Gender Equity in Athletics Corrective Action Plan

accommodate the interest and
abilities of members of both
sex.

female athletics available at Spruce Creek , and to
answer questions.

Promote female athletics in local sports recreational
programs, by inviting them and recognizing at our
female athletic events.

Provide information to feeder middle schools of
opportunities that Spruce Creek provides for
females.

Promote female sports through the PE classes.

Port Orange, FL 32127
386-322-6272 Ext. 37779

Dr. Todd Sparger - Principal
801 Taylor Rd.

Port Orange, FL. 32127
386-322-6272 Ext 37718

M 2) (3) 4)
Gender Equity in | Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component _
#1 Sports and levels of Promote female sports at summer/spring 8th grade | Michael Randow - Athletic Director 2017-2018 School Year
competition effectively orientation by having coaches/current female 801 Taylor Rd.
athletes available to provide information about

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan.

3/28/17

Date

lzlo

at




GENDER EQUITY IN ATHLETICS
2016-17 MONITORING FORM

Component I: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2) participated with the team
and was eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the
sport. For Varsity teams, enter the number of athietes. For junior varsity, freshman, and B-teams, enter the number of athletes
and. if there is more than one team, enter the number of teams.

[ School:

Taylor Middle-HS

Number of Participants

gy

Males | Females Tota!
14 0 14
12 10 22
0 0 0
16 24 40
0 0 0
30 0 30
0 0 0
22 20 42
0 14 14
0 0 0
0 0 0
0 0 0
0 12 12
0 0 0

24 22 46
{18 102 222
53% 46% 100%
233 224 457
51% 49% 100%

Number of Participants

Males Females | Total
12 0 12
12 8 20
0 0 0
0 0 0

0 0 0
14 0 14
0 0 0
22 16 38
0 12 12

0 0 0
0 0 0
0 0 0

| 0 24 24

- 0 0

90 0 0
1 60 60 120
o s0% 50% 100%

340 315 655

52% 48% 100%

This form must be submitted for each school. Be sure to fill-in the enroillment data, The
total percentage of male and female student enrollment should equal 100%,




PART IV
GENDER EQUITY IN ATHLETICS

School Name: laylor Middle-High School

Section B: Athletic Compliance Verification Form

1.

(%)

Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41{c)(1)]

[:| IN COMPLIANCE NOT IN COMPLIANCE

Equipment and supplies are provided equitably to female and male teams, [Section 1000.05(3)(d)(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

IN COMPLIANCE E NOT IN COMPLIANCE

Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC; Title IX: 106.41(c)(3)]

IN COMPLIANCE :[ NOT IN COMPLIANCE

Travel and Per Diem allowances are provided for athletes in an equitable manner, [Section
1000.05(3)(d){(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

IN COMPLIANCE :’ NOT IN COMPLIANCE

Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(5), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

IN COMPLIANCE :} NOT IN COMPLIANCE

Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
female teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)7)]

IN COMPLIANCE [: NOT IN COMPLIANCE

Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c)(8)]

IN COMPLIANCE :I NOT IN COMPLIANCE

Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

IN COMPLIANCE D NOT IN COMPLIANCE

Support services are equitable for male and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a)]

IN COMPLIANCE !:] NOT IN COMPLIANCE

[hereby verify that the district is in compliance with the identified components of our athletics program, as

required by Title IX ang the Florida Educational Equity Act.
J, M 3/28/2017

s%/j.@up ilcipal Date



Part IV

GENDER EQUITY IN ATHLETICS
District: Volusia County Schools

School Name: Taylor Middle-High School

Gender Equity in Athletics Corrective Action Plan

() ) ) 4
Gender Equity in Planned Actions to Address Responsible Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component

Females participating in JV Prqvide informgx.lion of sports in a showcase format | Efrain Alejandro, Assistant Principal and | September 2017

and Varsity sports during our tradition day for 6th and 9th graders. Robert Dubberly, Athletic Director
Add girls tennis and flag football to increase the Jeff Miller, Principal and Robert August 2017
number of females participating in athletics Dubberly, Athletic Director
Intrcdl_.:ction of sports through PE classes in Middle | jeff Miller, Principal, Robert Dubberly, August 2017
and High School Athletic Director and PE coaches
Provide additional information about female Jeff Miller, Principal and Robert August 2017

opportunities to parts at the fall Open House

Dubberly, Athletic Director

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time frame indicated in the Plan,

3/28/2017

Date

) )13\\‘7

Dle I




GENDER EQUITY iN ATHLETICS
2016-17 MONITORING FORM

Component 1: NOTE: OCR defines a participant as anyone who (1} participated in competition or (2} participated with the team and was
eligible for competition but did not play. Participation is determined as of the date of the first competitive event for the sport, For Varsity
teams, enter the number of athletes. For junior varsity, freshman, and B-teams, enter the number of zthletes and, if there is more than one
team, enter the number of teams.

School: UNIVERSITY HS Number of Participants Number of Participants
% Males Femates Total Males | Females Total
| 1 0 17 19 0 19
12 10 22 11 10 22
4 10 7 17 0 0 0
! 22 22 44
a3 0 0 0
Sl 0 0 0 0 0 0
48 0 48 41
> 41 0
9 6 14
0 0 0
; 22 20 42
3 24 19 33
: : 0 14 14
0 9 9
& 13 25 38
7 0 0 o
£ 10 7 17
: 0 0 0
e 61 67 178
= 0 0 0
0 14 14
0 14 14
33 9 42
= 0 0 0
27 17 44
: 0 0 0
218 502
S5 52 147
43% 100% 60 40 100%
1308 2725 1417 1308 2725
52 48 100% 52 48 1006%

This form must be submitted for each school. Be sure to fill-in the enrollment data. The total percentage of
male and female student enrollment should equal 100%.



Part IV
GENDER EQUITY IN ATHLETICS
District: Volusia County Schools

School Name: University HS Orange City
Gender Equity in Athletics Corrective Action Plan

M (2) €) 4

Gender Equity in Planned Actions to Address Responsible  Person(s) Timelines
Athletics Deficiencies Found in Athletics and Contact Information
Component
1. Toincrease the l.  Continuation of previous goal. To 1. HS Principal, AD, AD of SY 17-18

participation explore option of adding an additional facilities, County Athletic and SY 18-
levels of female sport for female athletes (Flag Football). Administration, Activities 19
athletes at the JV Field conditions continue to be a Director.
and Varsity Levels. concern, but some small improvements

have made conditions more favorable.
We would look at finding spensor willing
to start program at club level and look at
adding sport for the 18-19SY.

2. Continuation of previous goal. Girls
basketball program was successful in
adding JV team to the program. Still
opportunity to have more girls on both
rosters to increase participation. New
uniforms were purchased to
accommodate additional players on
roster for the upcoming school year.

2. AD, Head Varsity and JV SY 17-18
Girls basketball coach.

3. Weightlifting staff change SY 16-17. 3. AD, Head weightlifting coach Summer S5Y
Program wants to increase participation and other Head Coaches of 17-18.
of female team. Coach would like to fenale sports team, ie
offer summer conditioning sessions for basketball, XC, sofiball etc.

girls only in addition to the open times.
In hopes this continues during the school
year with support for other head
coaches. 46257

We hereby verify that the above corrective action plan will be implemented to bring the institution into compliance within the
time ft indicgted in{he Plan.

Sig% 116:, Prirvlcip_e{l

Signatjite, StpeYintentent




PART IV
GENDER EQUITY IN ATHLETICS

School Name: University HS
Section B: Athletic Compliance Verification Form

L. Sports and levels of competition effectively accommodate the interests and abilities of members of both
sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title [X: 106.41(c)(1}]

]:] N COMPLIANCE NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. {Section 1000.05(3)(d)(2),
F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)}

IN COMPLIANCE D NOT IN COMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), F.S.;
Rule 6A-19.004(5), FAC; Title IX: 106.41{c)(3)]

IN COMPLIANCE D NOT IN COMPLIANCE

4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section
1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

IN COMPLIANCE [:| NOT IN COMPLIANCE

5. Opportunities to receive coaching are provided in an equitable manner. [Section 1000.05(3)(d)(5), F.S.;
Rule 6A-19.004(7), FAC; Title IX: 106.41{c)}{5)]

IN COMPLIANCE D NOT IN COMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and
fernale teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX; 106.41(c)(7)]

INCOMPLIANCE [ | NOTINCOMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner.
[Section 1000.05{3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41(c}8)]

[N COMPLIANCE [:| NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportunity. [Section
1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)]

[N COMPLIANCE [::| NOT IN COMPLIANCE

9. Support services are equitable for mate and female teams. [Rule6A-19.004(11), FAC; Title IX:
106.41(a}]

IN COMPLIANCE [:] NOT IN COMPLIANCE

['hereby verify that the district is in compliance with the identified components of our athletics program, as
required by Tit] nd the Florida Educational Equity Act.

L I5117
ﬂ Signatﬁ{ Principal / Date




Appendix H:
2016-2017 DOE Fall Staff Survey 2 (EEO-5)
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Appendix I:
January 31, 2017 (Day 100) Student Gender/
Ethnicity Report



E°8F T0P0E 1912 1022 6092 6% T
BLOZ

244 88zz 8zee [GEe 2aec LBRC €522

tLee 5602 1ot 4

INZNEd  zI-¥4  Z1 T o1 60 8O %0 90 50 70 €0 zZo 10 5] T ERYN ICOHDS
s T a A q T o ad v k-1 2
UYHX AVA-LLT 40 00T A¥d dTHSUIEWIA Nu— , aa
L10Z2-9T0Z :IESX TOOUDS LTO0Z ‘T Krenuer
ALNNCD YISNTIOA J0 IJIMISIO TCOHDS
£g :=beg LTOZ/TE/T LH0dEY ALIDINHLA/MAANID LZEO0D LS




Appendix J:
Florida Educational Equity Act
Section 1000.05, Florida Statutes



The Florida Educational Equity Act

Section 1000.05, F.S. Discrimination against students and employees in the Florida K-20 public
education system prohibited; equality of access required.

(I) This section may be cited as the “Florida Educational Equity Act.”

(2)a) Discrimination on the basis of race, ethnicity, national origin, gender, disability, or marital
status against a student or an employee in the state system of public K-20 education is prohibited. No
person in this state shall, on the basis of race, ethnicity, national origin, gender, disability, or marital
status, be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any public K-20 education program or activity, or in any employment conditions or practices,
conducted by a public educational institution that receives or benefits from federal or state financial
assistance.

(b) The criteria for admission to a program or course shall not have the effect of restricting access by
persons of a particular race, ethnicity, national origin, gender, disability, or marital status.

(c) All public K-20 education classes shall be available to all students without regard to race,
ethnicity, national origin, gender, disability, or marital status; however, this is not intended to eliminate
the provision of programs designed to meet the needs of students with limited proficiency in English,

gifted students, or students with disabilities or programs tailored to students with specialized talents or
skills.

(d) Students may be separated by gender for a single-gender program as provided under s. 1002.311,
for any portion of a class that deals with human reproduction, or during participation in bodily contact
sports. For the purpose of this section, bodily contact sports include wrestling, boxing, rugby, ice
hockey, football, basketball, and other sports in which the purpose or major activity involves bodily
contact. '

(e) Guidance services, counseling services, and financial assistance services in the state public K-20
education system shall be available to students equally. Guidance and counseling services, materials,
and promotional events shall stress access to academic and career opportunities for students without
regard to race, ethnicity, national origin, gender, disability, or marital status.

(3Xa) No person shall, on the basis of gender, be excluded from participating in, be denied the
benefits of, or be treated differently from another person or otherwise be discriminated against in any
interscholastic, intercollegiate, club, or intramural athletics offered by a public K-20 educational
institution; and no public K-20 educational institution shall provide athletics separately on such basis.

(b) Notwithstanding the requirements of paragraph (a), a public K-20 educational institution may
operate or sponsor separate teams for members of each gender if the selection for such teams is based
upon competitive skill or the activity involved is a bodily contact sport. However, when a public K-20
educational institution operates or sponsors a team in a particular sport for members of one gender but
does not operate or sponsor such a team for members of the other gender, and athletic opportunities for
that gender have previously been limited, members of the excluded gender must be allowed to try out
for the team offered.



(¢) This subsection does not prohibit the grouping of students in physical education classes and
activities by ability as assessed by objective standards of individual performance developed and
applied without regard to gender. However, when use of a single standard of measuring skill or
progress in a physical education class has an adverse effect on members of one gender, the educational
institution shall use appropriate standards which do not have such effect.

(d) A public K-20 educational institution which operates or sponsors interscholastic, intercollegiate,
club, or intramural athletics shall provide equal athletic opportunity for members of both genders.

1. The Board of Governors shall determine whether equal opportunities are available at state
universities.

2. The Commissioner of Education shall determine whether equal opportunities are available in
school districts and Florida College System institutions. In determining whether equal opportunities
are available in school districts and Florida College System institutions, the Commissioner of
Education shall consider, among other factors:

a. Whether the selection of sports and levels of competition effectively accommodate the interests
and abilities of members of both genders.

b. The provision of equipment and supplies.

¢. Scheduling of games and practice times.

d. Travel and per diem allowances.

e. Opportunities to receive coaching and academic tutoring.

f.  Assignment and compensation of coaches and tutors.

g. Provision of locker room, practice, and competitive facilities.

h.  Provision of medical and training facilities and services.

i. Provision of housing and dining facilities and services.

j. Publicity.

Unequal aggregate expenditures for members of each gender or unequal expenditures for male and
female teams if a public school or Florida College System institution operates or sponsors separate
teams do not constitute nonimplementation of this subsection, but the Commissioner of Education shall
consider the failure to provide necessary funds for teams for one gender in assessing equality of
opportunity for members of each gender.

(e) A public school or Florida College System institution may provide separate toilet, locker room,

and shower facilities on the basis of gender, but such facilities shall be comparable to such facilities
provided for students of the other gender.



(4) Public schools and Florida College System institutions shall develop and implement methods and
strategies to increase the participation of students of a particular race, ethnicity, national origin, gender
disability, or marital status in programs and courses in which students of that particular race, ethnicity,
national origin, gender, disability, or marital status have been traditionally underrepresented, including,
but not limited to, mathematics, science, computer technology, electronics, communications
technology, engineering, and career education.

El

(5)(a) The State Board of Education shall adopt rules to implement this section as it relates to school
districts and Florida College System institutions.

(b) The Board of Governors shall adopt regulations to implement this section as it relates to state
universities.

(6) The functions of the Office of Equal Educational Opportunity of the Department of Education
shall include, but are not limited to;

(a) Requiring all district school boards and Florida College System institution boards of trustees to
develop and submit plans for the implementation of this section to the Department of Education.

(b) Conducting periodic reviews of school districts and Florida College System institutions to
determine compliance with this section and, after a finding that a school district or a Florida College
System institution is not in compliance with this section, notifying the entity of the steps that it must
take to attain compliance and performing follow-up monitoring.

(¢c) Providing technical assistance, including assisting school districts or Florida College System
institutions in identifying unlawful discrimination and instructing them in remedies for correction and
prevention of such discrimination and performing follow-up monitoring.

(d) Conducting studies of the effectiveness of methods and strategies designed to increase the
participation of students in programs and courses in which students of a particular race, ethnicity,
national origin, gender, disability, or marital status have been traditionally underrepresented and
monitoring the success of students in such programs or courses, including performing follow-up
monitoring.

(e} Requiring all district school boards and Florida College System institution boards of trustees to
submit data and information necessary to determine compliance with this section. The Commissioner
of Education shall prescribe the format and the date for submission of such data and any other
educational equity data. If any board does not submit the required compliance data or other required
educational equity data by the prescribed date, the commissioner shall notify the board of this fact and,
if the board does not take appropriate action to immediately submit the required report, the State Board
of Education shall impose monetary sanctions.

(f) Based upon rules of the State Board of Education, developing and implementing enforcement
mechanisms with appropriate penalties to ensure that public K-12 schools and Florida College System
institutions comply with Title IX of the Education Amendments of 1972 and subsection (3) of this
section. However, the State Board of Education may not force a public school or Florida College
System institution to conduct, nor penalize such entity for not conducting, a program of athletic
activity or athletic scholarship for female athletes unless it is an athletic activity approved for women



by a recognized association whose purpose is to promote athletics and a conference or league exists to
promote interscholastic or intercollegiate competition for women in that athletic activity.

(g) Reporting to the Commissioner of Education any district school board or Florida College System
institution board of trustees found to be out of compliance with rules of the State Board of Education
adopted as required by paragraph (f) or paragraph (3)(d). To penalize the board, the State Board of
Education shall:

L. Declare the school district or Florida College System institution ineligible for competitive state
grants.

2. Notwithstanding the provisions of's. 216.192, direct the Chief Financial Officer to withhold
general revenue funds sufficient to obtain compliance from the school district or Florida College
System institution.

The school district or Florida College System institution shall remain ineligible and the funds shall not
be paid until the institution comes into compliance or the State Board of Education approves a plan for
compliance.

(7) A person aggrieved by a violation of this section or a violation of a rule adopted under this
section has a right of action for such equitable relief as the court may determine. The court may also
award reasonable attorney’s fees and court costs to a prevailing party.

History.—s. 7, ch. 2002-387; 5. 1942, ch. 2003-261; s. 70, ch. 2004-357; 5. 66, ch, 2007-217; s. 1, ch. 2008-26;s. 9, ch.
2010-78;s. 4, ch. 2011-5.






