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The Annual Update to the Florida Educational Equity Act (FEEA) Plan is a reporting tool that enables 
the Department of Education to monitor and ensure that the provisions of the FEEA are adhered to and 
that educational resources are equitably distributed.  The FEEA became law in June 1984 and its 
implementing rules adopted by the State Board of Education in 1985. The Equity Act was amended in 
1993 to mandate stronger monitoring and enforcement for gender equity in athletics, and again in 2002 
to clarify responsibilities for the K-20 education system. Rule 6A-19.004, Interscholastic, 
Intercollegiate, Club and Intramural Athletics, was amended in September 1994 to reflect the new 
monitoring and enforcement requirements.  The FEEA and other state and federal legislation mandate 
that students and employees shall not be discriminated against based on race, ethnicity, national origin, 
gender, disability, marital status or pregnancy. 

 
The Department of Education, Office of Equal Educational Opportunity (OEEO) is assigned 
responsibility for compliance oversight of the Florida Educational Equity Act, Section 1000.05, Florida 
Statutes and other state and federal legislation relating to equity in education.   
 
The Volusia County School District’s 2018-19 Annual Update to the Florida Educational Equity Act 
Plan was prepared by the Office of Professional Standards, with the assistance of other district 
departments and personnel. 
 

 

 

 

INTRODUCTION AND BACKGROUND 
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A. Changes to Policies and Procedures 
 

The district made no changes to its civil rights policies and procedures during the 2018-2019 
school year. 

 
B. Annual Notice of Nondiscrimination for Vocational Education Programs 
 

The Annual Notice can be found on the district’s website, in English and Spanish, on the 
Career and Technical Education page, under Department Resources, as shown in this section. 

 
C. Continuous Notification of Nondiscrimination  

 
The district’s Notification of Nondiscrimination can be found on the district’s website at 
www.myvolusiaschools.org on the Equity, Human Resources, Recruitment and Retention, and 
Employment pages. The district’s employee application system “Searchsoft” includes a 
Notification of Nondiscrimination on the first page of the employment application. Posters 
titled “Discrimination and Harassment Will Not Be Tolerated” are posted at each school and 
worksite location, in both English and Spanish, visible to both employees and students. The 
Notice of Nondiscrimination can also be found on district recruitment materials. Examples are 
included in this section. 

 
D. Notice of Availability of Reasonable Accommodations to Applicants for Employment 

The district’s Notice of Reasonable Accommodations can be found on the district’s website on 
the Employment and Equity pages and on the district’s employment application. Examples of 
this notice are included in this section. 
 

E. Identification and Notification of Equity Coordinator 
 

Anne Marie Wrenn, PHR, SHRM-CP 
Equity and Compliance Officer  
Office of Professional Standards 
200 North Clara Avenue 
DeLand, Florida 32721 
(386) 734-7190, ext. 20313 
amwrenn@volusia.k12.fl.us 
 
 
 
 

 

 

 

 

 

PART I: PROCEDURAL REQUIREMENTS 
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   ANNUAL NOTICE OF NON-DISCRIMINATION 

The Volusia County School District offers 50 different Career and Technical Education (CTE) programs that 
students in grades 6 through 12 may take as part of college and career preparation.  Students may earn adult level, 
nationally recognized industry certifications free of charge in identified CTE courses to further prepare students 
for immediate entry into the workforce or postsecondary studies. In addition, Career Academies are offered that 
combine CTE courses with core academic courses.  Career Academies focus on academic integration, project-
based learning, and business partnerships to give students an excellent start in a future career.  Admission 
Requirements for Career Academies can be found at http://www.career-connection.org. Admission 
requirements may be determined by such factors as academic performance, attendance and conduct.  

 Atlantic High School – Communications & Arts in Performance Academy; Horticultural, 
Environmental & Marine Science Academy; Academy of Law & Government 

 DeLand High School – Communications Academy; Engineering Academy 
 Deltona High School – Health Services Academy 
 Mainland High School – Communications &Multimedia Technology; Design & Manufacturing 

Technology; Science & Medicine; Simulation & Robotics; Hospitality & Culinary Arts; Sports Science 
 New Smyrna Beach High School – Agriscience & Veterinary Academy; Criminal Justice Academy; 

Culinary Arts Academy; Entertainment & Sports Marketing Academy; Engineering Academy; Medical 
Academy 

 Pine Ridge High School – Healthcare Academy  
 Seabreeze High School – Culinary Design Academy; Web & Digital Media Academy 
 Spruce Creek High School – Finance Academy; Academy of Information Technology & Robotics 
 Taylor Middle High School – The Center for Arts & Technology 
 University High School – Environmental Technology Academy; Biomedical Sciences Academy; 

Gaming and Simulation Academy; Engineering Academy; Finance Academy; Simulation & Robotics 
Academy  

  
The district prohibits discrimination in the terms and conditions of employment, and in access to educational 
programs and activities, and prohibits harassment of any individual or group on the basis of race, color, national 
origin, religion, sex, age, disability, marital status, pregnancy, political beliefs, sexual orientation, or genetic 
information. 
  
Lack of English language skills will not be a barrier to admission and participation. The district may assess each 
student’s ability to benefit from specific programs through placement tests and counseling, and, if necessary, will 
provide services or referrals to better prepare students for successful participation. 
 
Questions, complaints, or requests for additional information regarding discrimination or harassment may be sent 
to: 
   

For Title IX and Employment Concerns:          For Student/Section 504 Concerns:  
Anne Marie Wrenn, Equity Officer   Dr. Rolanda Fabien, Assistant Director 
Professional Standards/ Equity    ESE & Student Services 
200 North Clara Avenue    1290 Herbert Street  
DeLand, Florida 32721     Port Orange, Florida 32129 
(386) 734-7190, ext. 20313    (386) 734-7190, ext. 33246  

 amwrenn@volusia.k12.fl.us     rmfabien@volusia.k12.fl.us  
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ANUAL DE AUSENCIA DE DISCRIMINACIÓN 
 

 

El Distrito Escolar de Volusia County ofrece 50 programas de educación profesional y técnica, o CTE por sus 
siglas en inglés, para estudiantes de los grados 6.o al 12.o, como parte de la preparación para la universidad y la 
vida laboral. Los estudiantes podrán obtener certificaciones gratuitas de nivel adulto, reconocidas en todo el país, 
en cursos CTE que servirán para prepararles para su ingreso inmediato en el mercado laboral o en una institución 
de educación superior. Además, existe la posibilidad de participar en academias profesionales que combinan 
cursos de CTE con asignaturas básicas. Las academias profesionales se centran en la integración académica, la 
enseñanza mediante proyectos y las alianzas con empresas para ofrecer a los estudiantes un magnífico comienzo 
en su carrera profesional. Los requisitos de admisión en las academias profesionales se encuentran en 
http://www.career-connection.org. Estos requisitos dependen de factores tales como el rendimiento escolar, la 
asistencia y la conducta.  

 Atlantic High School: Academia de Comunicaciones y Artes Escénicas; Academia de Horticultura, 
Medio Ambiente y Ciencias Marinas; Academia de Derecho y Gobierno 

 DeLand High School: Academia de Comunicaciones; Academia de Ingeniería 
 Deltona High School: Academia de Servicios de la Salud 
 Mainland High School: Tecnología de las Comunicaciones y Multimedios; Tecnología de Diseño y 

Manufacturación; Ciencias y Medicina; Simulación y Robótica; Hostelería y Ciencias Culinarias; 
Ciencias del Deporte 

 New Smyrna Beach High School: Academia de Agrociencia y Veterinaria; Academia de Derecho 
Penal; Academia de Ciencias Culinarias; Academia de Entretenimiento y Marketing Deportivo; 
Academia de Ingeniería; Academia de Medicina 

 Pine Ridge High School: Academia de Atención a la Salud  
 Seabreeze High School: Academia de Diseño Culinario; Academia de Medios Digitales y Web 
 Spruce Creek High School: Academia de Finanzas; Academia de Tecnología de la Información y 

Robótica 
 Taylor Middle High School: Centro de Artes y Tecnología 
 University High School: Academia de Tecnología del Medio Ambiente; Academia de Ciencias 

Biomédicas; Academia de Videojuegos y Simulación; Academia de Ingeniería; Academia de Finanzas; 
Academia de Simulación y Robótica  
 

El distrito prohíbe la discriminación en los términos y condiciones de empleo y el acceso a los programas y 
actividades educativos, y prohíbe el acoso contra personas y grupos por motivos de raza, color, origen nacional, 
religión, sexo, edad, discapacidad, estado civil, embarazo, creencias políticas, orientación sexual o información 
genética. 
  
La falta de conocimiento del inglés no será un obstáculo para el ingreso y la participación. El distrito evaluará la 
capacidad de cada estudiante para beneficiarse de cada programa en concreto con la ayuda de pruebas de nivel y 
asesoría y, si fuera necesario, ofrecerá servicios y recomendaciones con el fin de prepararles mejor para su 
participación. 
 
Comunique cualquier pregunta, queja o solicitud de información sobre la discriminación y el acoso a 
 
Para preguntas sobre Title IX y empleo: 
Anne Marie Wrenn, Equito Office 
Professional Estándares /Equito 
200 North Clara Avenue 
DeLand, Florida 32721 
(386) 734-7190, ext. 20313 
amwrenn@volusia.k12.fl.us 

Para preguntas sobre el estudiante y  la Sección 504: 
Dr. Rolanda Fabien, Directora asistente 
ESE y Servicios para los Estudiantes 
1290 Herbert Street  
Port Orange, Florida 32129 
(386) 734-7190, ext. 33246 
rmfabien@volusia.k12.fl.us 
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 NOTICE OF NONDISCRIMINATION 

 

The School Board of Volusia County does not discriminate based on race, color, religion, 
national origin, sex, disability, marital status, pregnancy, political beliefs, sexual orientation, or 
age in its educational programs, services or activities, or in its hiring or employment practices. 
The district also provides equal access to its facilities to the Boy Scouts and other designated 
youth groups, as required by the Boy Scouts of America Equal Access Act.  

 
Questions, complaints, or requests for additional information regarding discrimination or 
harassment may be sent to: 

For Employment Concerns:    For Student/Section 504 Concerns: 
Anne Marie Wrenn, Equity Officer   Dr. Rolanda Fabien, Assistant Director 
Professional Standards/ Equity   ESE & Student Services 
200 North Clara Avenue    1290 Herbert Street  
DeLand, Florida 32721    Port Orange, Florida 32129 
(386) 734-7190, ext. 20313    (386) 734-7190, ext. 33246 
amwrenn@volusia.k12.fl.us    rmfabien@volusia.k12.fl.us  
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NOTIFICACIÓN ANUAL DE NO-DISCRIMINACIÓN 

 
 

La Junta Escolar del Condado de Volusia no discrimina por raza, color, origen nacional, sexo, 
discapacidad, estado civil, creencias políticas, orientación sexual, o edad en sus programas, 
servicios o actividades educativos, o en sus prácticas de contratación o empleo. El distrito 
además provee acceso igual a sus instalaciones a los Boy Scouts y a otros grupos de jóvenes 
designados, conforme a la Ley de Igualdad de Acceso de los Boy Scouts de América (Boy 
Scouts of America Equal Access Act). 

 
Puede enviar sus preguntas, quejas o solicitar más información sobre la discriminación o el  
acoso a: 

 
Para Asuntos de Empleo: 
Anne Marie Wrenn, Equito Office 
Professional Estándares /Equito 
200 North Clara Avenue 
DeLand, Florida 32721 
(386) 734-7190, ext. 20313 
amwrenn@volusia.k12.fl.us 

Para Asuntos de Estudiantes/Sección 504:  
Dr. Rolanda Fabien, Directora asistente 
ESE y Servicios para los Estudiantes 
1290 Herbert Street  
Port Orange, Florida 32129 
(386) 734-7190, ext. 33246 
rmfabien@volusia.k12.fl.us 
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In its review of the district’s 2017-2018 update to the FEEA Plan, the Florida Department of 
Education’s Office of Equal Educational Opportunity (OEEO) submitted commentary and action items 
for the district’s 2018-2019 Monitoring Work Plan. Detailed below are the action items cited by OEEO 
and the corrective action taken by the district. 
 
 

1. Grades 9-12; All Level 3 courses (including AP, IB, AICE, DE, and honors). Action Required: 
Overall, the district has shown increases in minority enrollment for some advanced courses, but 
enrollment gaps persist especially for black students. The district should develop specific strategies 
targeted to increase enrollment for minority students and close gaps.  Updated strategies and 
accountability measures should be submitted to OEEO in the 2018-2019 Equity Update. 
 

The district’s Instructional Services Department has revaluated and revised its 2019-2020 methods 
and strategies for increasing enrollment for minority students in Level 3 courses.  

 
2. Athletics Compliance Verification, Corrective Action Plans – Action Required: The district 

should continue to monitor participation in athletics and submit an update to the corrective action 
plans in the 2018-2019 Equity Update. 
 

The district has submitted updated corrective action plans for those schools out of compliance with 
Title IX regarding female participation in athletics for the 2018-2019 school year. The Equity 
Officer will continue to monitor implementation of the corrective action plans during the 2019-2020 
school year. 
 

3. Employment Equity – Action Required: The district should continue to implement strategies to 
address underrepresentation of minority employees, and report progress in the 2018-2019 Equity 
Update. 
 

The district will continue to monitor employment data and the Recruitment office will continue to 
focus on minority recruitment strategies for instructional staff as outlined in the 2018-2019 Annual 
Equity Update. 
 

4. Single-Sex Schools and Classes – Action Required: The district should continue to monitor single-
sex classes, to ensure that they operated in compliance with Section 1002.311 F.S. and submit 
updated information in the 2018-2019 Equity Update. 
 

The district will continue to monitor single-sex classes to ensure compliance with Title IX and 
Section 1002.311, F.S., as detailed in the 2018-2019 Annual Equity Update. 
 

 

PART II: INCOMPLETE OR PENDING ACTIONS 
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5. Pregnant and Parenting Students - Action Required: The district should continue to ensure that 
pregnant and parenting students have access to the same curricular and extra-curricular activities 
and programs as other students. 
 

The district will continue to ensure that pregnant and parenting students are given access to the 
same curricular and extra-curricular activities and programs as other students as detailed in the 
2018-2019 Annual Equity Update. 
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EVALUATION OF METHODS AND STRATEGIES: 

1) Grades 9-12, Advanced Placement (AP), IB and AICE  

      Grades 9-12, Total Enrollment 2018-19 (4,369) 
(Data provided by F.D.O.E.) 

 

Evidence of Success  
 

The evaluation reveals an increase in the student participation numbers and percentages, for AP, IB and 
AICE courses, for all students in grades 9-12, when comparing the 2014-2015 school year to the 2018-
2019 school year. Enrollment percentages for Whites increased from 21% to 24%. Enrollment 
percentages for Blacks doubled from 9% to 18%. Hispanic enrollment percentages increased from 13% 
to 16% for the same time period. 

Enrollment percentages for White males increased from 18% to 22%. Black males increased from 6% 
to 15% and Hispanic males increased from 11% to 13%, when comparing the 2014-2015 school year to 
2018-2019 school year. 
 
The evaluation shows English Language Learners (ELL) enrolled in AP, IB and AICE courses increased 
from 4% in 2016-2017 to 6% in 2018-2019. 
 
 
 
 

 

PART III: STUDENT PARTICIPATION 
 

 2014-15 
(3,479) 

2015-16 
(3,580) 

2016-17 
(3,779) 

2017-18 
(3,710) 

2018-19 
(4,369) 

White 21% (2,425) 21% (2,484) 22% (2,592) 22% (2,535) 24% (2,791) 

White Males 18% (1,046) 17% (1,053) 19% (1,101) 19% (1,108) 22% (1,317) 

Black 9% (265) 8% (251) 9% (292) 9% (290) 18% (521) 

Black Males 6% (91) 6% (92) 6% (99) 5% (81) 15% (212) 

Hispanic 13% (454) 13% (503) 13% (549) 13 % (528) 16% (649) 

Hispanic Males 11% (187) 11% (218) 11% (225) 10% (209) 13% (267) 

ELL Students _ _ 4% (31) 4% (33) 6% (60) 
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EVALUATION OF METHODS AND STRATEGIES: 

Methods and Strategies  
 
The following methods and strategies will be used for 2019-2020 to increase enrollment for minority 
students in Level 3 courses and to close enrollment gaps for Black, Hispanic, Black males, and Hispanic 
male students 
 

Increase Stakeholder Communication - Increase opportunities for parents and community 
stakeholders’ understanding of rigorous academic options by developing marketing materials, 
strategies and parent/community informational sessions. Elicit the support of community leaders 
to help bridge the gap between school and the community.  

 Bridge to College Cadre at Daytona State College - Participate in the annual Bridge to 
College Cadre to discuss best practices on how to improve enrollment of underrepresented 
students in both academic and vocational Dual Enrollment programs. 

 Diversity Advisory Committee Redesign - Quarterly meetings will focus on gathering 
stakeholder feedback and developing action plans to improve student enrollment in Level 
3 courses. 

 Parent and Student Seminars - Develop parent and student seminars both face to face, as 
well as online in coordination with the Coordinator of Student and Government Relations, 
Equity Specialist, Minority Achievement Specialists and Advanced Programs TOA to 
highlight advanced programs and opportunities for secondary students. Specifically target 
high minority schools. 

 High School Showcase - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Explore the option of offering the High School Showcase during the day as a 
field trip for 8th grade students. 

 College & Career Expo - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Offer a Mapping Your Future session for middle school parents and students to 
help them gain knowledge of postsecondary options and how to plan course selections to 
meet those goals. 

Increase support for schools and teachers - Increase support for schools and teachers to 
broaden their understanding of rigorous academic options, instructional strategies and barriers 
that specifically target underrepresented students; explore individual school data and develop 
specific school-based strategies.  

 Equity Reports - Work in conjunction with technology services to develop reports that are 
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.  

 Growth Targets - Continue incorporating data analysis into the School Improvement Plan 
(SIP) discussion. Work in conjunction with school liaisons to monitor data and specific 
strategies for each individual school. Equity Specialist will meet with schools quarterly to 
review growth targets and barriers to success.  
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 Professional Development - Continue providing professional development opportunities 
to school administrators, teachers, and school counselors focusing on improving 
underserved populations’ access to and success in educational and training programs that 
lead to high-skill, high-wage, and high-demand careers.  Continue the requirement that all 
new teachers attend a workshop on Access, Equity and Multiculturalism as part of their 
teacher induction program. 
 

Increase Curriculum Offerings and Academic Support - Increase advanced course offerings 
at the middle school and high school levels, as well as Industry Certification opportunities. 
Explore academic support opportunities that provide test-taking, organizational and academic 
strategies.  

 Explore the offering the PSAT 8/9 to 8th graders to help with the early identification of 
students with potential to participate in the various Advance Programs available at the high 
schools.  School Counselors will be able to access the AP Potential report to help advise 
students during the Spring registration process. 

 Advanced Placement (AP) - Continue support all high schools in expanding or modifying 
their AP curriculum offerings.  The Advanced Programs TOA will work with each high 
school to identify a 9th grade AP course to expose students to AP level course work.  The 
district will continue to provide schools with the AP Potential list cross-referenced with 
students’ academic history to identify AP courses students show aptitude for but have yet 
taken. 

 Develop and distribute Advanced Programs letter to students who demonstrate potential 
aptitude for advanced course work.  The letter will encourage students to enroll in 
Advanced Programs and explain the benefits of taking a rigorous curriculum in high 
school. 

 Advanced International Certificate of Education (AICE) - Continue support of the AICE 
program at Deltona High School, Pine Ridge High School and Seabreeze High School.  
Support the roll out of the AICE Program at New Smyrna Beach High School and 
University High School. Explore the expansion of AICE to feeder middle schools and 
additional high schools. Specifically work with AICE coordinators to identify and recruit 
underrepresented students for the AICE program. 

 Open AICE course enrollment to non-AICE students to increase access. 

 International Baccalaureate (IB) - Continue support of the IB program at DeLand High 
School and Spruce Creek High School.  Explore the expansion of IB to feeder middle 
schools and additional high schools. Specifically work with IB coordinators to identify 
and recruit underrepresented students for the IB program. 

 Open IB course enrollment to non-IB students to increase access. 

 The Minority Achievement Specialists, District AVID Coordinator and the Advanced 
Program TOA will work with school AVID coordinators and teachers to target, enlist, and 
support minority students in an effort to increase the number of students enrolled in 
accelerated programs (AP, IB, and AICE). 
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 The Minority Achievement Specialists and Advanced Program TOA will work with the 
Community Information Services Department to develop a series of PSA on the benefits 
of advanced programs. 
 

 School Counselors and school ESOL contacts, with support from the District World 
Languages Specialist and Secondary ESOL TOA will encourage ELL students to 
participate in higher level World Language courses. 

 
 Develop a diverse Scholar Student Ambassadors to help promote the benefits of 

enrollment in accelerated programs and co-lead presentations. 
 
 Develop informational materials that help students and parents understand the strengths 

and the challenges posed by each advanced program offering (AP, IB, AICE, DE) to help 
them make more informed decisions as to which path is best for future.  This document 
will include information regarding, but not limited to, impacts of acceleration programs 
on Bright Futures and university admissions. Make translated materials available to school 
staff, parents and students in order to assist ELL students and parents with information 
regarding accelerated coursework. 

 
 Dual Enrollment - Increase dual enrollment “on campus” opportunities to help eliminate 

transportation/scheduling barriers for students.  Ensure that parents understand the 
financial and academic benefits of dual enrollment classes. Help promote dual enrollment 
opportunities at the Advanced Technology Center (ATC) in the manufacturing and 
construction programs.  

 
 Explore the possibility of offering the PERT test to rising 9th grade students so they can 

participate in dual enrollment earlier in their high school career. 

 Improve the application process through the development of more detailed documents to 
help parents and students make an informed decision as to if and/or how dual enrollment 
enhances their academic experience.  Work in conjunction with Daytona State College and 
any other articulated institution to develop an electronic Dual Enrollment form to 
minimize data errors and facilitate the processing of dual enrollment application. 

 Middle and High schools will host Dual Enrollment Informational meetings during both 
semesters of the school year.  Meetings will include an English to Spanish translator to 
encourage Hispanic students and parents to participate in Dual Enrollment. 

 TRiO Program - Continue to support our partnership with Daytona State College in serving 
500 middle and high school students each year in target schools designated through the 
U.S. Department of Education Talent Search program.  Talent Search provides academic, 
career, and financial counseling to its participants. The Talent Search program also 
provides multiple student and parent workshops, college tours and tutoring opportunities 
for enrolled participants. Talent Search encourages students to graduate from high school, 
and complete post-secondary education. Talent Search is one of eight TRiO programs 
targeted to serve and assist low-income individuals, first-generation college students, 
minority students, and individuals with disabilities to progress through the academic 
pipeline from middle school to post baccalaureate programs.  
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Accountability Measure and Timelines  
Increase the number of Black students in grades 9-12 enrolling in AP, IB, and AICE courses by 2% 
during the 2019-2020 school year. 

Increase the number of Hispanic students in grades 9-12 enrolling in AP, IB and AICE courses by 2% 
during the 2019-2020 school year. 

Increase the number of Black male students in grades 9-12 enrolling in AP, IB, and AICE courses by 
2% during the 2019-2020 school year. 

Increase the number of Hispanic male students in grades 9-12 enrolling in AP, IB and AICE courses by 
2% during the 2019-2020 school year. 

 

2) Grades 9-12, Dual Enrollment (DE) 

Grades 9-12, Total Enrollment 2018-19 (1,612) 
(Data provided by F.D.O.E.)  

 
 
Evidence of Success 
 

The evaluation shows the number of students participating in Dual Enrollment courses nearly doubled, 
from 856 to 1,612, from the 2014-2015 school year to the 2018-2019 school year. White student 
enrollment increased from 6% to 10%, Black student enrollment increased from 3% to 4%, and Hispanic 
student enrollment increased from 3% to 5%, for the same time period. 
 
The evaluation also reflects an increase in Black male enrollment by (1) percentage point, from 1% in 
2014-2015 to 2% in 2018-2019.  Hispanic male enrollment increased two (2) percentage points, from 
2% to 4%, for the same time period. 

 
2014-15  

(856)      
2015-16 
(1,280) 

2016-2017 
(1,287) 

2017-18 
(1,635) 

2018-19 
(1,612) 

Whites 6% (628) 8% (923) 8% (921) 10% (1,158) 10% (1,176) 

White Males 4% (216) 5% (328) 5% (324) 7% (440) 7% (426) 

Black 3% (72) 3% (94) 3% (107) 4% (132) 4% (124) 

Black Males 1% (10) 2% (27) 2% (29) 3% (39) 2% (28) 

Hispanic 3% (102) 5% (197) 5% (193) 6% (238) 5% (210) 

Hispanic Males 2% (37) 4% (85) 3% (67) 4% (91) 4% (80) 

ELL Students _ _ 1% (6) 1% (9) 1% (8) 
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The evaluation shows English Language Learners (ELL) enrolled in Dual Enrollment courses remained 
at 1%. 
 
 
EVALUATION OF METHODS AND STRATEGIES: 

Methods and Strategies  
 
The following methods and strategies will be used for 2019-2020 to increase enrollment for minority 
students in Level 3 courses and to close enrollment gaps for Black, Hispanic, Black males, and Hispanic 
male students 
 

Increase Stakeholder Communication - Increase opportunities for parents and community 
stakeholders’ understanding of rigorous academic options by developing marketing materials, 
strategies and parent/community informational sessions. Elicit the support of community leaders 
to help bridge the gap between school and the community.  

 Bridge to College Cadre at Daytona State College - Participate in the annual Bridge to 
College Cadre to discuss best practices on how to improve enrollment of underrepresented 
students in both academic and vocational Dual Enrollment programs. 

 Diversity Advisory Committee Redesign - Quarterly meetings will focus on gathering 
stakeholder feedback and developing action plans to improve student enrollment in Level 
3 courses. 

 Parent and Student Seminars - Develop parent and student seminars both face to face, as 
well as online in coordination with the Coordinator of Student and Government Relations, 
Equity Specialist, Minority Achievement Specialists and Advanced Programs TOA to 
highlight advanced programs and opportunities for secondary students. Specifically target 
high minority schools. 

 High School Showcase - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Explore the option of offering the High School Showcase during the day as a 
field trip for 8th grade students. 

 College & Career Expo - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Offer a Mapping Your Future session for middle school parents and students to 
help them gain knowledge of postsecondary options and how to plan course selections to 
meet those goals. 

Increase support for schools and teachers - Increase support for schools and teachers to 
broaden their understanding of rigorous academic options, instructional strategies and barriers 
that specifically target underrepresented students; explore individual school data and develop 
specific school-based strategies.  
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 Equity Reports - Work in conjunction with technology services to develop reports that are 
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.  

 Growth Targets - Continue incorporating data analysis into the School Improvement Plan 
(SIP) discussion. Work in conjunction with school liaisons to monitor data and specific 
strategies for each individual school. Equity Specialist will meet with schools quarterly to 
review growth targets and barriers to success.  

 Professional Development - Continue providing professional development opportunities 
to school administrators, teachers, and school counselors focusing on improving 
underserved populations’ access to and success in educational and training programs that 
lead to high-skill, high-wage, and high-demand careers.  Continue the requirement that all 
new teachers attend a workshop on Access, Equity and Multiculturalism as part of their 
teacher induction program. 
 

Increase Curriculum Offerings and Academic Support - Increase advanced course offerings 
at the middle school and high school levels, as well as Industry Certification opportunities. 
Explore academic support opportunities that provide test-taking, organizational and academic 
strategies.  

 Explore the offering the PSAT 8/9 to 8th graders to help with the early identification of 
students with potential to participate in the various Advance Programs available at the high 
schools.  School Counselors will be able to access the AP Potential report to help advise 
students during the Spring registration process. 

 Advanced Placement (AP) - Continue support all high schools in expanding or modifying 
their AP curriculum offerings.  The Advanced Programs TOA will work with each high 
school to identify a 9th grade AP course to expose students to AP level course work.  The 
district will continue to provide schools with the AP Potential list cross-referenced with 
students’ academic history to identify AP courses students show aptitude for but have yet 
taken. 

 Develop and distribute Advanced Programs letter to students who demonstrate potential 
aptitude for advanced course work.  The letter will encourage students to enroll in 
Advanced Programs and explain the benefits of taking a rigorous curriculum in high 
school. 

 Advanced International Certificate of Education (AICE) - Continue support of the AICE 
program at Deltona High School, Pine Ridge High School and Seabreeze High School.  
Support the roll out of the AICE Program at New Smyrna Beach High School and 
University High School. Explore the expansion of AICE to feeder middle schools and 
additional high schools. Specifically work with AICE coordinators to identify and recruit 
underrepresented students for the AICE program. 

 Open AICE course enrollment to non-AICE students to increase access. 

 International Baccalaureate (IB) - Continue support of the IB program at DeLand High 
School and Spruce Creek High School.  Explore the expansion of IB to feeder middle 
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schools and additional high schools. Specifically work with IB coordinators to identify 
and recruit underrepresented students for the IB program. 

 Open IB course enrollment to non-IB students to increase access. 

 The Minority Achievement Specialists, District AVID Coordinator and the Advanced 
Program TOA will work with school AVID coordinators and teachers to target, enlist, and 
support minority students in an effort to increase the number of students enrolled in 
accelerated programs (AP, IB, and AICE). 

 The Minority Achievement Specialists and Advanced Program TOA will work with the 
Community Information Services Department to develop a series of PSA on the benefits 
of advanced programs. 
 

 School Counselors and school ESOL contacts, with support from the District World 
Languages Specialist and Secondary ESOL TOA will encourage ELL students to 
participate in higher level World Language courses. 

 
 Develop a diverse Scholar Student Ambassadors to help promote the benefits of 

enrollment in accelerated programs and co-lead presentations. 
 
 Develop informational materials that help students and parents understand the strengths 

and the challenges posed by each advanced program offering (AP, IB, AICE, DE) to help 
them make more informed decisions as to which path is best for future.  This document 
will include information regarding, but not limited to, impacts of acceleration programs 
on Bright Futures and university admissions. Make translated materials available to school 
staff, parents and students in order to assist ELL students and parents with information 
regarding accelerated coursework. 

 
 Dual Enrollment - Increase dual enrollment “on campus” opportunities to help eliminate 

transportation/scheduling barriers for students.  Ensure that parents understand the 
financial and academic benefits of dual enrollment classes. Help promote dual enrollment 
opportunities at the Advanced Technology Center (ATC) in the manufacturing and 
construction programs.  

 
 Explore the possibility of offering the PERT test to rising 9th grade students so they can 

participate in dual enrollment earlier in their high school career. 

 Improve the application process through the development of more detailed documents to 
help parents and students make an informed decision as to if and/or how dual enrollment 
enhances their academic experience.  Work in conjunction with Daytona State College and 
any other articulated institution to develop an electronic Dual Enrollment form to 
minimize data errors and facilitate the processing of dual enrollment application. 

 Middle and High schools will host Dual Enrollment Informational meetings during both 
semesters of the school year.  Meetings will include an English to Spanish translator to 
encourage Hispanic students and parents to participate in Dual Enrollment. 

 TRiO Program - Continue to support our partnership with Daytona State College in serving 
500 middle and high school students each year in target schools designated through the 
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U.S. Department of Education Talent Search program.  Talent Search provides academic, 
career, and financial counseling to its participants. The Talent Search program also 
provides multiple student and parent workshops, college tours and tutoring opportunities 
for enrolled participants. Talent Search encourages students to graduate from high school, 
and complete post-secondary education. Talent Search is one of eight TRiO programs 
targeted to serve and assist low-income individuals, first-generation college students, 
minority students, and individuals with disabilities to progress through the academic 
pipeline from middle school to post baccalaureate programs.  

 
 

New Accountability Measure and Timelines  

Increase the number of Black students in grades 9-12 enrolling in DE courses by 2% during the 
2019-2020 school year. 

Increase the number of Hispanic students in grades 9-12 enrolling in DE courses by 2% during the 
2019-2020 school year. 

Increase the number of Black Male students in grades 9-12 enrolling in DE courses by 2% during 
the 2019-2020 school year. 

Increase the number of Hispanic Male students in grades 9-12 enrolling in DE courses by 2% during 
the 2019-2020 school year. 

 

3) Grades 9-12, All Level 3 Courses (including AP, IB, DE, and Honors) 

Grades 9-12, Total Enrollment 2018-2019 (13,886) 
 (Data provided by F.D.O.E.) 

 

 

        

 
2014-15  
(12,263)    

2015-16 
(12,760) 

2016-2017 
(12,982) 

2017-18 
(13,231) 

2018-19 
(13,886) 

Whites 70% (8,014) 70% (8,303) 71% (8,209) 72% (8,245) 76% (8,701) 

White Males 68% (3,925) 66% (4,034) 67% (3,967) 69% (4,042) 73% (4,354) 

Black 50% (1,434) 47% (1,479) 52% (1,637) 56% (1,710) 61% (1,776) 

Black Males 45% (634) 41% (658) 48% (751) 49% (746) 55% (803) 

Hispanic 55% (1,929) 55% (2,166) 55% (2,255) 57% (2,361) 61% (2,490) 

Hispanic Males 53% (940) 53% (1,051) 51% (1,044) 54% (1,118) 58% (1,207) 

ELL Students _ _ 38% (302) 43% (370) 42% (393) 
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Evidence of Success 
 
The evaluation shows increasing enrollment percentages in Level 3 courses for all students in grades 9-
12, from the 2014-15 school year to the 2018-2019 school year. White student enrollment increased 
from 70% during the 2014-2015 school year to 76% during the 2018-2019 school year. Black student 
enrollment increased from 50% to 61% and Hispanic student enrollment increased from 55% to 61%, 
for the same time period.  
 
The evaluation revealed Black male student enrollment increased ten (10) percentage points from 45% 
to 55%, from the 2014-2015 school year to the 2018-2019 school year. Hispanic male student 
enrollment increased from 53% in 2014-2015 to 58% in 2018-2019. 
 
The evaluation shows English Language Learners (ELL) enrolled in Level 3 Courses increased from 
38% in 2016-2017 to 42% in 2018-2019. 
 
 
EVALUATION OF METHODS AND STRATEGIES: 

Methods and Strategies  
 
The following methods and strategies will be used for 2019-2020 to increase enrollment for minority 
students in Level 3 courses and to close enrollment gaps for Black, Hispanic, Black males, and Hispanic 
male students 
 

Increase Stakeholder Communication - Increase opportunities for parents and community 
stakeholders’ understanding of rigorous academic options by developing marketing materials, 
strategies and parent/community informational sessions. Elicit the support of community leaders 
to help bridge the gap between school and the community.  

 Bridge to College Cadre at Daytona State College - Participate in the annual Bridge to 
College Cadre to discuss best practices on how to improve enrollment of underrepresented 
students in both academic and vocational Dual Enrollment programs. 

 Diversity Advisory Committee Redesign - Quarterly meetings will focus on gathering 
stakeholder feedback and developing action plans to improve student enrollment in Level 
3 courses. 

 Parent and Student Seminars - Develop parent and student seminars both face to face, as 
well as online in coordination with the Coordinator of Student and Government Relations, 
Equity Specialist, Minority Achievement Specialists and Advanced Programs TOA to 
highlight advanced programs and opportunities for secondary students. Specifically target 
high minority schools. 

 High School Showcase - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Explore the option of offering the High School Showcase during the day as a 
field trip for 8th grade students. 
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 College & Career Expo - Expand the opportunity to provide transportation for minority 
students and their families who might struggle with transportation issues due to the venue 
location.  Offer a Mapping Your Future session for middle school parents and students to 
help them gain knowledge of postsecondary options and how to plan course selections to 
meet those goals. 

Increase support for schools and teachers - Increase support for schools and teachers to 
broaden their understanding of rigorous academic options, instructional strategies and barriers 
that specifically target underrepresented students; explore individual school data and develop 
specific school-based strategies.  

 Equity Reports - Work in conjunction with technology services to develop reports that are 
easily accessible to schools regarding enrollment in level 3 courses by various subgroups.  

 Growth Targets - Continue incorporating data analysis into the School Improvement Plan 
(SIP) discussion. Work in conjunction with school liaisons to monitor data and specific 
strategies for each individual school. Equity Specialist will meet with schools quarterly to 
review growth targets and barriers to success.  

 Professional Development - Continue providing professional development opportunities 
to school administrators, teachers, and school counselors focusing on improving 
underserved populations’ access to and success in educational and training programs that 
lead to high-skill, high-wage, and high-demand careers.  Continue the requirement that all 
new teachers attend a workshop on Access, Equity and Multiculturalism as part of their 
teacher induction program. 
 

Increase Curriculum Offerings and Academic Support - Increase advanced course offerings 
at the middle school and high school levels, as well as Industry Certification opportunities. 
Explore academic support opportunities that provide test-taking, organizational and academic 
strategies.  

 Explore the offering the PSAT 8/9 to 8th graders to help with the early identification of 
students with potential to participate in the various Advance Programs available at the high 
schools.  School Counselors will be able to access the AP Potential report to help advise 
students during the Spring registration process. 

 Advanced Placement (AP) - Continue support all high schools in expanding or modifying 
their AP curriculum offerings.  The Advanced Programs TOA will work with each high 
school to identify a 9th grade AP course to expose students to AP level course work.  The 
district will continue to provide schools with the AP Potential list cross-referenced with 
students’ academic history to identify AP courses students show aptitude for but have yet 
taken. 

 Develop and distribute Advanced Programs letter to students who demonstrate potential 
aptitude for advanced course work.  The letter will encourage students to enroll in 
Advanced Programs and explain the benefits of taking a rigorous curriculum in high 
school. 
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 Advanced International Certificate of Education (AICE) - Continue support of the AICE 
program at Deltona High School, Pine Ridge High School and Seabreeze High School.  
Support the roll out of the AICE Program at New Smyrna Beach High School and 
University High School. Explore the expansion of AICE to feeder middle schools and 
additional high schools. Specifically work with AICE coordinators to identify and recruit 
underrepresented students for the AICE program. 

 Open AICE course enrollment to non-AICE students to increase access. 

 International Baccalaureate (IB) - Continue support of the IB program at DeLand High 
School and Spruce Creek High School.  Explore the expansion of IB to feeder middle 
schools and additional high schools. Specifically work with IB coordinators to identify 
and recruit underrepresented students for the IB program. 

 Open IB course enrollment to non-IB students to increase access. 

 The Minority Achievement Specialists, District AVID Coordinator and the Advanced 
Program TOA will work with school AVID coordinators and teachers to target, enlist, and 
support minority students in an effort to increase the number of students enrolled in 
accelerated programs (AP, IB, and AICE). 

 The Minority Achievement Specialists and Advanced Program TOA will work with the 
Community Information Services Department to develop a series of PSA on the benefits 
of advanced programs. 
 

 School Counselors and school ESOL contacts, with support from the District World 
Languages Specialist and Secondary ESOL TOA will encourage ELL students to 
participate in higher level World Language courses. 

 
 Develop a diverse Scholar Student Ambassadors to help promote the benefits of 

enrollment in accelerated programs and co-lead presentations. 
 
 Develop informational materials that help students and parents understand the strengths 

and the challenges posed by each advanced program offering (AP, IB, AICE, DE) to help 
them make more informed decisions as to which path is best for future.  This document 
will include information regarding, but not limited to, impacts of acceleration programs 
on Bright Futures and university admissions. Make translated materials available to school 
staff, parents and students in order to assist ELL students and parents with information 
regarding accelerated coursework. 

 
 Dual Enrollment - Increase dual enrollment “on campus” opportunities to help eliminate 

transportation/scheduling barriers for students.  Ensure that parents understand the 
financial and academic benefits of dual enrollment classes. Help promote dual enrollment 
opportunities at the Advanced Technology Center (ATC) in the manufacturing and 
construction programs.  

 
 Explore the possibility of offering the PERT test to rising 9th grade students so they can 

participate in dual enrollment earlier in their high school career. 
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 Improve the application process through the development of more detailed documents to 
help parents and students make an informed decision as to if and/or how dual enrollment 
enhances their academic experience.  Work in conjunction with Daytona State College and 
any other articulated institution to develop an electronic Dual Enrollment form to 
minimize data errors and facilitate the processing of dual enrollment application. 

 Middle and High schools will host Dual Enrollment Informational meetings during both 
semesters of the school year.  Meetings will include an English to Spanish translator to 
encourage Hispanic students and parents to participate in Dual Enrollment. 

 TRiO Program - Continue to support our partnership with Daytona State College in serving 
500 middle and high school students each year in target schools designated through the 
U.S. Department of Education Talent Search program.  Talent Search provides academic, 
career, and financial counseling to its participants. The Talent Search program also 
provides multiple student and parent workshops, college tours and tutoring opportunities 
for enrolled participants. Talent Search encourages students to graduate from high school, 
and complete post-secondary education. Talent Search is one of eight TRiO programs 
targeted to serve and assist low-income individuals, first-generation college students, 
minority students, and individuals with disabilities to progress through the academic 
pipeline from middle school to post baccalaureate programs.  

  
 
 
New Accountability Measure and Timelines   
 
Increase the number of Black students in grades 9-12 enrolling in all Level 3 courses by 2% during the 
2019-2020 school year. 

Increase the number of Hispanic students in grades 9-12 enrolling in all Level 3 courses by 2% during 
the 2019-2020 school year. 

Increase the number of Black Male students in grades 9-12 enrolling in all Level 3 courses by 2% 
during the 2019-2020 school year. 

Increase the number of Hispanic Male students in grades 9-12 enrolling in all Level 3 courses by 2% 
during the 2019-20 school year. 

 

*See Appendix F for the 2018-2019 Student Enrollment Data charts by district. 
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All school districts are required to submit data for each school’s athletic program to ensure compliance 
with Title IX and the Florida Educational Equity Act. Any school deemed out of compliance is required 
to submit a Corrective Action Plan. A Compliance Verification Form, signed and dated by the 
Superintendent, indicating whether or not the district is in compliance, is included in this section of the 
Annual Update. 

A.  Athletics Compliance Verification 

A self-review conducted by each school offering inter-scholastic athletics in 2018-2019 shows that all 
ten high schools in the District comply with all components required by Title IX and the FEEA, except 
for Component #1, which requires that “Sports and levels of competition effectively accommodate the 
interests and abilities of members of both sexes.”  The OEEO defines participant as anyone who (1) 
participated in competition or (2) participated with the team and was eligible for competition but did not 
play.  Participation is determined as of the date of the first competitive event of the sport.  Where the 
percentage of a school’s Varsity or Junior Varsity (JV) female participation is found to be 
disproportionate to the school’s female enrollment percentage, the school may be deemed out of 
compliance with component #1. The Department of Education uses three prongs as measurement of 
compliance: 

 Prong 1 – Participation opportunities for males and females are substantially proportionate to 
their enrollment in the institution. (Substantially proportionate is defined as equal to the 
representation of female students in the school population.) 
  

 Prong 2 – If females are underrepresented, the institution can show a history of continuing 
program expansion. 

  

 Prong 3 – If females are underrepresented and there is no history of expansion, the institution 
can demonstrate that all interests and abilities of women are effectively accommodated. 
 

 

Mainland High School was in compliance with ALL nine components for the 2018-2019 school year. 
Atlantic, DeLand, Deltona, New Smyrna Beach, Pine Ridge, Seabreeze, Spruce Creek, Taylor, and 
University High Schools were reported out of compliance on component #1, however were in 
compliance on components #2-9.  

*The 2018-2019 Athletic Participation Monitoring Forms and Corrective Action Plans can be 
found in Appendix G. 

 

 

 

 

PART IV: GENDER EQUITY IN ATHLETICS 
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ATHLETIC COMPLIANCE VERIFICATION FORM 
 

 
District:  Volusia County                            

 

1. Sports and levels of competition effectively accommodate the interests and abilities of members 
of both sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)] 

 
   IN COMPLIANCE     NOT IN COMPLIANCE 
 
2. Equipment and supplies are provided equitably to female and male teams. [Section 

1000.05(3)(d)(2), F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)] 
 
   IN COMPLIANCE     NOT IN COMPLIANCE 
 
3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)(d)(3), 

F.S.; Rule 6A-19.004(5), FAC; Title IX: 106.41(c)(3)] 
 
   IN COMPLIANCE     NOT IN COMPLIANCE 
 
4. Travel and Per Diem allowances are provided for athletes in an equitable manner. [Section 

1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)] 
 
   IN COMPLIANCE     NOT IN COMPLIANCE 

 
5. Opportunities to receive coaching are provided in an equitable manner. 

[Section 1000.05(3)(d)(5), F.S.; Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)] 
 

  IN COMPLIANCE     NOT IN COMPLIANCE 
 

6.  Locker rooms, practice facilities and competitive facilities are of comparable quality for male 
and female teams.  [Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX: 
106.41(c)(7)] 

 
   IN COMPLIANCE     NOT IN COMPLIANCE 

 
7. Medical and training facilities and services, including insurance, are provided in an equitable 

manner. [Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41 (c)(8)] 
 
   IN COMPLIANCE     NOT IN COMPLIANCE 

 
8. Publicity and promotion of male and female teams support equal opportunity.   

[Section 1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX: 106.41(c)(10)] 











38 
 

 

A. The Annual Update requires school districts to report disaggregated data for district-level 
administrators, principals, assistant principals, teachers and guidance counselors, in these positions. 
The following shows data for FY 2018-2019. 
 
 See Appendix H, 2018-2019 D.O.E Fall Staff Survey 2 (EEO-5) and Appendix I, January 

29, 2019 (Day 100) Student Gender/Ethnicity Report 

 

B. Based on the student demographic and employment data shown in the chart above, Hispanic 
employees continue to be underrepresented in administrative and instructional positions, while 
Black employees are underrepresented in teaching positions. 
 

C. The following are employment/recruitment methods and strategies for increasing minority 
representation: 

 
 

1. Targeted recruitment of students and graduates from Historically Black Colleges and 
Universities (HBCU) and Hispanic Serving Institutions (HSI) in the southeast.  

 
2. Recruit scholarship recipients from the Florida Fund for Minority Teacher candidates. 
 
3. Maintain and build partnerships with minority focused organizations to increase the 

pool of minority candidates. 
 
4. Annual Minority Recruitment Roundtable - collaboration with community leaders, 

current employees and other stakeholders towards the development of minority 
recruitment & retention. Implement placement of minority student teachers with role 

 

PART V: EMPLOYMENT EQUITY 
 

           

           

District: Volusia  2018‐2019 District Administrative and Faculty Positions 
Administrative 
Positions  Total  Black  Hispanic  White  Other  Female  Male 

Student 
Demographics  63,258 

10,243 
(16%) 

12,700 
(20%) 

36,087 
(57%) 

4,228 
(7%) 

30,595 
(48.4%) 

32,663 
(51.6%) 

District‐Level 
Administrators  73 

11 
(15%) 

7 
(10%) 

54 
(74%) 

1 
(1%) 

52 
(71%) 

21 
(29%) 

Principals 
78 

13 
(17%) 

4 
(5%) 

60 
(77%) 

1 
(1%) 

42 
(54%) 

36 
(46%) 

Assistant 
Principals  127 

38 
(30%) 

7 
(5.5%) 

80 
(63%) 

2 
(1.5%) 

83 
(65%) 

44 
(35%) 

Teachers 
4,124 

364 
(10%) 

320 
(8%) 

3,330 
(81%) 

110 
(3%) 

3,259 
(79%) 

865 
(21%) 

Guidance 
Counselors  135 

21 
(16%) 

10 
(7%) 

100 
(74%) 

4 
(3%) 

118 
(87%) 

17 
(13%) 

Total District 
Employees  7,779 

940 
(12%) 

799 
(10%) 

5,833 
(75%) 

207 
(3%) 

6,146 
(79%) 

1,633 
(21%) 
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models early in the teaching experience to enhance the success of educational prep 
program. 

 
5. Joint Latino & African American Advisory Committee - discuss recruiting strategies 

with school, community and district stakeholders. 
 
6. Recruitment Marketing Strategies - Recruiting and tracking various minority serving 

institutions with educational prep programs and STEM related majors while offering 
virtual job fair options for candidates who are hopeful to relocate to Volusia. 

 
7. Establish relationships with education professors at Historically Black Colleges 

(HBCU) and Hispanic Serving Institutes (HSI) to encourage student intern placement 
with Volusia County Schools 

 
8. Establish a diverse principal/assistant principal recruitment team to assist with minority 

recruitment. 
 
9. Increase advertising with HBCU’s and HSI’s  
 
10. Establish a relationship with the Hispanic Chamber to share job opportunities and 

provide resources for potential candidates 
 
11. Increase social media presence including messages in Spanish 
 
12. Create a strong “Grow Your Own” Florida Future Educators Association (FFEA) 

model targeting high minority schools 
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Districts are required to identify single-sex schools and single-sex classes in co-educational 
schools during 2018-2019 school year.   

A. The chart below identifies single-sex schools operating in the district and the number of 
students enrolled. 
 

Volusia County School District 2018-19 Single-Sex Schools 

School Name Male Enrollment Female Enrollment 

TrueCore Behavior Solutions 38 0 

 

B. The chart below identifies the number of classes and enrollments in all classes for courses 
for which single-sex classes are offered at co-educational schools in the district. 
 

Woodward Ave. 
Elementary 

2018-19 Single-Sex Classes 

 Male students only Female students only Co-Ed students 
Grade/Course # of  

Classes 
# of 

Students 
# of  

Classes 
# of 

Students 
# of  

Classes 
# of 

Students 

Kindergarten 1 19 1 19 5 59 

First Grade 2 17 1 15 6 70 

Second Grade 2 17 1 18 5 59 

Third Grade 2 18 1 20 5 80 

Fourth Grade 0 0 0 0 5 105 

Fifth Grade 0 0 0 0 5 111 

 

 

C. Districts are required to answer the following questions to ensure that single-sex schools and 
classes are operated in compliance with the requirements of Title IX and Section 1002.311, 
F.S. 
 

1. Does the district offer single-sex education? 
The district offers single-sex classes as an option at Woodward Avenue Elementary School.  
The district also offers a single-sex school at TrueCore Behavioral Solutions through the 
Department of Juvenile Justice. 

 

PART VI: SINGLE SEX SCHOOLS AND CLASSES 
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2. How is single-sex education being justified?  

The district offers single-sex classes in compliance with Title IX and Section 1002.311, F.S. 
The district’s single-sex program offers voluntary, non-vocational single-sex classes based on 
the important objectives of bridging gender academic gaps and improving educational 
achievement. The program is offered to both male and female students and in conjunction 
with substantially equal non-vocational co-educational classes.  
A single-sex school, TrueCore is provided for students who have been ordered by the court 
into a juvenile justice facility. 
 

3. How does the district keep track of single-sex public education? 
The district’s Instructional Support Services Office of Curriculum and Assessments conducts 
annual reviews of current single-sex educational programs.  
The district’s Student Assignment Office, the Alternative Schools Administrator, and 
applicable state agencies coordinate movement of students in and out of regular education 
and single-sex schools operated by the Departments of Juvenile Justice and Department of 
Corrections.  
 

4. What does the district do to insure there is no illegal sex segregation in education?   
The Equity Office monitors the district’s policies and practices to ensure there is no illegal 
sex segregation in education. This includes reviewing applicable school data, investigating 
complaints, making presentations at district and school meetings and conducting periodic site 
visits to schools and facilities. 
 

5. Is single-sex education intended to decrease sex discrimination in the outcomes? Single-
sex classes at Woodward Avenue Elementary are intended to offer an environment for 
improved learning for girls and boys. Decreasing sex discrimination through focus on 
individual educational and social goals is an indirect outcome.  
 
Single-sex schools are unique environments, such as residential facilities, operated through 
the Department of Juvenile Justice, which requires separation of students by gender. 
TrueCore residential facility is designed to provide rehabilitation for committed sex offenders 
through performance and behavior modification.   
 

6. Do the schools provide comparable co-educational options?   
Single-sex classes are offered on a completely voluntary basis to both male and female 
students as an alternative to coeducational classes. No single-sex class is offered in a grade 
that is not otherwise offered in a coeducational setting. Single-sex and coeducational classes 
are substantially equal to each other in terms of educational benefits provided, 
qualifications of faculty, and the quality, accessibility and availability of facilities and 
resources. Additionally, the curriculum provided in both single-sex and coeducational 
classes are identical.     
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7. How are single-sex educational options reviewed, monitored, and evaluated to ensure 

that they are legal.   
The district’s Equity Office conducts biennial periodic evaluations to ensure that single-sex 
schools and classes are operated in compliance with the requirements of Title IX and Section 
1002.311, F.S. 
 

8. Who is involved in the evaluations and guidance on the implementation of single-sex 
education? 
 The district’s Instructional Support Services Office of Curriculum and Assessments conducts 
annual reviews of current single-sex educational programs. The Instructional Support 
Services Office of Curriculum and Assessments conducts pre-implementation reviews of 
requested single-sex educational programs. 
The district’s Student Assignment Office, the Alternative Schools Administrator, and 
applicable state agencies coordinate movement of students in and out of regular education 
and single-sex schools operated by the Departments of Juvenile Justice. 
 

9. What assurances are provided to ensure that single-sex or co-educational options are 
completely voluntary.  
Parents are provided information explaining the Single-Gender Choice program and the 
parents’ right to “Opt-in”. Annual enrollment in the program requires affirmative parental 
consent.  Single-sex program information is also posted on the school’s website.  
Enrollment at single-sex schools is often mandated by the juvenile justice system; therefore, 
voluntary placement cannot be completely assured.    
 

10. Are there pre-implementation reviews of proposed single-sex education?  
The Instructional Support Services Office of Curriculum and Assessments conducts pre-
implementation reviews of requested single-sex educational programs. Currently, the 
district is not proposing any new single-sex programs. 
 

11. What entities review and approve single-sex options, and what standards do they use? 
The Superintendent recommends and the School Board makes final approval for the 
approval, denial, or discontinuation of single-sex programs and any other optional program 
within the district. The Instructional Support Services Office of Curriculum and Assessments 
reviews single-sex programs and any other optional program under current Florida Public 
School Accountability Laws and Procedures. 
 

12. Is there assistance from external groups for training or consultation?  
Stetson University, in collaboration with the Nina B. Hollis Institute, assists the district with 
training and consultation of school personnel at Woodward Avenue Elementary School. 
The Department of Juvenile Justice provides technical assistance and conducts quality 
assurance reviews of educational programs in Florida’s juvenile justice facilities 
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13. How does the district monitor to ensure that single-sex education is not contributing to 

gender stereotypes or sex discrimination in outcomes? For example, is data provided 
on girls compared to boys, or on any other populations, such as low-income minority 
boys compared to low-income minority girls? 
The Equity Office monitors student enrollment to ensure that single-sex education is not 
contributing to sex stereotypes or sex discrimination in outcomes. Corrective action is 
recommended when necessary. The Equity Officer also makes presentations to district 
administrators aimed at preventing sexually discriminatory or stereotypical practices. 
 

14. Do you or anyone else monitor to learn if there is equity between and among the single-
sex groupings and the mixed-sex alternatives on equity measures. 
The Equity Office monitors to ensure that single-sex and coeducational classes are 
substantially equal to each other in terms of educational benefits provided, curriculum, 
qualifications of faculty, and the quality, accessibility and availability of facilities and 
resources.  
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PREGNANT AND PARENTING STUDENTS 

1. How does the district make provisions for pregnant and parenting students to complete 
the coursework necessary to earn a high school diploma? How are ancillary services 
(such as childcare, health care, social services, parent education and transportation) 
provided? 
 
The Volusia County Schools' Teen Parent Program is authorized by Florida Statute 1003.54. 
Services are provided for male and female pregnant and/or parenting students until 
graduation. Students in the program can: 

 remain in their zone school with their peers while pregnant and parenting;  
 receive district-supported childcare at any licensed daycare of their choice;  
 receive school bus transportation for their babies under specific conditions;  
 earn elective credit(s) in Parenting courses with instruction in pre and post-natal 

education and parenting skills. 

Pregnant and parenting students have the legal choice to remain at their zoned school to 
pursue their diploma. Parenting students who are enrolled in and attending school full-
time can take advantage of the district-supported childcare during school days. They can 
choose any licensed or registered childcare facility. Students in the Teen Parent Program 
must take a parenting course either at their school or virtually to be/remain eligible for 
childcare services. Transportation is provided for the student/baby if the student is eligible 
for bus service and the childcare is along the student’s bus route. The district supplies a 
car seat on the bus for the child. 

2. If the district operates a separate facility for pregnant and parenting students, how 
are students informed of the different curricula, services, or other options available at 
the facility versus what is available at their home schools? Please attach brochure(s) 
used to inform pregnant and parenting students of their educational options.  
 
The district does not operate a separate facility for pregnant and parenting students. The 
Chiles Academy, a charter school located in Daytona Beach, is available for Pregnant and 
Parenting students only. 
  

3. How are school counselors and administrators trained to affectively advise pregnant 
or parenting students of their options to participate in regular classroom activities or 
enroll in a special program, and their access to curricular, extracurricular, and 
ancillary service programs?   
 
Teenage Parent Program brochures are distributed to all schools and the services are 
discussed at the Guidance Counselors annual meeting in August.  Information is also 
available on the VCS website.  A copy of the brochure is included in this section. 

 

PART VII: PREGNANT AND PARENTING STUDENTS 
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